PAYROLL CHANGE REPORT

(GM Authonzatlon)

Today's Date: 9/1/2016 Effective Date: 9/5/2016
Hire Date: , 8/26/2015 Hours Worked: ONE YEAR
Employee's Name: Kimhort Chay
Department: Packout - Flow Wrap (level 2)
CHANGE (S) FROM TO
X |Rate $10.25 B B0
Shift Differential $0.00 —
Total $10.25 BIO.HO
REASON (S) FOR THE CHANGE (S
X |Seniority Increase (Circle One) 480HRS | 6 Month | 1Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Kimhort has one absence in the past year.
Authorized by: //'///2 Date: & ////é
_APeépartment Manager) s/
Guideline verified: /I(\ | ﬂ (AYV\(JJ]Z Date: Q 3 [ -4 Ls
Human 'Res
Date: 9’ / / / / &




gls|le

CORPORATE MANAGEMENT GROUP.-

*aur ssorkforog managenment Estaliing expel 15"

- amanth/Gmonth Evaluation

Employes Name: _ K \mhor'*‘ Clhaua Department: F |owo Wrap CLCVC@)

- [JobTide: Dockovt - level Y HireDate: J2jolis <% [Bula01S
| Supervisor: N ik B, _ Evaluation Peri_cd:_ \ \!m I
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Reporis for all _séfleduled shifis at the i ' . O
scheduled start time ' [
s Notifies supervision in advance if ﬂ o
unable fofeport to work as Pﬂ Wi &
_ . scheduled
Communicagbn. | ¢ Effeciively sxchanges informaiion, - L e n
g 4 L : IR
written or verhal, with ail types of : . )
persannel : )
+ Commmunlcates information H a [l
. accurately, timely, and respectfully
Job skills and e Ahlefo grasp new concepts and Y 0]
- ey hu O
Ability to Learn apnliss them fo the job
o Demonsirates technical il
understanding of the job ‘;E . L ]
e Asks guestions to confirm ﬁl N [
- understanding of concepis - .
Work Qualityand | o  Operates systems and equipment ) E H [T
Ability to Follow preperly B N | ]
Work Instructions | »  Follows work procedures N N n
_ e Follows through onfasks \@ T I
% afety and Q- o Follows all Safaty policies N N L]
Foad Safety e Waiches out for others b | O
Awareness . - i
e Follows all OA & Food Safety ) . 0]
* Awareness policies & procedures E‘;ﬂ £
Te’?.m }NO‘" kand | o Abletoges slongwith others and Wi ] 7
Inftfative help them complete tasks ’
o Does work without belng constantly \gﬂ 1 L
reminded -
e  Fitsinto the norms and expectations *@ n| I
of the organization. '




Please answer the following questions helow:
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A-re a‘ddit‘innal resourcas/tools needed?

Have qddmonai reso urces/taels thaf 'the empioyee
requesiad heen provided?

Are there any barriers or obstacles to successfu!ly
periorm the work?

£ obstacles or barriers exist, what has been done
fo eliminate theam?

For Employees at their 3 month and 6 month milestong, please mark one:
1 Employesis making progress and meeting performance expectations
LT Employeeis not making drogress and is not meeting performarnce expaciations

Supsrviser Commenis
{If No#-Aeceptable is mutked for any Task, specific examples must be provided) -
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. Employee Commenis

Thiz Evafuaiion hos Been reviewed with me on this dute
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Ertiployee Signature: Date:
Lo Cay/ 7/5 //
‘Supervisor Stznaturs: Daia.
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