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DAVIANLON J. MCCLOUD

19181Tyrone

Grosse Pointe, MI 48236

(313)-638-0923
Email: davianlon@hotmail.com
________________________________________________________________________________________________________________________

Education:

	Wayne State University

Detroit, MI (May 2008)
Bachelor of Science Manufacturing Engineering Technology 

G.P.A 3.3 Cum Laude

	Lawrence Technological University
Southfield, MI (May 2005)

Associate of Science in Manufacturing Engineering Technology

G.P.A 3.5 Magna Cum Laude

	Ford Training & Development Center

Dearborn, MI (March 2002)
Green Belt Certificate of Technical Training

Consumer Driven 6-Sigma – Green Belt Business – Offsite
	Focus: HOPE Machinist Training Institute

Detroit, MI (May 1998)
Machinist Certificate of Technical Training




Experience:
Stratosphere Quality – Madison Heights, MI

Project Supervisor:









(2/2014-5/2014)

· Trains and educates Team Leaders and Quality Inspectors on proper SQ and client procedures relevant to the projects.
· Writes work instructions and confirms team conformance to the job set up and communicates any criteria to the Customer Service and/or Training departments. 

· Maintains and manages customer relationships throughout each project (Chrysler, VMI Motors) 

· Identifies and communicates any new business opportunities within assigned plant locations to the Marketing/Sales departments 

· Reports, identifies, investigates and corrects any non-conformances to appropriate departments 

· Partners with Human Resources to document and addresses progressive discipline issues 

· Coordinates all necessary job specifications and requirements with appropriate Operations and Recruiting teams 

Ford Motor Co. (Vandyke Transmissions Plant)- Sterling Heights, MI



Manufacturing/Process Engineer (Prismatic Heavy Duty Machining Team):



(1/2012-10/2013)
· Applied engineering principles and analytical techniques (PFEMA, PDFEMA) to establish and continuously improve manufacturing processes and products. 

· Supervised and worked directly with UAW worker and skilled trades (Millwrights, Pipefitters, & Electricians) to commission new capital equipment.
· Analyzed Zeiss cmm data to determine appropriate actions for improving the quality of parts. 

· Daily reviewed SPC charts using QDOS to provide leadership for appropriate correct actions for any issues in the machining department.
· Developed, implement and improve batch and hold processes for special functional runs. 

· Reviewed DCP, Process sheets, etc. as needed on a daily basis
· Troubleshoot tooling issues, especially unscheduled tool changes in Case machining.
· Provided technical troubleshooting assistance for machine downtime issues. 

· Engineering support in managing the installation of capital equipment as required for 6F Expansion Projects. 

· Completed PPAP and functional runs as required for 6FMID Case & Converter Housing units. 

· Reviewed design work completed by others or outside vendor to recommends approval, rejection or amendments to products. 

Focus: Hope Fast Track Program-Detroit, MI



Math Instructor:                                                                                                                                                    (2/2009-11/2011)

· Responsible for planning and developing course guides and curriculum.

· Effectively, taught fundamental mathematical skills and applications. (Arithmetic, Algebra, and Geometry)

· Worked cooperatively with supervisor to train and develop students P.W.S (Professional Work Skills) & marketability in the following areas: Resume Writing, Job Search Engines, Professional Attire, Interviewing and Networking skills.

· Compiled statistical data to evaluate student progress periodically.

· Currently, maintaining an 80% completion rate of Fast Track math students. 

Yazaki North America, Inc. (YNA)-Canton, MI 





(11/2007-2/2009)



Tooling Center/ Inspections Dept. Co-op:

· Reviewed, implemented, and revised work instructions, processes and procedures for components.

· Responsible for stamping blueprints for new kick-offs and delta revisions.
· Responsible for submitting deviations on completed inspection layouts to pre-production engineers.
· Worked with test technician as needed to perform 100 % test analysis (tension & compression) on connectors.

· Performed 100% inspection layout on multi-cavity connectors using a Smart Scope Vision System & CMM
Ethicon Endo-Surgery, Inc. (Johnson & Johnson Company)-Cincinnati, OH


 (9/2005-4/2006)
Manufacturing Engineering/ External Operations Co-op:

· Impacted business integration between external operations and suppliers.

· Implemented Control Plans; identified Critical Control Points for multiple manufacturing processes.

· Directed design change plans for medical devices, which resulted in a 20K cost savings yearly.

· Provided production forecasts to external suppliers which resolved delivery adherence issues.

· Analyzed & developed delivery adherence reports that focused on customer service metrics.
Cummins Midrange Engine Plant (C.M.E.P)-Columbus, IN 




(5/2005-8/2005)   

Assembly/ Shop Operations Intern:

· Performed cost analysis on scrapped components yearly, which resulted in 1.6Millons in cost savings yearly.

· Designed workstation layouts for Parts Cleaning Process.
· Created technical documents for parts inspection, cleaning, return procedures. 
· Analyzed FTR (First Time Right) data to identify improvement projects. 
· Participated in weekly CFWT (Cross Functional Work Teams) meetings to support FTR improvement projects.

· Lead CFWT of assembly teams & engineers to define & complete FTR improvement projects.
Focus: Hope Center for Advanced Technology-Detroit MI 





Math Program Assistant Developer:                                                                                                               
(4/2004-5/2005)                     

· Individual and group facilitation in Mathematics (Technical Math, Calculus I&II, Differential Equations).
· Evaluated candidate progress and document assessment.
· Assisted in counseling/mentoring to ensure candidate achievement of program goals.
· Provided individual and group counseling as related to career and job skills development.

Tooling Engineer:                                                                                                                                                  (1/2002-4/2004)
· Performed as Team Leader in tooling set-ups for G.M, Ford, Chrysler, & Detroit Diesel prototype projects.

· Worked with Project managers & engineers in developing processes under APQP Program Parameters.

· Investigated and resolved issues with manufacturing floor tooling and the supervised tool crib activities.

· Developed and maintained tool crib procedures to comply with QS9000 & ISO/TS16949.

Assembly Operator:                                                                                                                                               (1/2001-1/2002)

· Assembled Ford 6.8L Manifolds with the use of an Ingersollrand Screw Machine.

· Produced various Detroit Diesel Fluid hoses with the usage of Parker Fitting Lathes & Saws.

· Tested Detroit Diesel Fluid hoses with the usage Stratoflex Pressure Leak Tester.

Focus: Hope Tech Machining-Detroit MI





              (10/1997-5/1998)
C.N.C Lathe Machine Operator:                                                                                                                        

· Operated a Warner Swassey C.N.C lathe for set-up & changeover for Detroit Diesel Pulley Projects.

· Investigated and resolved problems during machine set-up & production runs.

· Produced the maximum production level for my shift.

· Performed quality inspections to ensure production & customer specifications.
PROFESSIONAL HIGHLIGHTS:         
· Qualified to operate manual lathe, mills, and surface, OD, and ID grinders.

· Hands-on experience inspecting parts and using measuring instruments such as OD, ID, and depth micrometers. Calipers, bore, telescope, and height gauge block. Dowel pins, and attribute gauges.

· Achieved enhancement in shop math: trigonometry, compound angles, and geometry.

· Able to interpret blueprints, geometric dimensioning, tolerancing (GD&T), and statistical process control (SPC).

· Ability to multi-task and maintain Quality Standards according to ISO QS 14001. 

· Work well with others or independently; team player. 

· Self-starter, high level of efficiency with minimal supervision. 
Activities: 
Focus Hope Student/Candidate Mentoring

· Analyzed input from internal/external occupational data such as physical, mental, and training requirements needed to match candidate’s abilities with customer needs. 

· Provided individual and group counseling as related to career and job skills development.
· Conducting workshops and seminars on employability skills.

· Participated in professional organizations and in-service training opportunities.

Computer Skills:
Microsoft Office Programs including: (Project, Word, PowerPoint, Excel & Outlook)

Honors:

Lawrence Tech University Dean List Certificate (G.P.A 4.0 Fall Semester of 2004)

Memberships:
National Society of Black Engineers (N.S.B.E)

