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Part of the selection process at Carpa.- Manapment Group Indudes a backsround check. The badc&round
check includes the applicant's criminalhistory.As part of this Intervlew, we ask If the applicant has been
convicted of any crime.Whether or nat an applicant has been convicted of a crime does nat determine
applicant's elialbilityfar this position.

AppUcantName:9etA lOt.cl \..ell\;. Date of Int~rvleW:l-\~-1"·
Reau~erName:~~~~~~ _

•• .l • 1•......' .. lll. .1!.

Haveyou ever been convicted any crime, falany, misdemeanor, nat includlnl expunpd records?

Yes~Na_ ,
Isyes, when, ~ ~nd what ~ thAe~.!f!~thls affense._~- n ~
20\:L~~ ~\~~F\Ylean~f'n-c.~-r
CY'~e&P~eD\ .

Youwillnat be denied emplaYfllentsolelybecause you answer "Y~ above or because you have been
convicted of a crime, felony or misdemeanor. lbe company considers many Individualizedfactors·1nevalustlnl
a Job candidate, Includlnsbut nat IIm~edto, with respect to ~rlmlnalhistory, the nature and date of any
qffense, the surroundln. circumstances, and the nature of the posit1onfor which you apply.

Bymy slpture •••• " I certify that the InfonnatI", pravIcIecIa""" IItrue and com•••• that I ••••
dlscu••••• th•••••• with mylnt •••• as dIId••••••• und••.••••••••••••apthat.n, m•••.•••r8llllltatlon
byme wilibesuflldlnt cauae to 8IIminate me from COIIIIdmdIan for ••••playlnent Md/Ot terminate
empiClYfMllt -lIlY II ,....,.•••• em Id.

AppllcantSllftature:....:,~~~~::...,.~~~~ •....••• Date:. ~ \ 92 tzdb
HRManaser Slgnatur • Ellalble:_lnelISible: J.- Date: II 1-6 ( JOt ~


