PAYROLL CHANGE REPORT

Today's Date: 11/22/2016 Effective Date:  12/5/2016

Hire Date: 1/4/2016 Hours Worked: $080-12 month

Employee’s Name: Lai Nguyen

Department: 1QF

CHANGE (S) FROM
X |Rate $16:25 {0 75 LA LD
Shift Differential -
Total $10:25 | 75 Pt el
REASON (S) FOR THE CHANGE (S)

Seniority increase (Circle One) 480 HRS] 6 Month| 1 Year | 11/2Year] 2 Year | Annual
Merit Increase (level 2)
Other

ADDITIONAL COMMENTS

Authorized by: / 7 lff”{‘/ﬁﬂﬁw Date: / 4/ é%/? é)

(Degéf'tment Manager)

A j‘{ ‘ZA X Date: %,?,“ Wii’f

C ﬁ<§> & T/\// oate: 12/ [1ts

(GM Authorization)

Guideline verified: %g Y
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- 3manth/Gmonth Evaluation

Employes Name: LOU Aoy~ €r) | Department: ProdidLc /A ﬂ

Job Title: - , Hire Date: | = L“’f =G

supervisor\ L LK. AL A Evaluation Perfocd: 2 TN

of the organization.

Aaiendance @ Repcrts for aH scheduled shlf’ﬂs at the m D I
scheduled start time : '
¢ Notifies supervision in advance f o
unable fofepart to workas - W | o
_ . scheduled . i} _
Communicathbn. | & Effectively sxchanges information, . $J 0 ) I
C . F 7 written or verbal, with all typas of : ;
7 personnel ' : .
# Communicates information m ] .
accurately, timely, and respectfully ‘
lob skills and o Able to grasp new concepts and 1 o Nk
Ability to Leamn applies them to the job
o Deronsirates technical I
undersianding of the job N ' H
a  Asks quastions to coniffim
. understanding of concepis [& - H
Work Qualityard | o  Qperates systems and equipment "N N Ll
Ability to Follbw properly ¥ O [
Work Instructions | «  Follows work procedures i 1 1
e  Follows through ontasks W T |
Safety and QA s Follows all Safety policies W I [
0 2 2
Faod Safety e Watchesout for others Y | El
Awarenass . ) _
e Followsall OA & Food Safety $1 r 5
\ Awareness policies & procedures y
Te'im Work and | e Abletoget albng with ethers and $ | N
Initiative help them complete tasks
e Does work without being constantly LY - 1
reminded -
e Fits Into the nornis and expeciations $ 1 1
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Please answer the following questions helow:
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Are addmonal re:ources[ma}s needed”

el L tnws Yo

Have addttmnal resources[mols tha't Lhe emp{oyee
requested heen provided? '

perform the work?

Are there any barilers or obstacles to successfully

If obstacles or barriers exist, what has been done
" | to eliminate them?

For Employees at their & month and & menth milestone, please mark ones.
[l Employeeis making prograss and meeting performance expectations
O Employesis not making grogress and Is not meeting performarice expectations

 {if Not-Acceptablels marked for any Task, specific exgmples must be pravided) -

Supervisor Commenis

t

. Employee Commets

This Eyafuaifon has been reviewed with me on this dute
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