CORPORATE MANAGEMENT GROUP
Employment Application

Office Hours: Sam-4pm Mon-Thur, Sam-3pm Fri ' : your worklorca managenon:
Office Number: 507-923-4955

Office Address: 3707 Commercial Dr. SW Rochester, MIN 55902

(APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROQUND CHECK WILL BE COMPLETED)

Please fully complete pages 1-3

Full Name: (Last Name, First Name) /M C’/(’\W%(J KZ‘O‘» lu} Date: /‘ [v'r“/ Cll
Address: (street Address) [ ' 4/5_— o7 SE (apt. yunits) L e
(City) 2"&‘%‘% ler istote) V] 2 (2P Code) DY L0 L]
Phone: S5 1- 938-L% 23 Email: & W‘oLumeJ‘:’/@@ 5;)4’)@»\1 - Com

Social Security No. ) A __Date Available: (“/\ﬂkl/ ;LU’WQ ‘
Position Applied for: V{Q\IV(}’RJ AN _ Desired Salary: l [

Shift Available to work: 15“\_(2nd __ 39 Employment desired:/k:FuII—Time __Part-Time
Are you authorized to work in the U.S? K Yes __ No

3
How did you hear about us? { fko"ééu\ Referral Name:

If under 18, please list age:

Do you have responsibilities or commitments that will prevent you from meeting specified work

schedules? No Yes

Type of School ‘ ur o] e
Mailing Address) | Completed
High School £ entbuv-
A5
College Ly L

%LU\A’\ Lot (Co\

Bus. Or Trade School

Professional School

1|{Page



CORPORATE MANAGEMENT GROUP
Employment Application

Office Hours: 9am-4pm Mon-Th ur, S9am-3pm Fri “yout wc'kr'm<wr:.a>namtn‘.o
Office Number: 507-923-4955 ‘

Office Address: 3707 Commercial Dr. SW Rochester, MN 55902

PLEASE READ CAREFULLY APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corpprate Management Group, Inc.,
| agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment
relationship, either in the position applied for or any other position, and regardless of the contents of
employee handbooks, personnel manuals, benefit plans, policy statements and the like as they may exist
from time to time, or other company practices, shall serve to créate an actual or implied contract of
employment, or to confer any right to remain an employee of Corporate Management Group, Inc. (CMG),
or otherwise to change in any respect the employment-at-will relationship between it and the
undersigned, and that relationship cannot be altered except by a written instrument signed by an officer
of CMG. Both the undersigned and CMG may end the employment relationship at any time, without
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their
benefits, policies and procedures and such changes may include reduction in benefits.

I authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for ‘
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others
and hereby release CMG from any liability as a result of such contact.

I'understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,
driving records and/or a drug screen test as required by clients, government regulations or by CMG
policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decision to
conduct a background check.

I'understand that, in connection with the routine processing of your employment application, CMG may
request from a consumer reporting agency an investigative consumer report including information as to
my credit records, character, general reputation, personal characteristics and mode of living. Upon
written request from me, CMG will provide me with additional information concerning the nature and
scope of any such report requested by it, as required by the Fair Credit Reporting Act.

I further understand that my employment with CMG shall be probationary for a period of ninety (90) days

and further that at any time during the probationary period or thereafter, my employment relationship
with CMG is terminable at will for any reason by either party.

Signature of applicant M\J M Date: 7’ /LJ[“ /?
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Khalid Mohamed \\\D)

Rochester, MN
lucky.somalia@gmail.com
5073584823

Authorized to work in the US for any employer

Work Experience

front desk agent
Residence inn by Marriott - Rochester, MN
March 2016 to April 2016

Responsibilities
I was responsible for checking
guests in and making reservations.

Accomplishments

I would make reservations for guests though the phone and walk in.

| also edited the parking board in the office to make sure we had accurate
indoor and out door parking spots for our guests.

Skills Used

I did a lot of multi tasking. always kindly greeted them welcomed them to the property. i would then
check them in. i tried my best to answer all of their questions even if they didn't have any reservations
and came in for other purposes.

I booked reservations for guests on the phone. it was my duty to to answer all phone calls at the front
desk as well as checking guests in. i always had a positive additude and made our guest feel at home. |
met so much wonderful guests from all over the world. it was a great experience.

Supervisor
ice Castles - Eden Prairie, MN
December 2015 to February 2016

Responsibilities

I was responsible to arrange the event ambassadors positions through out the castle.

I made sure everyone had their breaks. | also made sure the costumers who had difficulties

with purchasing their online tickets (instead of the ticket booth) had a valid transaction through the
online payment system. Last but not least | made sure non costumers could not sneak in the castle.

Accomplishments

the biggest impact | overcame was dealing costumers who purchased their ticket online and weren't
able to go in when their bar code was scanned, mostly due to the fact that they arrived earlier than the
time they scheduled for or the good old fashion payment system error.

Skills Used



I always kept calm and bubbly through very busy days where 300 people showed up to the minimum.
There were many people unsatisfied due various situations. i made sure most people were satisfied &
comfortable in the castle.

Receptionist
broadway residences & suites - Rochester, MN
February 2012 to February 2014

Responsibilities
I was responsible for registering guests
& getting them situated in the hotel rooms.

Accomplishments
| dealt with people from different cultures.
I learned & enjoyed to understand their cultures. so | can make it more suitable & home like for them.

Skills Used

the main skill | used was being social & getting to understand their cultures,

I would greet in different languages too.

this makes guests comfortable & | put every fibber of my being to make it comfortable

for them so they would put in a good word for the hotel. Great communication was the key for more
clients.

Materials & medicne managment
olmsted medical hospital - Rochester, MN
March 2013 to December 2013

Responsibilities
my responsibility was to order & register all the hospital's medicine
located in the pharmacy's stockroom.

Accomplishments

my impact wasn't my daily assignments there, therefore, | was challenged by doing extra orders.

It got complicated at times where | wouldn't even get to take my lunch break. Even though my lunch
break was mandatory i stuck to my tasks to make sure | got done with everything by the end of the
day. Eventually | trained myself at a quick paste and became excellent at my work. | even helped my
co workers finish theirs because | would get done early. Practice does make perfect.

Skills Used
the best skills | used were staying postitive, focused & working extra hard.

Personal Catheter
Rochester Medical - Stewartville, MN
April 2010 to December 2010

Responsibilities
I operated a machine that produced catheters, at the same time packaging them
with their information sheets. | also had to run tests on the every hour instruments to make sure the

machine is producing appropriately. | would then write on my data sheet so the company had proof the
instruments were safe to use on their patient's.



Accomplishments
the most challenging part of my job was that it was at a fast paste.
I was basically doing 3 jobs at once, also the responsibilities of the instruments.

Skills Used
my major skill in this job was multi-tasking & being focused at the same time.
i proved to myself showed me how much things i was able to accomplish at once.

Education

1 year in Public health
Rochester Community and Technical College - Rochester, MN
2012 to 2016

High school or equivalent
Century high school
2012



Julie’s Race

The dogsled race was about to begin. Julie’s team of dogs was lined up at the starting
gate. Julie stood behind them. The air was so cold that she could see her breath. Other teams
were lined up, too, and the dogs were excited. Julie kept her eyes on the dock. At exactly ten
o’clock, she and the other racers yelled, “Mush!” the dogs knew that meant “Gol” They leapt
forward and the race began!

Julle had trained months for this race, and she hoped she and her dogs would win. Hour
after hour, day after day, Julie’s dogs pulled the sled in order to get in shape for the race.

Now, they ran over snowy hills and down into frozen valleys. They stopped only to rest
and eat. They wanted to stay ahead of the other teams. The racers had to go a thousand miles
across Alaska. Alaska is one of the coldest places on Earth. The dogs’ thick fur coats helped
keep them warm in the cold wind and weather. In many places along the route, the snow was
deep. Pieces of ice were as sharp as a knife. The ice could cut the dogs’ feet. To keep that from
happening, Julie had put special booties on their feet.

At first, the dogs seemed to pull the sled very slowly. They were still getfing used to the
race. But on the third day out, they began to pull more quickly. They worked as a team and
passed many of the other racers. Once one of the sled’s runners slid into a hole and broke. Julie
could have given up then, but she didn’t. She fixed it and they kept going.

When they finally reached the finish line, they found out that they had come in first placel
It was a great day for Julie and her dogs. A

-3

. The author of “Julie’s Race” wrote the story in order to do what?
a. To describe how dogs.stay warm in the cold weather
@ To tell about a dogsled race
¢. To explain how cold it.can be in winter

2. Where does the dogsled race take place?
a. In Antarctica
b. Onatrack
@ In Alaska

3. What happened BEFORE the dogs began running?
. The dogs pulled the sled siowly
@ Julie and the dogs lined up at the starting gate
c. The runner on Julie’s sled broke

4. Julie’s team of dogs lined up and the starting gate. What does feam mean?
(& Friends and family :
Many.dogs
G. A group working together



CORPORA;;TE MANAGEMENT GRO

New Employee Acknowledgement Form
Welcome to CMG and Reichel ﬁQods!

As a new employee, you will be‘ibrovicled with the website, username and
password to view the new hire fcbi'ms that you signed during your CMG interview.
Please sign and date the bottorm of the sheet stating that you received your
login information. -

CMG/ ESSG / Reichel Foodis Handbook
. Hedalthcare Notice of Exc‘ﬁdnge and Website for Enroliment

Safety Policy }
'Drug and Alcohol Testing Policy

i
3

Website: https://nhov2. esgazure com/logm/cmg

Login Name: 3)7538/('/ KB !
Login Pasgword: K m@ 4 E?*

[ .

I hereby acknowledge that | have been provided with the login information to
view the items listed above. | understand that it is my responsibility to read and
follow each document provided to me and that if | have any questions
concerning the times or its content, that it is my responsibility to address my
questions with my supervisor o CMG representative, and hereby waive any
claim, now or in the future, that | did not receive, did not read or did not

\(/vz, L(

Signature:

comprehend the 1tems or ’rheécn’ren’rs
: - 7
7 B
Date: / /J



Reichel Foods, Inc. - North or South  " SQO009FO
; R:6
! Page 1 of 1

New Employee Orientation Training Sign Off

Empléyee Hygie'ne
* Video "Employes Hygiene Practices™

Food Safety
Allergens
;

Food Security
* DVD "Employees are the First Line of Food Defense™

AWAIS? Program
Planﬁémployee Safety
Right fo Know

Lifting Techniques
Heariéng Conservation

Orienﬁation Quiz

Intro to SQF

[
i

* lmpo:h'tant Notice **
** Please press the emergency stop button before sticking your hand in any of the machines **
[ am aware of the disciplinary action and‘lor termination will occur as a result of my failure to follow
the rules of th safety policies | have been informed of.

I have been trained and understand my ifesponsibilty for each of the training topics listed above.

Employee Name (print): }4}4@1(() N WOJ/W(’C)
Employee Signature: WM i/M

Date: (- /:)/’/&(

Training Conducted By: % &/\

)

Trade secret: confidential commercial information exempt from disclosure pursuant to 5 U.S.C. § 552(b)(4).



Reichel Foods, Inc. - North or South . SQO013FO

R:9

. . ' . : 10f2
Orientation Quiz . Date: /= /5-

I Name: £holid Mobomeo

@F 1. No jewelry is allowed except for a plain wedding band (no stones) and must
be covered with a glove.

@F 2. At the beginning of your shift you can wear your smock in the break room before washing
your hands.

TIF 3. Everyone is allowed to leave or go outside during their break.

4. HACCP stands for:
A. Hazard Assessment Critical Control Procedures
B. Hazard Assessment Crisis Control Point
C. Hazard Analysis Critical Control Point
D. Hazard Analysis Critical Control Procedures

(DYF 5. Hand washing and clean gloves are the most effective means of preventing the spread of
bacteria and viruses that can cause mfectrons and foodbomne ilinesses.

Oj‘\g 6. All kinds of chemicals can be stored in the produc’uon areas.
!

@IF 7. All products should be labeled with their allergens.

T/F 8. Plant doors should remain open and unlocked for everyone to-have an easy access to the
production areas.

6’ JF 9. Employees are instructed fo report anything suspicious or out of the norm to plant
management or quality assurance immediately.

T@ 10. It is OK to pick up product from the floor and continue working on the line, because we
have sanitizer on the floor.

o) .
(FIF 11. Sanitize gloved hands, aprons, and sleeves at the sound of the alarm.

12. What are the allergens we have present in Reichel production?
A. Eggs, Wheat, Soy, Milk, Treenut (Cashew), Treenut (Almond), Peanuts.
B. Soy, Almonds, Crab, Péanuts and Eggs
C. Soy, Eggs, Almonds, Peanuts and Milk
D. Fish, Walnuts, Shrimp, Milk and Pecans |
. {%
. 13. Circle product contact surfaces below: ‘
Trays Hands Floor Smock Hairnet Slicer Blades

14. What does SQF stand for?
A.  Simple Quality Food
® Safe Quality Food
C. Safe Quick Food

T@ 15. Production Supervisors can remove QA HOLIf) tags from product or equipment?
T@ 16. Extra copies of Controlled Documents can be stored on your clipboard?
@F 17. If a mistake is made on a form, draw a smgle line through error, initial it and write the correct
information next to it. ‘
!

Trade secret: confidential commercial information exempt from disclosure pursuantto 5 U.S.C. § 552(b)(4).
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