Part of the selection process at Corporate Management Group Includes a background check. The background
check includes the applicant’s criminal history. As part of this interview, we ask If the applicant has been
convicted of any crime. Whether or not an applicant has been convicted of a crime does not determine
applicant’s eligibility f’or this position.
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Have you ever been convicted of any crime, felony, misdemeanor, not including expunged records?

Yes_x_ No .

Is yes, when, where and what was the nature of this offense.

Cruminal Veehar homicide oyloperistror wndat
N Unfluence Of—d o-LleOhole = \Dvg()égd

i
l LNV 8Ly ded.
512 USSR AP
T exauducked Qenteince € \oom mca\rc)q 3 ol
OLLRVEY, L\W\ ggpm cng L JQJLﬁQ V\O..DDL ,
You will not be denledve\:n\ployment so%uuu yoPangvﬁe abcv;%‘ﬁgguﬁ%oﬂ}v\g%un { '(1‘

convicted of a crime, felony or misdemeanor. The company considers many individualized factors in evaluating
a Job candidate, including but not limited to, with respect to criminal history, the nature and date of any
offense, the surrounding clrcumstances, and the nature of the position for which you apply.
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