CORPORATE MANAGEMENT GROUP

“wour workforce management & staffing experts™

EMPLOYEE WARNING NOTICE FORM

Employee Name: Malik Vinson Date: 7-17-18
Manager Name: Mark Reinarts

[0 First Warning Second Warning ] Other

1. Your behavior/actions have been found unsatisfactory for the following reasons:

[ITardiness XKInsubordination

[IDamaged Equipment X Failure to Follow Procedure
[CJAbsenteeism [Failure to Meet Performance Standards
[IPolicy Violation [LIPoor Work Quality

[IFalsifying Company Documents XOther- Excessive Break Times

2. Details of Unsatisfactory Behavior/Actions: Since his start date of 6-29-18, Malik has taken an excessively
long lunch breaks on a total of 10 shifts.. This pattern is unacceptable and cannot continue. On more
than one occasion, Malik has been verbally warned about this by his Supervisors and no improvement
has been seen.

3. The following immediate corrective action must be taken by the employee.
Failure to do so will result in further disciplinary action up to and including termination.

Malik must correct this behavior immediately follow the company scheduled break policy of ¥ hour
unpaid lunch break and 2 -15 minute paid breaks. Any further abuse of the scheduled break times will
result in further discipline up to and including termination.

‘WA . i
Employee Signature: M ﬁ@\/ﬁ/@% (\ IR Date:_}! 1L

Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: 7//’///%"?_ - Date: 7—/7 0,8
//7 {/&f
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