PAYROLL CHANGE REPORT

Today's Date: 4/14/2015 Effective Date:  4/20/2015
Hire Datse: 12/15/2014 Hours Worked: 44.2.00
Employee's Name: Agron Kraemer
Dopartment: Dimengion
CHANGE {S) FROM TO
X |Rrate $9.00 H$49,00
Shift Differeatial — —
Total ) F9.00
REASON (S} FOR THE CHANGE {£)
X [Senlordty Increase (Circle One} { Y Day | 6 Month | 1Year [11/2Year| 2 Year | Annual
Merit Increase
Cther :
ADDITIONAL COMMENTS

Aaron has 3 absences as of 4/14/15,
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3meonth/émonth Evaluation for Erﬁplwees in a New Position

Employes Name: Aoromy Krn@ﬁ\k‘:‘}“ Department: | )i AT O
JobTitle: ot toCK eyt Hire Date: |1 2- [S=-14 —
supervisar: TV koK | €S8y Evaluation Perlod: “ymmvl-hy J/' L& hrg
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ttendance

Repoits for il scheduleis at the

scheduled start tme

===

Motifies suparvision in advanee I
uhabie ta report (o work as
scheduled

Carmmunication

Effectively exchanges information,
writken or verbal, with 2ll fypes of

personnel

Communicates nformation
accurately, timely, and respectfully

£l

[l

Joh Skills and
Ability to Leamn

Able to grasp new concepts and
applles them ta the job

.0

Demonstrates tachnical
understanding of the joh

Asks questions o confirm
understanding of cencapts

Work Quality and
Ability to Follow
Work Instru:tiqns

Operates systems and eguipment

properly

Foliows worlk procedures

Foliows thraugh on tasks

Safety and OA-
Food Safety
Awareness

Follows all Safety policles

Watches out for others

Follows all OA & Food Safety
Awareness policias & procedures

Team Work and
[nitiative

Able to get alung.wlth others and
help thetn complete tasks
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Does work without being constantly

ololo|oolooolalo]o

reminded

Fits into the norms and expectations
of the organization,
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Please answer the following questions below;

Are additional reseurces}'tﬂﬂls needed?

Have addltmnai resuurcesftonls that the emplnyee
requested been provided?

perfarm the work?

Are there any barrlers or obstacles to successiuily

if ohstacles or barriers exist, what has been done:
te ellminate them?

For,Employees at thelr 3 month and 6 month milestone, please mark one:
Employee is making progress and meeting perfonmance expectations
1" Employee Is not making progress and is not meeting parformance expectations
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Suparvisor Comments

fif wot- -Accepteble is matked for any Task, speclfic exvnples must be provided]
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Employee Cormments

This Evalfvotion hios been reu.l‘ewed with me on this dote.
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