Reichel Foods, Inc. - North or South SQO014F0

Reichel Foods, Inc. | R: 3

. . Page 10f1
Employee Warning Notice

Employee Informat|on

Date:

Employee Name: 1
loh Title: Qu ' |ty Asstirance Tech
Manager/Supervisor;

Type of Warmng

Verbal Warning
Written Warning

Final Warning

Type of Offense

Tardiness/Leaving Early

HimE

Absenteeism

Violation of Company Palicies
Substandard Work

Violation of Safety Rules ‘
Rudeness to Customers/Coworkers

Other

Description of Incident (Descrlbe incident and ilst the date, time, and any Wi

‘Mohamed h has epeatedly been maklng m' takes on his paperwork on 10/1' 9 d not FII out the Quallty Prlntmg Checkllst A
and he wrote mformatlon in the wrong spot on ‘the Operatlonal ac Checkhst Mohamed also did net |n|t|al the Filrmi. Mierg Perf Check On
10/10/19 he was talked to about hawng the wrong tare we1ght5 and fllllng out an apple shce quahty check whlle runnlng ca rrots as weII as
‘not documentlng all of the changeovers on the cartoner checkllst .He was also talked to about not fally fllllng gl the Quahty Prlntlng _
Checklist: Mohamed was also talked toon 9/27/19 about ‘missing lnformatlon on the Qual]ty Prlntlng Checkllst and Ca rtoner Checkllst He
was also talked to abotit maklng sure paperwork is completely fllled out durmg hls a0 day review: Has a[so been Iate tW|ce causmg cep
checks’ to be mlssed Once on 9/28/19 and once on 10/5/19

N00EO00

Plan for Im provement
Retralnlng

Co nsequences of Fu rther Infractlons
ertten Wa rnmg

Acknowledgement of Receipt of Warnlng

By signing this form, you confirm that you understand the information in this warning. You also confirm that you and your
manager/supervisor have discussed the warning and a plan for improvement. Signing this form does not necessarily indicate
that you agree with this warning.

e 1016 19

Employee SignM ' Date
Manager/Supervisor Date
Witness Signature (if employee understands warning but refuses to sign) Date

Trade secret: confidential commercial information exempt from disclosure pursuant to 5 U.S.C. § 552(b)(4).




