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WARYLENE

| “Eployae ineaton
name: [eshla pMatevidad oate: 2/ 2[5

obTitle: [odewchon Technician superiioe, Dol Cgadbon
Department: Se f(_ﬁﬂé(wc’gr”

Review Period | From: 3/2//§J To: 5‘//7//5”

Ratings
5 Excellent: Emplovee consistently exceeds expectations through demonstrated actions and abilities

lWl‘thout any supervision.
E«!1- Good: Employee meets job requirements as well as at times exceeds expectations with littie to nc

¢superv:sson.
'3 = Satisfactory: Employee meets job requirements as defined.
2 = Needs Improvement: Employee is below the standard for meeting job requirements and neecs

supervision.
1 = Poor: Employee needs immediate improvement in order to continue employment with VSi. {itis

'suggested to place the employee on 30 day probation as well as an improvement plan with defined
\outcomes).
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Employee Information
Name: K{’,t'S\\/\.Q
Date: Sh/ '?/ﬂ// S

Employee Self Evaluation

Answer the following questions by Strongly . Strongl
checking the appropriate box to the Disagrge\é Disagree Neutral Agree Ag,-egey
right.

| know what the responsibilities of my
job are. - - B = %

Comments:

| know who my supervisor is and what )
he/she is responsible for. - = ~ = W

Comments:
| feel my workload is too heavy. O ’ﬂ/; O i (|

Comments:

| feel | can discuss work related Y
problems with my supervisor. . o = . E(’

Comments:

| feel that | am a part of a productive O 0O 0O O m:
work team. /

Comments:

| always know what my daily and s
weekly goals are. U o O O -

Comments:

| feel | have had enough training to O O O O
perform my job.

Rt

Comments:

Any other comments, questions, concerns, ideas...



