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| Employee Information

Narmie: %Mmby f/@q ks /5/’/‘2//6’

Job Title: P”aé(woﬁbﬂ [ Supervisor: 57,\[,,(,& Cedy_
Department: 3(/4(/04/%%/

Review period | From: _Z///(5 101 5/ Z(/ /S' |

Ratings
‘5 = Excellent: Emplovee consistently exceeds expectations through demonstrated actions and abilities
éwithout any supervision.
{4 = Good: Employee meets job requirements as well as at times exceeds expectations with little to no
supervision.
3 = Satisfactory: Employee meets job requirements as defined.
2= Needs improvement: Employee is below the standard for meeting job requirements and needs
‘supervision.
§1‘= Poor: Employee needs immediate improvement in order to continue employment with VSL. (it is

Esuggested to place the employee on 30 day probation as well as an improvement plan with defined
outcomes).
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Employee Self Evaluation

Answer the following questions by Strongly . Strongly
checking the appropriate box to the Disagree Disagree Neutral Agree Agree
right.

| know what the responsibilities of my O O O O O
job are.

Comments:

| know who my supervisor is and what

he/she is responsible for. - = = @ O
Comments:

| feel my workload is too heavy. O & O O O
Comments:

| feel | can discuss work related O O O O )
problems with my supervisor.

Comments:

| feel that | am a part of a productive O 0O O %) O
work team.

Comments:

| always know what my daily and O O O O B
weekly goals are.

LOMENMeS | dont W wy aeal MuMbeC, byt \ ATy

Comments: . q howdest

| feel | have had enough training to O O O ) [
perform my job.

Comments:

Any other comments, questions, concerns, ideas...



