7301 Ohms Lane Suite 405
Edina, MN 55439

Tel: 952.835.1288 « Fax: 952.835.1255
www.esgstaffingsolutions.com

New Hire Application

hanging Market

Personal Data— PLEASE PRINT LEGIBLY IN INK

Last Namef)%k 51cchund  FirstName Nicnele Middle Initial

Street Address __/ 007(U 7@ { c“/clyc?waf;/ A€ Apt/Ste
City/State/Zip Chy Cago /L GoGS/
Phone Number 7 73 - 6@0 - 96906 Email Address /h2E 4,-26@/ 32« @ L/Q'/lcac’)- Cop7?

Staffing Agency/Recruitment Partner

Are you legally authorized to work in the United States of America? [YYES [JNO

Applicant Certification and Authorization

I authorize Employer Solutions Staffing Group (ESSG) to use the information and statements contained in this application to determine my
qualifications for employment. | authorize ESSG to make inquiries of my former employers, except as indicated in this application,
regarding my previous duties, responsibilities, performance, compensation and eligibility for rehire.

| understand that a comprehensive background check may be conducted to determine my eligibility for hire by certain clients of ESSG.
This may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen test as
required by clients, government regulations or by ESSG policies.

I release ESSG and other persons or entities from any claims that might be based on ESSG's decision to conduct a background check.
I certify that all statements made in my application are true and accurate and that | have not omitted any material information or provided
false or misleading information. | understand that any material omission or misrepresentation will result in my disqualification from
consideration for employment or, if discovered after | begin employment, will result in my termination.

If hired, | agree to abide by the policies and procedures of ESSG.

MAREK BTACLHURA ranele Flacli- /- 1 216,

Name (Print or type) Applicant’s Signature Date

A copy or facsimile ("fax") will be considered the same as an original signature. Email will ONLY be used for employment correspondence

For ESSG Office Use Only

DOH NHW -9 8850 W4

Emergency Contact Info Background Release Form Background Results Unemployment Letter ESC Application
(If applicable)

For ESSG Client Use

DOH ROP Work Site Loc. WC Code

ESSG - CMG-IL Rev. 11/2013



Form W-4 (2014)

Purpose. Complete Form W-4 so that your employer
can withhold the correct federal income tax from your
pay. Consider completing a new Form W-4 each year

and when your personal or financial situation changes.

Exemption from withholding. If you are exempt,
complete only lines 1, 2, 3, 4, and 7 and sign the form
to validate it. Your exemption for 2014 expires
February 17, 2015. See Pub. 505, Tax Withholding
and Estimated Tax.

Note. if another person can claim you as a dependent
on his or her tax retum, you cannot claim exemption
from withholding if your income exceeds $1,000 and
includes more than $350 of unearned income (for
example, interest and dividends).

Exceptions. An employee may be able to claim
exemption from withholding even if the employee is a
dependent, if the employee:

= Is age 65 or older,
e Is blind, or

« Will claim adjustments to income; tax credits; or
itemized deductions, on his or her tax return.

The exceptions do not apply to supplemental wages
greater than $1,000,000.

Basic instructions. If you are not exempt, complete
the Personal Allowances Worksheet below. The
worlsheets on page 2 further adjust your
withholding allowances based on itemized
deductions, certain credits, adjustments to income,
or two-eamers/multiple jobs situations.

Complete all worksheets that apply. However, you
may claim fewer (or zero) allowances. For regular
wages, withholding must be based on allowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you can claim head
of housshold filing status on your tax return only if
you are unmarried and pay more than 50% of the
costs of keeping up a hame for yourself and your
dependent(s) or other qualifying individuals. See
Pub. 501, Exemptions, Standard Deduction, and
Filing Information, for information.

Tax credits. You can take projected tax credits into account
in figuring your allowable number of withholding allowances.
Credits for child or dependent care expenses and the child
tax credit may be claimed using the Personal Allowances
Worksheet below. See Pub. 505 for information on
converting your other credits into withholding allowances.

Nonwage income. If you have a large amount of
nonwage income, such as interest or dividends,
consider making estimated tax payments using Form
1040-ES, Estimated Tax for Individuals. Otherwise, you
may owe additional tax. If you have pension or annuity
iincome, see Pub. 505 to find out if you should adjust
your withholding on Form W-4 or W-4P.

Two earners or multiple jobs, If you have a
working spouse or more than one job, figure the
total number of allowances you are entitled to claim
on all jobs using worksheets from only one Form
W-4. Your withholding usually will be most accurate
when all allowances are claimed on the Form W-4
for the highest paying job and zero allowances are
claimed on the others. See Pub. 505 for details.

Nonresident alien. If you are a nonresident alien,
see Notice 1392, Supplemental Form W-4
Instructions for Nonresident Aliens, before
compileting this form.

Check your withholding. After your Form W-4 takes
effect, use Pub. 505 to see how the amount you are
havnng withheld compares to your projected total tax
for 2014. See Pub. 505, especially if your eamings
exceed $130,000 (Slngls) or $180,000 (Married).
Future developments. Information about any future

developments affecting Form W-4 (such as legislation
enacted after we release it} will be posted at www.irs.goviwd.

Personal Allowances Worksheet (Keep for your records.)

A Enter “1” for yourself if no one else can claim you as a dependent . A
® You are single and have only one job; or
B Enter “1” if: ® You are married, have only one job, and your spouse does not work; or B
s Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less.
C  Enter “1” for your spouse. But, you may choose to enter “-0-" if you are married and have either a working spouse or more
than one job. (Entering “-0-" may help you avoid having too little tax withheld.) c
D  Enter number of dependents (other than your spouse or yourself) you will claim on your tax return . D
E Enter “1” if you will file as head of household on your tax return (see conditions under Head of household above) E
F Enter “1” if you have at least $2,000 of child or dependent care expenses for which you plan to claim a credit F
{Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
s If your total income will be less than $65,000 ($95,000 if married), enter “2” for each eligible child; then less “1” if you
have three to six eligible children or less “2” if you have seven or more eligible children.
s |f your total income will be between $65,000 and $84,000 ($95,000 and $119,000 if married), enter “1” for each eligiblechild . . . G

H  Add lines A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax return.} » H
» [f you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions

For accuracy,
complete all
worksheets
that apply.

and Adjustments Worksheet on page 2.
e |f you are single and have more than one job or are married and you and your spouse both work and the combined
earnings from all jobs exceed $50,000 ($20,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2 to
avoid having too little tax withheld.

e [f neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below.

Form W'4

Separate here and give Form W-4 to your employer. Keep the top part for your records.

Employee's Withholding Allowance Certificate

» Whether you are entitled to claim a certain number of allowances or exemption from withholding is

OMB No. 1545-0074

2014

ﬂ;ﬁﬁ?ﬁgﬁ:ﬁggﬁ;"’y subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS.
1 Your first name and middle initial Last name 2 Your social security number
Manek 5tGchene ‘
ome address (T oer anCISHeSHoH ik FoUls) 3 [ Single D Married '&' Married, but withhold at higher Single rate.
lm? A/ ’2 { C/ qc’ L Creq 4 Le Note. If manied, but legally separated, or spouse is a nonresident alien, check the “Single” box.
City or town, state, and Z!P code” 4 If your last name differs from that shown on your social security card,
Chicago L oGS/ checl here. You must call 1-800-772-1213 for a replacement card. » []
5  Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2) 5

6  Additional amount, if any, you want withheld from each paycheck

7 | claim exemption from withholding for 2014, and | certify that | meet both of the foIIowmg condltlons for exemptlon
e Last year | had a right to a refund of all federal income tax withheld because | had no tax liability, and
* This year | expect a refund of all federal income tax withheld because | expect to have no tax liability.

If you meet both conditions, write “Exempt” here .

6 [

7]

Under penalties of perjury, | declare that | have examined this certifi cate and to the best of my knowledge and belief, it is true, correct, and complete.

Employee’s signature

(This form is not valid unless you sign it.) » /V?a-

I 1§ 2015

Date »

8 Employer’s name and address (Employer: Complete lines 8 and 10 only if sending to the IRS.)

9 Office code (optional) [ 10  Employer identification number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

Cat. No. 10220Q

Form W=4 (2014)



;;):) lllinois Department of Revenue

lllinois Withholding Allowance Worksheet %/ Form IL-W-4

General Information If you have more than one job or your spouse works, you should
Complete this worksheet {o figure your total withivoiding figure the totai number of aiiowances you are entitied to claim.
allowances. Your withholding usually will be more accurate if you claim all of
Everyone must complete Step 1. your allowances on the Form IL-W-4 for the highest-paying job and
Complete Step 2 if claim zero on all of your other IL-W-4 forms,

* you (or your spouse) are age 65 or older or legaliy biind, or You may reduce the number of allowances or request that your

* you wrote an amount on Line 4 of the Deductions and employer withhold an additional amount from your pay, which may

Adjustments Worksheet for federal Form W-4. help avoid having too little tax withheld.

Step 1: Figure your basic personal allowances (including allowances for dependents)

Check all that apply:
No one else can claim me as a dependent.
O I can claim my spouse as a dependent.

1 Write the total number of boxes you checked. 1 '
2 Write the number of dependents (other than you or your spouse) you will claim on your tax return. 2 O
3 Add Lines 1 and 2. Wrile the resuit. This is the total number of basic personal allowances to which

you are entitled. 3 ‘
4 If you want to have additional filinois Income Tax withhaid from your pay, you may reduce the

number of basic personal allowances or have an additional amount withheld. Write the total number

of basic personal allowances you elect to claim on Line 4 and on Form IL-W-4, Line 1. 4 I

Step 2: Figure your additional allowances
Check all that apply:

I I am 65 or older. I 1 am legally blind.

[1 My spouse is 65 or older. O My spouse is legally blind.
5 Write the total number of boxes you checked. 5 O
6 Write any amount that you reported or: Line 4 of the Deductions and Adjustments Worksheei

for federal Form W-4 plus any additional lllinois subtractions or deductions. 6 |
7 Divide Line 6 by 1,060. Round (o itie nearest whole nuriber. Write the result on Line 7. 7
8 Add Lines 5 and 7. \Wrile the result. This is the toiai number of additionai alicwances to which

you are entitled. 8

9 If you want to have additionai lilinois Income Tax withheld from your pay, you may reduce the
number of additional allowances or have an additional amount withheld. Write the total number
of additional allowances you elect to claim on Line 9 and on Form IL-W-4, Line 2. 9

=P it you have non-wage income and you axpect to owe iilinois Income Tax on that income, you may choose to have an additional
amount withheld from your pay. On Line 3 of Form IL-W-4, write the additional amount you want your employer to withhold.

2—-’: —_— — — == == —— — —— (Cut heie and give the certificate to your employer. Ke=2p the top portion tor your records. ——= —— — com cmm ———— g
lilinois Department of Revenue
IL-W-4 Employee’s lllinois Withhoiding Aliowance Certificate
1 Write the total number of basic allowances that you
Social Security number . are claiming (Step 1, Line 4, of the worksheet). 1 ‘2
/y)q,’,el(_ 5 ch LLU"C; 2 Write the total number of additional allowances that
Name you are claiming (Step 2, Line 9, of the worksheet). 2 O
[Oo7 /v ‘Ql O/C/f; Cey /7! L 3 Write the additional amount you want withheld
Street address ¢ ~ L (deducted) from each pay. 3 _L
C’h Oy / 60& gl | certify that | am entitled to the number of withholding allowances claimed on
City v State zIP this certificate. . _ :
Check the box if you are exempt from federal and lllinois = Menele % cubune (F 12915
Income Tax withholding and sign and date the certificate. | YOUr Signatis Date

Employer: Keep this certificate with your records. If you have referred the employee’s federal
‘ certificate to the IRS and the IRS has notified you to disregard it, you may also be required to

disregard this certificate. Even if you are not required to refer the employee’s federal certificate to
the IRS, you still may be required to refer this certificate to the lllinois Dapartment of Revenue for
inspaction. See filinois Income Tax Regutations 86 lll. Adm. Code 100.7110.

This form is authorized under the lllinois Income Tax Act. Disclosuro
of this information is required. Fallure to provide information may
IL-W-4 (R-12/12) result in this form not being processed and may result in a penalty.
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STATEMENT OF CONFIDENTIALITY

This agreement made this day of , 201__, between
Employer Solutions Staffing Group LLC, hereinafter referred to as “employer”,
and hereafter referred to as “employee”.
WITNESSETH:

For the duration of my employment and after resignation or termination of
this employment with employer, for any reason whatsoever, the employee shall
not use or disclose to any other person or company, and confidential or
proprietary information or know-how related to the business of the employer.

In view of the difficulty of determining the amount of damages which may
result to the employer from a violation of any of the provisions hereof, the
employee agrees to pay to the employer the sum of $10,000 as liquidated
damages for every such violation; provided, however, that the payment of such
amount as liquidated damages shall not be construed as a release or waiver by
the employer of the right to prevent any such violation in equity or otherwise.

Mol Peocuws,
Employee Signature

Employer Solutions Staffing Group LLC, Representative



Employment Eligibility Verification USCIS

. Form I-9
Department of Homeland Security OMB No. 1615-0047

U.S. Citizenship and Immigration Services Expires 03/31/2016

»START HERE. Read instructions carefully before completing this form. The instructions must be available during completion of this form.
ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which

document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented has a future
expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Attestation (Empioyees must complete and sign Section 1 of Form 1-9 no later
than the first day of employment. but not before accepting a job offer)

Last Name (Family Name) First Name (Given Name) Middle Initial | Other Names Used (if any)
Stachura Man-el¢

Address (Street Number and Name) Apt. Number City or Town St?e Zip Code

ioe7 VN Ridgewey Ave. (hicade 6065/

Date of Birth (mm/dd/yy};y) U.S. Social Securityﬁmeer E-mail Address | Telephone Number
0 G-12%-19¢; PIBRIC[G]) #ranecki 3L & qohoo. comp |773-Coo- 9o

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

I attest, under penalty of perjury, that | am (check one of the following):
DA citizen of the United States

[] A noncitizen national of the United States (See instructions)

] A lawful permanent resident (Alien Registration Number/USCIS Number):

[:l An alien authorized to work until (expiration date, if applicable, mm/dd/yyyy) - . Some aliens may write "N/A" in this field.
(See instructions)

For aliens authorized to work, provide your Alien Registration Number/USCIS Number OR Form 1-94 Admission Number:

1. Alien Registration Number/USCIS Number: he—
OR 3-D Barcode
Do Not Write in This Space
2. Form 1-94 Admission Number:

If you obtained your admission number from CBP in connection with your arrival in the United
States, include the following:

Foreign Passport Number: —

Country of Issuance: h—

Some aliens may write "N/A" on the Foreign Passport Number and Country of Issuance fields. (See instructions)

Signature of Employee: /V" Ent e (F,'a Chrmves Date (mm/cdryyyy): { /- (&~ 2O /4

Preparer and/or Translator Certification (7o he completed and signed if Section 1 is prepared by a person other than the
employee.)

| attest, under penalty of perjury, that | have assisted in the completion of this form and that to the best of my knowledge the
information is true and correct.

Signature of Preparer or Translator: Date (mm/dd/yyyy):

Last Name (Family Name) First Name (Given Name)

Address (Street Number and Name}) City or Town State Zip Code

@ Employer Completes Next Puge

FormI-9 03/08/13 N
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Marek Stachura 773-600-9806
1007 N Ridgeway, Chicago, IL 60651 marecki32@yahoo.com

Professional Profile

15 Years of Residential and Commercial Janitorial and Maintenance Experience

Plumbing Pipes Installation/Main.
Plumbing Inspection and Repair

Electrical Diagnosis ®  Plumbing Layout/Blueprints study
®  Electrical Wiring, Repair, and Fixtures ® Follow Codes and Guidelines for Safe Work
e Equipment Installation and Motor Repair Environment
e Machinery Maintenance Carpet Cleaning and Hardwood Surface Floor Care
° Interior/Exterior Cleaning
[ ]

®  Flooring Machinery Experience

Professional Experience

Factory Plaza, Bensenville, IL
2013-Present
Janitor/Maintenance

Responsibilities:

Clean and maintain facility by sweeping, mopping, scrubbing, or vacuuming.

Service, clean, and supply restrooms.

Move heavy furniture, equipment, and supplies, either manually or by using hand trucks and fork lift.
Empty, clean all waste containers and removed waste and garbage.

Repaired all Plumbing and Electrical issues.

AeroTek, Northbrook, IL
2012-2013
Janitor

Responsibilities:

Maintained building clean and organized.

Cleaned and sanitized restroom facilities and fixtures including sinks, urinals and toilets.

Swept vacuumed, mopped, waxed, stripped, and polished floors; vacuumed and shampooed carpets.
Emptied, cleaned and sanitized waste receptacles.

Maintained and repaired cleaning equipment.

Solutions Service System Inc, Chicago, IL
2008-2012
Janitor Il

Responsibilities:
®  Maintained facility cleaned and organized.

Andres Imaging & Graphic Inc, Chicago, IL
2003-2006
Janitor Il and Maintenance Technician

Responsibilities:

® Maintained electrical and plumbing systems.
® Handled all heating/cooling system repairs and installations.




~oor

Marek Stachuras 7 72-800-9806~mareck 32@yanos. coimi

Page 2 of 2

Education

Triton College, River Grove, IL
Computer Science

References

References are available upon request.




EMERGENCY CONTACT INFORMATION

EMPLOYER SOLUTIONS STAFFING GROUP
IN CASE OF AN EMERGENCY - NOTIFICATION INFORMATION

Employee Name: _/A2cnek <57L0[ chuta
Address: 10O N/ @IC/'C"/C’i,J Sty Aeoe L.h/'Cdlqa /L CGo ¢S/
Home Phone: 773~ 6‘(‘)0 il C\’] J’@ €

EMERGENCY CONTACTS |
Please hst two people (in priority order) who could be contacted in case of an emergency

Contact #1 Home Phone:
Name: 7‘-"'"4’”“ Siachuve Cell Phone: 773 5o/ 50 70
Relationship: wiFE Work Phone:
Contact #2 Home Phone:
Name: Cell Phone:
Relationship: Work Phone:

Additional information you want Employer Solutions Staffing Group and our clients to know in the event
of an emergency:

This information will remain confidential and will only be used in the case of an emergency.



- 3850 Pre-Screening Notice and Certification Request for

(Rev. January 2012) the Work Opportunity Credit OMB No. 1545-1500
Department of the Treasury ; }
Internal Revenue Service » See separate instructions.

Job applicant: Fill in the lines below and check any boxes that apply. Complete only this side.

Your name m ontl S 71 ochenty Social security number » 5 3[/ - 9 4—0‘/ 9/
Street address where you live  {(D0)7 A/ Ql ‘c”/qu.ja,gl AVP

Gity or town, state, and ZIP code Chicoyy L Go6S(

County Cb(f) "( Telephone number 7 /74 - oo - i€
If you are under age 40, enter your date of birth (month, day, year) e

1 [ Check here if you received a conditional certification from the state workforce agency (SWA) or a participating local agency
for the work opportunity credit.

2 [ Check here if any of the following statements apply to you.

* | am a member of a family that has received assistance from Temporary Assistance for Needy Families (TANF) for any 9
months during the past 18 months.

* | am a veteran and a member of a family that received Supplemental Nutrition Assistance Program (SNAP) benefits (food
stamps) for at least a 3-month period during the past 15 months.

* | was referred here by a rehabilitation agency approved by the state, an employment network under the Ticket to Work
program, or the Department of Veterans Affairs.

¢ | am at least age 18 but not age 40 or older and | am a member of a family that:
a Received SNAP benefits (food stamps) for the past 6 months, or
b Received SNAP benefits (food stamps) for at least 3 of the past 5 months, but is no longer eligible to receive them.

¢ During the past year, | was convicted of a felony or released from prison for a felony.

¢ | received supplemental security income (SSI) benefits for any month ending during the past 60 days.

e | am a veteran and | was unemployed for a period or periods totaling at least 4 weeks but less than 6 months during the
past year.

3 [ Check here if you are a veteran and you were unemployed for a period or periods totaling at least 6 months during the past
year.

4 [ Check here if you are a veteran entitled to compensation for a service-connected disability and you were discharged or
released from active duty in the U.S. Armed Forces during the past year.

5 [ Check here if you are a veteran entitled to compensation for a service-connected disability and you were unemployed for a
period or periods totaling at least 6 months during the past year.

6 [ Check here if you are a member of a family that:
* Received TANF payments for at least the past 18 months, or
* Received TANF payments for any 18 months beginning after August 5, 1997, and the earliest 18-month period beginning
after August 5, 1997, ended during the past 2 years, or
» Stopped being eligible for TANF payments during the past 2 years because federal or state law limited the maximum time
those payments could be made.

Signature —All Applicants Must Sign

Under penalties of perjury, | declare that | gave the above information to the employer on ar before the day | was offered a job, and it is, to the best of my knowledge, true,
correct, and complete.

Job applicant’s signature M onéle ﬁa 5:1:14,'4« a Date IJ l’ I 6; '02:/"/ 9

For Privacy Act and Paperwork Reduction Act Notice, see page 2. Cat. No. 22851L Form 8830 (Rev. 1-2012)




Form A (rev. 08/12) TAX CREDIT QUESTIONNAIRE R ET Ro-i.AX

Spaclaliats in Tax Credit AdREnidtrditon

EMPLOYER SECTION:

ESG FEIN#: ESG Client Name & State:

Hiring Manager: Position: Starting Wage: $
EMPLOYEE SECTION:

Employee Name: Street Address: City/State: Zip:

Mawelt Sfethuce 07 & Rlclgesay Ave Chicaogy /& |Gossy

SS#: Date of Birth: Age: Have you worked for If yes, location:

Gy : e o this company before?
B3y -Gu-o1a | 0a.id 1961 |5y | MrgTRmgER
Yes No

Please complete all questions, and sign and date the form.

1.

Have you or has anyone living with you received Temporary Assistance to Needy Families (TANF)
at any time since August 5, 1997? (If yes, please provide information below.)
Name of the person receiving benefits: Relationship to you:
City: County: State:

Have you or has anyone living with you received Food Stamps (SNAP) at any time during the past 15 months?
(If yes, please provide information below.)

Name of the person receiving benefits: Relationship to you:
City: County: State:

Have you received Supplemental Security Income (SSI) at any time within the past 3 months?
Please note, this is not the same as Social Security benefits (SS) or Social Security Disability (SSDI) benefits.
*If you checked yes please provide a copy of your SSI documentation.

a

Have you received any type of vocational rehabilitation services within the past two years?
If yes, please indicate which type of agen[%lyou worked with and provide their location information below:

D Vocational Rehabilitation Agency
Name of Agency: Phone #:
City: County: State:

*If you checked yes please provide a copy of your active Individual Work Plan and Ticket to Work documentation.

Dept. of Veterans Affairs I:I Employment Network (Ticket to Work Program)

Are you a Veteran of the U.S. Military? *If yes, please provide a copy of your DD-214 and letter of separation.
(If yes, please provide information below. If no, please continue to question #6.)

Dates of Service - From: / / To: / /
Branch of Service:

Are you entitled to or are you receiving compensation for a service-connected disability?
Have you been unemployed at any time during the last 12 months?

If yes, dates of unemployment - From: / / To: / /
Did you receive unemployment compensation at any point during your unemployment?

[
X

Have you been convicted of a felony or released from prison for a felony conviction in the past 12 months?

Conviction Date: / / Release Date: / /
Was this a I:I Federal or |:| State conviction? If State - County: State:

0o 0o

XX XX

Additional Tax Credits

1IEC (Native American): Are you or your spouse a member of a Native American Tribe?
*If you checked yes please provide a copy of your CDIB card.

CA Residents: D Are you the child of foster parents? I:l Do you receive CalWorks? I:l Workforce Investment Act?

|:| Are you a migrant or seasonal farm worker? [:I Have you ever been convicted of a misdemeanor?
SC Residents: D Do you receive Family Independence Benefits?

[

PLEASE READ, SIGN, AND DATE:
Under penalties of perjury, I declare the information above to be true and accurats to the best of my knowledge, and I hereby authorize any agency,

organization, or individuals to supply such verification or information that may be needed to determine tax credit eligibility to my employer, employer
representative (Associated Consultants, Inc. dba Retrotax), or the Department of Labor.

New Employee Signature: Me nole (QC( chig, Date: /-1 J) - {9/




INJURY MANAGEMENT PROGRAM

Injured Worker’s Responsibilities

As your employer, we are concerned about your full recovery. Reasonable and
necessary medical care will be paid for any compensable work injury. Medically
authorized time away from work will be reimbursed in accordance with the State
of Minnesota workers’ compensation laws. Wherever possible light duty
restrictions imposed as a result of your injury will be accommodated.

RESPONSIBILITIES OF THE INJURED WORKER:

Minnesota Rule Sec. 5221.0430, Subp. 1 requires that you choose one primary
health care provider. Subpart 2 places limitations on your right to change
primary health care providers. Discuss with your employer any change in health
care provider.

Attend all scheduled appointments. While on physical limitations, visits should
be a minimum of once every two weeks. Failure to have current medical support
for disability may result in termination of benefits. Schedule your next
appointment immediately after your doctor visit, before you leave the clinic if
possible.

Obtain a Report of Workability from your physician at every appointment, a
minimum of once every two weeks. M.R. 5221.0420 requires that your physician
cooperate with return to work planning and that you be released to return to work
at the earliest appropriate time.

Immediately following your appointment, provide a copy of the report to the
designated employer representative. You should deliver this in person so that
changes in work restrictions may be addressed and any questions answered.

Follow all physical restrictions at home and at work.
Report to work and perform physically suitable tasks as assigned. These may or

may not be in your regular department. The work may or may not be on your
usual shift.



Maintain regular, weekly, communication with your employer if you are unable to
return to work. Contact your employer a minimum of after every visit with your
primary health care provider. Keep the claims representative advised of your
status.

Notify your employer immediately of any new injuries or conditions that impact
your physical condition.

If it is necessary to miss scheduled work due to a work injury, you must be seen
by your primary health care provider the same day in order to receive
compensation for the time away from work. The physician must complete a
Report of Workability.

| have read my responsibilities and agree to abide by these guidelines.
Signed: ___Monél ﬁm}w va
Printed Name: __/Y) oy n¢le é o chuan G




Important/Importante
LOST OR STOLEN PAYCHECKS

If a paycheck is lost (missing, misplaced, destroyed, lost in the mail, etc.), you
must notify your staffing recruiter that the check cannot be found. If it can be
verified that the check has not been cashed, ESSG will stop payment on the
check and re-issue the check to you, deducting a fee of between $25-$35.

If your paycheck was stolen, you must first file a police report before we can re-
issue the check. Once you have done so, you must provide a copy of the policy
report to your staffing recruiter that the check was stolen. If the check has not
been cashed and if the loss of the check was not your fault, ESSG will issue a
new check and no fee will be deducted.

CHEQUES DE PAGO PERDIDOS O ROBADOS

Si un cheque de pago se pierde (que falta, fuera de lugar, destruido, perdido en
el correo, etc), usted debe notificar a su reclutador de personal que el cheque no
se puede encontrar. Si se puede verificar que el cheque no ha sido cobrado,
ESSG se detendra el cheque de pago y reemitir el cheque a usted, descontando
un cargo de entre $ 25 - $ 35.

Si su cheque de pago fue robado, primero debe denunciar el robo a la policia
antes de que podamos volver a emitir el cheque. Una vez hecho esto, usted
debe proporcionar una copia de la denuncia a su reclutador de personal que el
cheque fue robado. Si el cheque no ha sido cobrado y si la pérdida del cheque
no fue su culpa, ESSG emitira un nuevo cheque y no hay cuota se deducira.

AGREED/SE ACUERDA—

Name/Nombre (con letra de molde): Mé;'/yek éLQC//Lu:,a

Signature/Firma: SV 18 JQOLMa




DISCLOSURE AND AUTHORIZATION [IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Employer Solutions Staffing Group LLC (ESSG) may obtain information about you for employment purposes from a third party consumer reporting
agency. Thus, you may be the subject of a “consumer report” and/or an “investigative consumer report” that may include information about your
character, general reputation, personal characteristics, and/or mode of living, and that can involve personal interviews with sources, such as your
neighbors, friends, or associates. These reports may contain information regarding your credit history, criminal history, social security number
validation, motor vehicle records (“driving records”), verification of your education or employment history, or other background checks. Credit
history will only be requested where such information is substantially related to the duties and responsibilities of the position for which you are
applying. You have the right, upon written request made within a reasonable time, to request whether a consumer report has been requested and
compiled about you, and disclosure of the nature and scope of any investigative consumer report and to request a copy of your report. Please be
advised that the nature and scope of the most common form of investigative consumer report obtained with regard to applicants for employment
is an investigation into your education and/or employment history conducted by Orange Tree Employment Screening, 7275 Ohms Lane,
Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. Fax: 800-886-0774 or 952-941-9041. ORANGE TREE EMPLOYMENT SCREENING’s
website is at www.orangetreescreening.com, or another outside organization. The scope of this notice and authorization is all-encompassing,
however, allowing ESSG to obtain from any outside organization all manner of consumer reports and investigative consumer reports now and
throughout the course of your employment to the extent permitted by law. As a result, you should carefully consider whether to exercise your
right to request disclosure of the nature and scope of any investigative consumer report.

New York and Maine applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer report requested by ESSG by
contacting the consumer reporting agency identified above directly. You may also contact ESSG to request the name, address and telephone number of the
nearest unit of the consumer reporting agency designated to handle inquiries, which ESSG shall provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer report was requested by ESSG, and if such report was
requested, informed of the name and address of the consumer reporting agency that furnished the report. By signing below, you also acknowledge receipt of
Article 23-A of the New York Correction Law.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding consumer identity theft protection, the storage
and disposal of your credit information, and remedies available should you suspect or find that ESSG has not maintained secured records is avallable to you upon
request,

Washington State applicants or employees only: You also have the right to request from the consumer reporting agency a written summary of your rights and
remedies under the Washington Fair Credit Reporting Act.

ACKNOWLEDGMENT AND AUTHORIZATION

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT
REPORTING ACT and certify that | have read and understand both of these documents. | hereby authorize the obtaining of “consumer reports”
and/or “investigative consumer reports” by ESSG at any time after receipt of this authorization and throughout my employment, if applicable. To
this end, | hereby authorize, without reservation, any law enforcement agency, administrator, state or federal agency, institution, school or
university (public or private), information service bureau, company, or insurance company to furnish any and all background information requested
by Orange Tree Employment Screening, 7275 Ohms Lane, Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. ORANGE TREE
EMPLOYMENT SCREENING’s website is at: www.orangetreescreening.com, another outside organization acting on behalf of the company, and/or
the company itself. | agree that a facsimile (“fax”), electronic or photographic copy of this Authorization shall be as valid as the original.

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New York Correction Law.
Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to receive a copy of a consumer report if one is obtained by ESSG.

D (Must include email address: N")aif;/ clev -:?’02 (S (z’C.[\ C¥ - CE i )

Signature: MG.'M,’/{ ‘@ﬁf/‘iwvﬂu Date: l” L~ ‘2‘9/9
BACKGROUND INFORMATION
Last Name: S'fG Chulo First: /et IQ Middle:
Other Names/Alias:
Social Security #*: ??:5 L? = 9 L/’ C’ l 9/ Date of Birth (mm/dd/yyyy)*: 09'- /-?)"' (9¢/
Driver’s License #: _6 ‘3.9. é - L:; ('{0 G- /2 6 / State of Driver’s License: / L
Present Address: ({37 /V "2’ 'C/!?@ba«‘j 14(,? Telephone # (Primary): ___J / )) \éf)d . ‘-34\)06’

City/State/Zip: Ch ! .Cd‘gc;,c i L ( o6 5 /

*This information will be used for background screening purposes only and will not be used as hiring criteria.
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Direct Deposit/Payroll Debit Card Authorization

Employees have the option of receiving wages by Direct Deposit and/or Payroll Debit Card.
If you do not provide a writtea election, wages will be paid by Payroil Debit Card.
SECTION | BASIC INFORMATION

Employee Name A )G e L’C 5"‘06 ' SSN# (last 4 digits) C)(g g Ef;t:iivi[}ii_cozoza
SECTION 2 PAYROLL ELECTION

g Direct Deposit (Please complete Sections 3 and 5 below)

. Payroll Debit Card (Please complete Sections 4 and 3 below)

SECTION 3  DIRECT DEPOSIT

A

/ [Q Update Bank Account I understand and acknowledge that if | do not provide a
'@ Bank Name: == voided check with this direct deposit form, | am

I| ) ‘/‘:I‘Qs 7 MWMIDILES ?" /3 ﬂ/b( . respo.nsible for any delays in payroll or extra costs

- Routing# O -Z { q L OL/ incurred if the account number that | provide is incorrect.

il Aot 9545079132 initial _/1)- & pate (8- D0l%

Account Type: E/Checking O Savings [(JOther __

= To help us avoid making an error, please atiach a copy of a voided check. (a deposit slip will not work)
= Ifyou change banks, do not close your old bank account until your direct deposit has started at the new bank, which may take 2 pay periods.

SECTION 4 PAYROLL DEBIT CARD (GLOBAL CASH CARD)

Federal law requires all financial institutions to obtain, verify, and record information that identifies each person who opens an account. In order to
request a Payroll Debit Card for you, we must provide all of the following information that will enable the financial institution to identify you. If
you do not submit a Direct Deposit/Payroll Debit Card Authorization, ESSG will provide the necessary information and issue you a Payroll Debit
Card to pay your wages. For your protection, the financial institution may ask you to provide them additional identification information so they can
verify your identity.

Except { ™ ) ) . P —— -d account or
transacti WARNING: THIS DOCUMENT MAS SECURITY FEATURES IN THE - sions. You will
then sigr ay you receive
wages.g Marek Stachura ; " vy
1007 N Ridgeway Ave, 1 1 01 L .
CARDI Chicago; IL 60651 - _
First Na = . e 7
| 4 [3-(9¢y
Street A o~
! oc” Pay to the G
: order of _ = $ ~OlY/
Clty(j‘ b P X ;\, 6
———id Ny DOLLARS e
GET TE A : - " 3 i
First Midwest Bank & . ) nl
All we ne 770WDUNDEE.RRD. '&g - do 9 (4
- ARLINGTON HEIG‘HTS'.. It 60004 _‘ ., y —_— i
RECEL 847-577-810C N e fu ¥
Payroll } for '
have recs . cbit Card, |
1 am agree 107190 4E0OLE O5L507943 2 0 S stitution. 1
authorize i = LSS o

Cee msieseie W s e U b prugtann wirills,

conditions, and disclosures.

Employee’s Signature: Mg néle ,War.lwv & Date: [ /1~ 1§ 92n7/(7
SECTION 5 AUTHORIZATION

I'authorize ESSG to directly deposit my periodic wages/compensation payments, net of required tax withholdings, other required withholdings
or authorized deductions, into my account(s) as designated above and to initiate, if necessary, debit entries and adjustmentsfor any credit entries
made in error to my accouni(s). * E~malil is required for pay stub information.

*-mail: SYhanécdc ,’-32@ Cer bLeo . €23 Py l

this information will only be used th send your paystubs electronically ,

Employee's Signature: _[J,A S m-é /C - % ‘Z_cé’&‘t ce Date: N / {_r_ LK _,_/ s_




G Diagnostics

> JURRIERIu 0
STL?QM&TED B%%%%yc?os:i?:ﬁ:foﬁc;n REPRESENTATIVE - LAB ACCESSION NO.

A. Employer Name, Address, 1.D. No. B. MRO Name, Address, Phane and Fax No. FRES ID: S&PHRGO020
L 1D PANEL NETL J. DASH. 1D
g L INCHELN HOOHEY PICTORE REUVIEYN SERVICE
§ 12000 H HASHINGTON &Y 200 546 FRANKLIH sUE
g THRRHTON, C1f £ 50241 NASEAPEAUS HY 11758
% H: 3035346457 FaX: »- PH:BDO-526-934) FaX: BOD-547-25966
=
2| c.DonorsSNorEmployeelD.No. L1 1 11 o440 v a1 |
% D.DonorName: Last Ll L 1 1 1 111011 r a1} o Fstla sty v e
g E. Donor ID Verified: (dpPhoto ID  [“IEmp. Rep.
g F. Reason for Test: ] Pre-employment (1) [JRandom (3} []Reasonable Suspicion/Cause (5) [ Post-Accident {2) [_] Promotion (22)

[ JReturn to Duty (6) [ Follow-up (23} ] Other (specify) (99)
G. Drug Tests to be Performed:
{3 351904 SnP 10-50/2000 WAHIT

®© Quest Di

H. Collection Site Name: Collection Site Code:
Address: Collector Phone No.:
City, State and Zip: Collector Fax No.:

STEP 2: COMPLETED BY COLLECTOR

% Read specimen temperature within 4 minutes. Is temperature| Specimen Collection:
§ between 90° and 100° F? [] Yes [[] No, Enter Remark ] Split | Single ] None Provided (Enter Remark) [] observed {Enter Remark)
REMARKS

STEP 3: Collector affixes bottle seal(s) to bottla(s). Collector dates seal(s). Donor initials seal(s). Donor completes STEP 5.
STEP 4: CHAIN OF CUSTODY - INITIATED BY COLLECTOR AND CONPLETED BY LABORATORY

marks are the

ii 800-877-7484
i

1 certify that the specimen given to me by the donor identified in the certification section on Copy 1 of this form was collected, labaled, sesled, and released to the Delivery Service noled in 0 with applicable req
AM
X PM SPECIMEN BOTTLE(S) RELEASED TO:
Signature of Collector Tims of Collection » ] Quest Diagnostics Caurier [ FedEx
& / / Jother
8 {Print) Collector’s Name (First, M, Last) Date (Mo./Day/Yr.) »> Name of Delivery Service Transferring Specimen to Lab
a
RECEIVED > Primary Specimen | SPECIMEN BOTTLE(S) RELEASED TO:
AT LAB: _ _ Bottle Seal Intact
N Signature of Accessioner D Yes
i e |0
) (Print) Accessioner's Name (First, M, Last) Date (Ma./Day/Yr.) Np, Enter Remark
% STEP 5: COMPLEYED BY DONOR
’ 1 certify that ! provided my i to the colle that | have not adulterated it In any manner; each specimen bottle used was sealsd with a tamper-evidant seal in my presence; and that the information and
8| numbers provided on this form and on the label affixed to each spscimen bottle is correct,
£
g Signature of Donor [PRINT) Donar's Name {First, Mi, Last} Date {Mo./Day/Yr.)
g
: Daytime Phone No. ( ) Evening Phona No. ( ) Date of Birth / /
2 Mo. Day Yr.

SPECIMEN ID NUMBER
15065671 ~ 1525979

/ _
Data (Mo. Day Yr.) ¥
Donor's Initial's i l
/ CENTER OVER CAP i
Date (Mo. Day Yr.)
1525977

CENTER OVER CAP

0 15065671 -

Danor's Initial’s SPECIMEN ID NUMBER
COPY 1--LABORATORY

SR T BARA

S3Id02 IdILTNIN ONDIVIA 3HVY NOA - QHVH SS34d



[IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]
DISCLOSURE REGARDING BACKGROUND INVESTIGATION

JY)Ci f}rek 5 MLLG\/CZ , or any of its subsidiaries may obtain information about you from a consumer
reporting agency for employment purposes. Thus, you may be the subject of a “consumer report” and/or an “investigative consumer
report” which may include information about your character, general reputation, personal characteristics, and/or mode of living and
which can involve personal interviews with sources such as your neighbors, friends, or associates. These reports may contain
information regarding your credit history, criminal history (State and Federal records), social security verification, address trace,
motor vehicle records (“driving records™), verification of your education or employment history, or other background checks. You
have the right, upon written request made within a reasonable time after receipt of this notice, to request disclosure of the nature
and scope of any investigative consumer report. Please be advised NationSearch LLC. 11160 Huron St. Suite 100 Northglenn, Co
80234, (800)-827-9550 will be conducting the ICR or another outside organization. The scope of this notice and authorization is all
encompassing, however, allowing the Company to obtain from any outside organization all manner of consumer reports and
investigative consumer reports now and throughout the course of your employment to the extent permitted by law. As a result, you
should carefuily consider whether to exercise your right to request disclosure of the nature and scope of any investigative consumer

report.

ACKNOWLEDGMENT AND AUTHORIZATION
| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT
REPORTING ACT and certify that | have read and understand both of those documents. | hereby authorize the obtaining of “consumer reports”
and/or “investigative consumer reports” by the Company at any time after receipt of this authorization and throughout my employment, if
applicable. | hereby authorize, without reservation, any law enforcement agency, administrator, state or federal agency, institution, school or
university (public or private), information service bureau, credit reporting agency, employer, to provide any and all background information
requested by NationSearch LLC. 11160 Huron St. Suite 100 Northglenn, CO 80234 (800)-827-9550, another outside organization acting on behalf of
the Company, and/or the Company itself. | agree that a facsimile (“fax™), electronic or photographic copy of this Authorization shall be as valid as

the original.

Notice to California Applicants: Notice to California Applicants: Under section 1786.22 of California Civil Code, you have the right to request from
NationSearch, upon proper identification, the nature and substance of all information in files pertaining to you, including the sources of infarmation, and recipients
of any reports on you, which NationSearch has previously furnished within the two-year period preceding your request. You may view the file maintained on you by
contacting NationSearch during normal business hours. You may also obtain a copy of this report(s) upon submitting proper identification. Upon making a written
request, you may receive a summary of your report.

New York applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer report requested by

the Company by contacting the consumer reporting agency identified above directly.

Notice to Maine Applicants: Under Chapter 210 Section 1314 of Maing ravised Statutes, you have the right, upon request, to be informed within 5 business
days of such a request to whether or not an investigative consumer report was requested. If such report was obtained, you may contact the Consumer Reporting
Agency, NationSearch and request a copy of the report(s) compiled.

Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to receive a copy of a consumer

report if one is obtained by the Company. O]

Last Name: First:

Z N P  TYWE Ty

Other Names used: Date of Birth: >
For employment Purposes Only 0 g‘ / 3'- /gd/

Motor Vehicle Number and State of Issue:
(Driver’s License #, NOT License Plate #)

Address:

[0 NV Q /’-C{?(DN agy /Qve C[’I(C&_L{ o /Z’ 66 6 S_’
Signature: ’Mﬁxy-é[& %C'L’A&W Date: /L IJ/"/[/

Please initial this box in affirmation that you have been advised of your rights as it pertains to this consumer
investigative report, and are aware of the agency conducting the investigation:
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