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Profile
·       Motivated to get job done neat and on time, keeps working hard all the time.
·       Flexible and versatile, able to maintain a sense of humor under pressure. Keeps 
confidence even when the situation gets difficult. Thrive in deadline-driven 
environments. Excellent team-building skills.
·       Can easily inspire others to do as I do. Great leadership skills. Does not get angry 
with others no matter how frustrating the situation.
·       Friendly and always smiling. Excellent “people person”. Know how to communicate
with others clearly as to avoid confusion and provide help.
·       Always listens to directions and follows instructions accordingly. Stays on task all 
time. Can easily switch between tasks.
Professional Experience
Boulder County Youth Corps 2008 – 2011
United States Army 2013 – Current
Best Buy 2013-2015

Longmont Emergency Unit 2015-2016

Tecomet 2016-current
Currently employed

Corps Member – 2008
           My first summer at the Youth Corps I built the Picture Rock Trail in Lyons, 
Colorado. While working in a team of ten corps members and two leaders I learned new 
team-building skills that would help me throughout the summer.  With two team leaders 
and a sponsor giving directions, having your day planned out was a necessity. Building 
the trails, you have to be very precise on the percent grade. Having only two months to 
complete the project I learned how to be move fast, efficient, and precise.

Corps Member – 2009/ 2010
           After being asked back to the Youth Corps for my second and third year I was put 
on a forestry team up at Button Rock. Working with a team of ten with two leaders and a 
sponsor I became accustom to following directions. At Button Rock my team thinned out 
the foliage around the park. With trees being cut down and 200-pound logs rolling down 
the hill teamwork, communication and safety were our main concerns. While doing these 
tasks safety was the number one concern for the job.

Corps Member – 2011
           During my last year at the Youth Corps, my job was not only to follow safety rules
and precautions but to be a leader and make sure everyone else follows guidelines too. As
a fourth year corps member, I was put on a team of five with one team leader. On this 
team, we were assigned many different projects all over Boulder County. From building 
or repairing trails and laying irrigation to building rabbit proof fences and weeding, my 
team quickly learned how to switch gears in an instant.

Best Buy 2013-2015

In 2014 I started my career at Best Buy as a cashier; after about 6 months I then 



changed my job title to Asset Protection/ Loss prevention. As an Asset Protection 
specialist at Best Buy I must stay fully knowledgeable on today’s procedures towards 
apprehension and detainment. On top of reducing theft I had to also make sure that all 
property is safe and secure for not just customers but employees also. 

US Army Reserve 2013-Current

As a sergeant in the US Army I have learned numerous skills on becoming a 
leader and also a great team member. Being in the military I have gained basic knowledge
of weapons and how to handle them safely. During my career in the Army reserves I have
gained much respect for those appointed above me such as sergeants, lieutenants, 
captains, and other higher ranking officials.  

HSS Security 2015-2016

In October of 2015 I began job at HSS as a Security Officer at Longmont United 
Hospital. Upon beginning employment at HSS I was put through an eight hour defensive 
combat course to ensure the safety of myself and the staff around me. As a security 
officer with HSS I have learned to recognize when a person is about to become hostile 
and how to negotiate with them to bring the person back down a manageable mental 
state. 

Tecomet (formerly Mountainside Medical) 2016-current

As a machine operator at Tecomet I learned an extensive amount about CNC 
programs and how to edit the programs. At Tecomet I ran the laser lathes; running the 
laser lathes I had to constantly adapt to the different parts being ran each week. To 
maintain quality standards and blue print specifications I had to make sure that I set up 
the machines properly. As well as machine set up I had to constantly inspect parts and 
make adjustments to the machines and the CNC programs. 

Training: Attended leadership school for military.  Completed numerous courses team 
building. Five years of learning team management, leadership, team organization, hand in
hand combat. 
Associate


