PAYROLL GHANGE REPORT

2015

Today's Date: 4128/2015 Effective Date:

Hire Date: Hours Worked:

Employee's Name: Rick Kardell

Department: Grinding

CHANGE (5) FRON TO

Rate %9.00 21025
Shift DNfferential $0.00 $0.00
Total $9.00 $10.25

REASON (S} FOR THE CHANGE ($

Seniorify Increase (Circle One) 20Day | G6Month | 1Year | 11/2Year| 2Year | Annual
X [Werit Increase Grnding pay
Other
ADDITIONAL COMMENTS

{Bepartment Manager)
Guideline verified: Nichol Wojeik Datea:
man Re 5]

{GM Authorization}

2

412515

é//gl%"//hsf.




CORFOIRMER flanlAG EMENT SR

i Wi ARINAJEment § SaSIng apares”

3month/6émonth Evaluation for Erﬁplwees In a New Position

Employee Name: oy 1< }(erdé,li Depariment: (3 uncl Repdioky
lehTitle: Q\wrinceyr Hire Date: 10/o0fid — &f I'El!l' 15
Supervisor: — ™Mo K Lieser Evaluation Period: Syren-Hn / 480 hpors
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Attendance s Raporis for all scheduled shifis at the
schedulesd start time

» Notlfles supervision in advance if
unable to reportto wark as
schedulad

Communication. | ¢ Effectively exchanges Information,
written or verbal, with all types of
personnel

» Communlcates information
accurately, timely, and respactfully

Jab Skills and s Abla to grasp new concepts and

Ability to Learn applies them to the job

+ Demuonstrates techrical
understanding of the job

+  Asks guestions to confirm
understanding of concepts

Work Quality and | »  Operates systems and equipment
Abillty to Fotlow properly
Work instructlons | «  Follows work procedures

« Follows through on tasks
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Safety and QA- » Follows all Safety policles
Food Safety »  Watches out for others

Awareness e Follows all OA & Food Safety
Awareness policias & procedures

TeamWorkand | & Aple to get along with others and
Inttlative help them complete tasks

+ Does work without belng constantly
reminded

» Fits into the norms and axpectations
of the organization.
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Please answer the following quastions below:

L Eprum RS N
Are additional rescurcesftools needed? Have additional resources/tools that the employee
requested heen provided?

» TopaidEEr

Are there any barriers or obstacles to successfully | IF obstacles or bairiers exist, what has been done
parform the work? to eliminate them?

For Employees at thelr 3 month and & month milestone, please mark one;
Employee is making progress and meeting performarnce expectations
Employee is not making progress and is not meeting performance expectations

" Supervizer Comments
{If Not-Acceptable Is marked for any Task, specific examples must be provided)
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+Empluvee Comments

This Evalugtion bos been reviewed with me on this dote.

Empipyee Signature; o Date:
1 -
w4 e <28 /%
slipervisor Signature: Dat
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