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Robert Lundebrek
84 Oak St Plattsburgh, NY 12901
(320)760-3210
Rtlundebrek08@gmail.com



PROFESSIONAL QUALIFICATIONS

√  8+ years experience in Human Resources
√  7+  years of management experience
√  5 + years of FMLA, OSHA, ADA, FLSA, EEO, NLRB, and Labor Law experience
√  Excellent knowledge with WARN
√  Energetic self-starter with excellent analytical, organizational and creative skills
√  Motivated, dedicated, confidential, and trustworthy
√  Superior at identifying problems while solving them with good judgment
√  Always smiling and easily approachable
  		                                 
PROFESSIONAL EMPLOYMENT

Reynolds Consumer Products (formerly Pactiv Corporation)				    March 2012 – Present
Human Resources Manager
1. Pactiv, the world's largest manufacturer of Foodservice Disposables and Food Packaging items, is a leading provider of foodservice/food packaging in North America. Product lines include food packaging items used by the supermarket, packer/processor, institutional, foodservice, and restaurant industries. The company employs roughly 12,300 employees and has annual revenues exceeding $3.8BB
1. Directly managed a staff of two Human Resource Representatives (1 exempt / 1 non-exempt)
1. Supports a plant of 300+ Union employees and 10 Managers
1. Successfully staffed plant headcount during 24/7 schedule implementation. Partnered with temporary labor provider to staff plant headcount according to AOP budgeting
1. Recruited top talent candidates for exempt and non-exempt positions in Manufacturing Management, Manufacturing-Production, Engineering, and EH&S. Managed relationships with various professional organizations to enhance quality of candidates and promote proactive recruitment. Sourced candidates utilizing various search engines and databases as well as screening internal and external candidates through phone and in-person interviews
1. Successfully spearheaded "Project Uplift" at the facility. This initiative involved the standardization of job titles, pay structure, and position responsibilities for critical roles at the plant
1. Coached management on proper interpretation of company policies, disciplinary administration, and performance development
1. Participated in A3, Kaizen, and Gemba events to promote and support lean implementation initiatives
1. Actively participate in client group and HR projects and meetings


Ampac, Minneapolis, MN (Contract Position, Closing)				             September 2011 – January 2012
Human Resources Manager 
1. Provided HR leadership to 16 managers and overt 100 hourly employees; including leading all recruitment efforts, conducted new hire orientations, maintained employee files and benefits, managed biweekly payroll, prepared and maintained all reports
1. Assisted managers in completing effective performance reviews in a timely manner
1. Oversaw plant closure; including created and implemented WARN notices, processing over 100 layoffs, assisted with all employee questions regarding closure and ensuring that employees still maintain a positive attitude
1. Active participant in Saftey Committee

Behrens MFG LLC, Winona, MN 							    April 2008 -  September 2011
Human Resources Manager/Safety Manager 
1. [bookmark: _GoBack]Provided HR leadership to 20 exempt and 150 hourly employees;  led all recruitment efforts, conducted new hire orientations, maintained employee files and benefits, implemented policies and procedures,  managed biweekly payroll, prepared and maintained all reports, and coordinated all employee schedules
1. Created Return to Work, Right to Know, and Attendance policies resulting in over an 60% injury reduction
· Created first-ever Safety Committee and managed program resulting in 75% reduction in OSHA citations
· Implemented succession planning for all employees 
· Led all employee disciplinary actions up to terminations
· Prepared all internal company audits on procedures and complacency
· Collaborated with CEO and CFO on daily basis regarding company performance 
· Oversaw all worker compensation claims
· Conducted all required safety training (OSHA, AWAIR, RTK, and other relevant areas)
· Analyzed job position hazards to minimize risk and recommended guarding to reduce injury and operator exposure to machines in which reduced injuries as the machines were guarded to specifications


Three Kitchens, Winona, MN								           March 2005 – April 2008
 Human Resource Generalist/Manager
· Recruited and hired new staff while obtaining a lower turnover
· Provided HR assistance in the following areas: accurately maintained employee files, coordinated new hire orientations and exit interviews for employees, managed staffing schedules, reviewed employee disciplinary actions
· Processed MN Unemployment cases, responded to questionnaires, and gathered information
· Managed team building sessions which lead in decreased turnover and positive work environment
· Created new company procedures and trained staff in safety, handbook revisions
· Assisted Owners in new promotions
· Performance management and succession planning
· Managed on hand inventory and set reorder points
· Mediated and resolved staff conflicts

Robert Lundebrek Construction							     	          May 2003 – January 2005	
Owner/Operator
· New Residential and Commercial construction
· Concrete
· Remodeling
· Demolition
· Managed 3 fulltime employees
· Choreographed work direction with independent contractors
· Prepare and write estimates

EDUCATION

Winona State University, Winona, MN 
 Major:  Bachelor of Science in Human Resource Management and Business Administration
 Minor: Business Management  

Minnesota State College Southeast, Winona ,MN 
Associates of Applied Science: Carpentry  

Certification: Minnesota OSHA 511 Occupational Safety and Health Standards for General Industry

