LenderLive Network Inc.

Temporary Sick Leave Policy-Effective February 1, 2011

All 40 hour per week temporaries assigned to LenderLive are entitled to 8 hours of Sick Leave per month beginning the first of the following month after employment.   They will accrue 8 hours per month.  By the last day of their anniversary month any unused accrued Sick Leave will be forfeited, as there is not a carry over of Sick Leave into the next anniversary year.

Anyone who works less that 40 hours a week will accrue based on the numbers of hour they work as a percentage of a forty-hour week.  The average hours per week of the previous month will be used to determine the Sick Leave accrual. 

Upon the assignment ending at LenderLive there will not be any pay out of Sick Leave.

The vendor tracks the length of service at LenderLive and the corresponding Sick Leave hours earned for their employees assigned at LenderLive.  There should be notification given to the employees from the vendor regarding the Sick Leave policy and on going balances.  Additionally the vendor will send the LenderLive Human Resources department a Sick Leave list at the beginning of every month with the new month’s accrual added into the existing accrual.

The base pay for Sick Leave is $12.00 an hour for all positions and shifts. 

The markup is 15% for the vendor to pass through to LenderLive. 

*This replaces the January 1, 2011 revision

