Employer
Solutions

Separation Report

-~“r=p.0yee Name: ﬂ&dm MQ\I\O\W\M& A

“hant (‘ompany ' %o&y Separation Date “XQQJ‘Q*

Reason for Separation or Refusal

(Please check one of the following)
yeriuniary (Resignation, Job Abandonment, etc.)

Attach Letter of Resignation (if available

Date employee quit on | ] / [5 i1 é /
‘Aas there full time work for the employee when he/she quit? _¥Y_ Yes __ No

fitaase give a detailed explanation of the circumstances, including any statements made

v the employee at the time of separation. (Complete Explanation of Separation below.)

involuntary (Layoff, Company Termination, Death, etc.)
Attach Warnings (if availabie)
Discharged for misconduct connected with work on _____/ /
Describe what the worker dicl or failed to do which caused the discharge. Explain the
specific act of misconduct; avoid general terms like “absenteeism”, “violation of rules”; teil
what rule was violated and why, how often absent, etc. (Complfete Explanation of
Separation below.)
The worker was terminated for unsatisfactory job performance. (Comp.’ere Explanation of
Separation below.)

Expianation of Separation: {useaddltlonalshee i necessary ) R
Qodw ut domed ' badoe o Whe Wik no
ROSOA Vo Nohet, awen . J

+ cnrtify my statements are true gnd correct.

pomdsor's Signature: Date:




