PAYROLL CHANGE REPORT

Today™s Date: 41472015 Effective Date: 42772015
Hire Date: 142672015 Hours Worked: AQ0.00
Employas's Hame: Fanta ¥ourouma
Department; Dimension
CHANGE () FROM TO
%X |rate $9.00 p 4. OO
Shift Diferentlal — —
Total $HI 00 B0
REASOM (S5} FOR THE CHANGE {3)
X |5eniority Increase (Circle One} @ §Month | 1Year | 11/2Year| ZYear | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Fanta has 3 absences as of 4/114/15,
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3month/6month Evaluation for Enﬁp!wees in a New Position

Employee Name: oy, KDUEBIU YR

Depariment; |l D NEal 210
job Title: |oac kK oot Hire Date: = Zfe—~ |5 ]

Attendance

Supervisor: J7 70K L {£S€4—

scheduled start ffme

Notifies supervision in advance 1
untable to reportto work =
schaduled :

Evaluation Period:

Reports for all su!ed shifis at the |
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Communication

Effactively exchanges information,
written or verbal, with all types of
personnel

Communicates informatlon
accurately, iimely, and respectfully
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iob Skills and
Ability to Learn

Able tograsp new concepts and
applies them +o the Job
Dernonstrates technical
understanding of the job

Asks questions to confirm
understanding of concepts
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Work D,UEIit\.I' and
Ability to Follow
Work Instructions

Qperates systems and equipment
nroperly

Follows work procedures

Follows through on tasks
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Safety and CA-
Food Safety
Awareness

Follows all Safety policies
Watches out for others

Follows all QA 5 Food Safety
Awareness policies & procedures

Team Work and
Initistive

Able to get along with others and
he!p them complete tasks

Does work without being constantly
remindzad

Fits into the norms and expeactations
af the organlzation.
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Please answer the following questions below:

EmiplErey : N SR il g

Are additlonalourcesﬁou!s needed? [ Have additiunal resnurcesftonls that the emplnyee
' requested been provided?

Are there any barriers or obstacies to successfully | If ohstacles o barriers exist, what has been done
perfarm the work? to eliminate them?

For Employees at thelr 3 month and 6 month milestone, please mark one:
ﬁ Employee is making progress and meeting perforinance expectations
[l Employee is not making progress and is not meeting performance expectations

) Supervisor Comments
fif Not- -Acceptoble is marked for uny Task, specific exvnples must be provided]

M5 fobe pwork Shabon on Rk, s i"mp(‘ﬁwﬂj gl '}‘m
AReAtRe L5 APTIBRe

Employee Comments

This Fvafootion has been reviewed with me on this date.

Employee Slgnature: . Date:
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Supervisor Signatuie;
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