PAYROLL CHANGE REPORT

Today’s Date: 9/1/2016 Effective Date: 9/5/2016
Hire Date: 1/6/2015 Hours Worked: 18 Months
Employee's Name: Matt Weikert
Department: IQF-Packout (level 2)
CHANGE (S) FROM TO
X [Rate $10.25 B ins0
Shift Differential $0.00 —
Total $10.25 HA.5O
REASON (S) FOR THE CHANGE (S
X |Seniority Increase (Circle One) 480 HRS | 6 Month | 1Year | 11/2Year | 2Year | Annual
?? [Merit Increase (patty operator pay???)
Other
ADDITIONAL COMMENTS
Matt has one absence in the past year. He has also been training as a patty operator. Is

he eligible for operator pay???? {\\. ,Pﬂ/\’\)m q [6/ A
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HireDate: ~ 1~ lo- RO S
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@ Repcxrts for all saﬁedu ed shrﬁ:s at the m N Ol
scheduled start time '
e Noiifies supervision fn advance if o
unable fofeport to workas \;El . Ej D
5. schediuled ) . i} :
Communicatbn - | & Effeciively exchanges information, _ “E N “ 51 I
C . writien or verbal, with aﬂtypes of i .
personnel B :
s Communicaies informaiion X ] 1.
accurately, timely, and respectfully _
lob Skills and o Ableto grasp new concepts ard - 0l -
Ability to Laamn applies them to the job L
e Demonstrates technical - I N
understanding of the job =5 _
o Asks quesiions to confim \E 0 [
understanding of concepis ' _
Worl Qualityand | o OQperates sysiems and eauipment " & [ -
Ability to Follw properly : [ | ]
Work Instructions | «  Follows work procedures W | |
e Follows through onfasks Y IS 1
Safety and Q- s Follows all Safety policles N 1 1
o 2 . - 3
Food Safety e Waichas outfor others m | }:l
Awareness ) : s s
e Followsall QA & Food Safety : 4 1 u
% Awareness policies & procedures :
Team Work and e Abletogetalong with others and ﬁg 1 I
[nitfative help theni complete fasks
1
e Does work without being eonstantly ¢ N M
reminded
e Fits Into the norms and expeciations \ﬁl N u|
of the organization. '




Plegse answar the following questions below:
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Have addma nal resaurces/ mois that the employee

Arn addmcmal resourcesftao}s ﬁeeded"-’
requestad been provided?

-

| [f obstacles or barriers exist, what has been dona

Are there any barrizrs or obstacles to successfully
" | to eliminaie them?

perform the work?

For Employees at their 3 month and & month m?{sa‘*ne, nleass mark ene:.
[l Employee is making progress and meeting performance expe aciations
L1 Employeeis not making grogress and Is not meeting performarce expeciations
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