Employer
Solutions
Staffing
Group LLC

Separation Report

Employee Name:
Chlent Company:

_ Separation Date M {g

Reason for Separation or Refusal

(Please check one of the following)

Voluntary (Resign::tion, Job Abandonment, etc.)
Attach Letter of Resignatjon (if vallable)
Date employee quit on &2 ‘/
Was there full tine work for the employee when hefshe quit? ¥ Yes__ N
Please give a ¢:tailed explanation of the circumstances, including any stateme its made by the “:mployee at the
time of separation. (Complete Expfanation of Separation below.)

Involuntary (Layof:, Company Termination, Death, etc.)
m Attach Warning : (if available)
m Discharged for :nisconduct connected with work on / /

® Describe what {12 worker did or failed to do which caused the discharge. Expl: ‘1 the specific ¢ © of misconduct,;
avoid general tc :ms like “absentesism”, “violation of rules”; tell what rule was v -lated and why :ow often absent,
etc. (Complete “xplanation of Separation below.)

B The worker war terminated for unsatisfactory job performance. (Complete Ex; anation of Sep at:on below.)

Dates of Employmet: ’Sll l l la to whD“;f))
Starting Position:
Ending Position: E%; )(JU{_’-HUY\

Supervisor’s Note: :

| certify my statement: :,11:2 true and correct.
Supervisor's Signature: )Hl Q/Wj MM Date: (2 ‘ [ }/ 2

R



