Transfer Request

Employee Name:_7/ 7z 020 i s invai
Date: od / s / /5

Current Shift/Dept.: a? -l jauu,fd%w\-?
Shift Requesting: / il &CM

Reason:

Date of Requested Transfer: é/&zi’//f

Office Use Only

Attendance: \/&Aéﬂz‘

Work Performance: A€ v /e /i o T

Available Opening: %S

CMG Approval: w ﬁu?/ J/Z/
Operations Manager Approval WM

Work Restrictions: L///7"—

Current Wage:_/§.23  New Wage: “Pf\muw @Q)

Hire Date: < /2//9\

09/2011




Payroll/Status
Change Notice

Employment Agency

Payroll/Stitus
Change Notice

Employment Agency |
C Mo

Effective Date _\\ \\‘N\V\ \V
Employee mLG_. \JPL

39%89 _(_

Effective Date / /
Employee
Taal First — Mddie
Depariment
Change(s)
From To (or New Hire)
___ Salary/ Wage $ Per $ Per
___ Other $ Per 3 Per
Reason For Change(s)
[ pemotion 3 Merit increase {1 Rehired
[J pept. Transfer [T probation Complete [J Resignation
[ New Hire [J premotion [ Relirement
| Layoff ] Reevaluation [ Transfer
O Other
Leave of Absence
[ Educational [ Medical {1 personal
7 mintary [ Family Leave
1 other
Gomments:
Office Use Only:
Last 3 Pay Increase (Date, From/To Amaunt, & Reason):
Date; From: $ To: $ Reason:
Date: From: $ Tor$ __ Reason:
Date: From: $ To! § Reason:
Change Authorized By; Date; /
Change Approved By RF: Date: /
Change Approved By Agency: Date: /

Tast IS Widdls
Depariment @ ngC\Ox\r?\(
Change(s)
From To {or New Hire)

% wm_\m\:\,\gb $ \M\Nw Per (/5 $ /b -23per r\/.
{ S—
__ Other $ Per $ Per
Reason For Change(s)

{7 Demotion 1 Merit increase [ Renired

m,_um? Transfer [ Probation Complete {7 Reslgnation

1 New Hire [ Promotion {7 Retirement

7 Layoff 7] Reevaluation 3 Transter

O Other \\é \\/.3? mgwﬂ( W\r«m \q_\k\%\ﬁ%
Leave of Absence

[ educational [ Medicat [ Personal

1 Miiitary {1 Famlly Leave

01 otner
Comments:
Office Use Only:
Last 3 Pay increase (Date and From/To Amount):
Date: From: § To: Reason:
Dale: From: § To: § Reason:
Date: From: § To: § Reason!

) ~

Change Authorized By: \D ; EF\( Dale: W / % / \b
Change Approved By RF: Date: / /
Change Approved By Agency: Date: / !




