7'-833 5994

gh Dr NW Rochester M‘ '

aYele) d dllo

 (APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL

Please fully complete pages 1-3
Full Name: (iast Name, First Name) Fio res , Jose Date: //
Address: (Street Address) 4/{ g Py, AP0
(City) /?as%er#ef
Phone: %}’7‘3‘
Social Security No. £ 4/~ 25~ (655
Position Applied for: (.. a/ér
Shift Available to work___ 2" __ 3 Employment desired: MFUI!-Time 8

Are you authorized to work in the U.S? L(Yes __No

(Apt. /Unit #)

(state) M/ (2IP Code) SS"'?& _

-35‘52 Emall \)r"Llo—z;J@qm(. ].Comm
Date Available: ASAP

CH_ Desired Wage: &f /3. .52

Part-Time

Referral Name:

How did you hear about us? 8hh.~¢

If under 18, please list age:
Do you have responsibilities or commitments that will prevent you from meeting specified work

schedules? X No Yes

Education
Location (Complete

Major & Degree

Number of Years

Type of School Name of School
Mailing Address) Completed
High School ﬂ‘f"" i E‘?'\ ﬂ{;\ Nhew, Mp) e
A i e
i

College

Bus. Or Trade School




= .1 se nmd_swef"s Ard
- Job Title: OM% b b, Starting Wage: $ _D__\ﬂ EndingWaEeﬁ
Re PonSIblhtles (D79 b"’\eﬂ"‘ T Tyt s T

From: De¢, 2szs To: _Presen T~ Reason for Leaving:

May we contact your previous supervisor for reference? __ Yes __ No
Company: &/ bowe 2/ Rg,/.’@, Phone: SO - 202- S224
Address: [6%b Pcr\da,.., + n Ww, Rock, ke MM Supervisor: Btr  Spu-ser
Job Title: 0100&/ Starting Wage: $ 23 Ending Wage: $
Responsibilities: WorK — Sale- ;

From: My, 2% To: Preser+ Reason for Leaving:

May we contact your previous supervisor for reference? __ Yes __ No

Company: EELM’/) fns !M/( Phone:

Address: Supervisor:
Job Title: INe (leer Starting Wage: $_/&”  Ending Wage: $

Responsibilities: We(d:‘,-;;, Uw !’r-\.-s_g
From: (2,211 To: [May, 222 Reason for Leaving: _ O \sh

May we contact your previous supervisor for reference? _Yes_No

Company: E!fn lo Phone:

Address: Supervisor:
Job Title: M Starting Wage: m Ending Wage: $

Responsibilities: (/e/d. %, hlug Prin ks ,
m: ﬁ,ﬂt To: June, 2 Reason for Leaving: Other :104

ontact your previous supervisor for reference? w185 No

5 are tme and complete to the best of my knowledge.
ploy nt, 1 undcrstand that false or mls[eadingi




employee handbooks, personnel manuals, benefit plans, policy statements and the like as they ma
from time to time, or other company practices, shall serve to create an actual or implied contract o
employment, or to confer any right to remain an employee of Corporate Management Group, Inc. (C

or otherwise to change in any respect the employment-at-will relationship between it and the 5
undersigned, and that relationship cannot be altered except by a written instrument signed by an officer

of CMG. Both the undersigned and CMG may end the employment relationship at any time, without‘
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their

benefits, policies and procedures and such changes may include reduction in benefits.

| authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others

and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,

driving records and/or a drug screen test as required by clients, government regulations or by CMG

policies.
| release CMG and other persons or entities from any claims that might be based on CMG'’s decision to

conduct a background check.
the routine processing of your employment application, CMG

uest from a consumer reporting agency an investigative consumer report including informati

credit records, character, general reputation, personal characteristics and mode of living. Up
request from me, CMG will provide me with additional information concerning the na

ch report requested by it, as required by the Fair Credit Reporting Act.

| understand that, in connection with

yment with CMG shall be probationary fi
robntlonwpaﬂgd or thereafter, my ¢




THIS NU!\ann




¢ ‘ wm DC;M o L)
- Please Mark

él‘dre‘ you Willing to take a drug tes{z Y

*To be completed during or after interview*

&

Have you ever been convicted of a crime? Yes NO\A &MBY\\(\ 0

Explain
Incident

oyee Signature Q’,‘"/’

il ey

)




sic mathematic skills. v
U made to identify the il
ssition. However, it in no way states or implies that these are the on
required to perform. The omission of specific statements of duties do
them from the position if the work is similar, related or an essential functio

position.

DUTIES/RESPONSIBILITIES: set up grinding equipment; gather materials to b.e U
proper formulation; operate grinding equipment; keep accurate production anc
material sheets as needed; move product fo freezers quickly; breakdown equip

for cleaning; preform other duties assig ned by supervisor; work well with others; repc
work on fime: follow rules; care and maintain property and equipment.

This job description does not list all the duties of the job. You may be asked by your
supervisor, manager or Executive Committee to perform other duties. You will be
evaluated in part based upon your performance of the tasks fisted in this jolo

description.
MACHINERY: Grinding equip
stuffer equipment, metal detector, anyl-ray and basic ope
machines.

EQUIPMENT: Hand p

CHEMICALS: Dry Ice.
WORK ENVIRONMENT: Standing on cement floor. Moderate o high noise.

Temperature range of 30-50 degrees Fahrenheit.
PHYSICAL REQUIREMENTS (with or without reasonable accommodation): Ability to

lift/move 10-65 pounds continuously. Requires varying degrees of pushing, pulling (of
400-pound tubs), bending and lifting to move boxes. Must be able to continuously
perform simple repetitive and manipulative tasks. Able to perform tasks requiring action
of muscles or groups of muscles such as walking, reaching, climbing and stooping. Must
be able to stand for prolonged periods of time (eight-hour shift).

MENTAL REQUIREMENTS (with or without reasonable accommodation): Able to
concentrate on details with many interruptions. Able to attend to task/function foréd
minutes at a time. Able to remember verbal and/or written task/assignment foran :
eight-hour shift. Must be able to read and use a pound percentage scale.
WORK HOURS: Eight-hour workweek, Monday through Friday. Will be required to

- some weekends.

ment. bone and gristle remover, snowing equipment,
rating knowledge of Formax

allet jock, combos, luggers, carts, PPE, calculator, hand tools.

The

nd f:{ signing this form, | have been informed about what positio







- Employer Solufions Staffing Group (ESSG) to use the information a
ned in this application to determine my qucliﬂcaﬁops. | authorize ’ESSG
- my former employers, except as indicated in this application, reqarding my pr
 responsibilities, performance, compensation and eligibility for rehire.

| understand that comprehensive background checks may be condl:'c'red to de’fe@
eligibility for my hire by certain clients of ESSG. This may include - but is not limited to, -
investigations of criminal and/or conviction records, driving records and/or a drug screen
required y clients, government regulations or by ESSG policies.

I release ESSG and other persons or entities from any claims that might be bofed on .ESSSB‘S i
decision to conduct a background check. | certify that all statements made in ..my.qppllcc’ﬂon :
are frue and accurate and that | have not omitted any material information or pr;oygde.d false or
misleading information. | understand that nay material omission or misrepresentohc?n will result in
my disqualification from consideration for employment or if discovered after | begin my
employment, will result in my termination.

If hired. | agree to abide by the pblicies and procedures of ESSG.
/

7 Ihave read and agree . ). (initial)

I hereby authorize Employer Solutions Staffing Group, LLC and its designated agents and
representatives to conduct a comprehensive review of my background causing a consumer
report and/or an investigative consumer report to be generated for employment purposes. |
understand that the scope of the consumer report / investigative consumer report may include,
but is not limited to the following areas: verification of social security number, credit reports,
current and previous residences, employment history, education background, character
references, drug testing, civil and criminal history records from any criminal justice Qgency in any

or all federal, state, country jurisdictions, driving records, birth records, and any other public
records.

| further authorize any individual, company, firm, corporation or public agency to divulge
.and all information, verbal or written, pertaining to me, to Employer Solutions Staffing Group
- orits agents. | further authorize the complete release of any records or data pertaining
1 the individual, company, firm, corporation or public agency may have to includ:

fion or data received from other sources Employer Solutions Staffing Group
[agents and representatives shall maintain all information receivec
in a confidential manner in order fo protect the applican




you tell me a little about your previous work experiénée?

Wanokact.

3. What did you like most about your present/past jolos? g
oW 1S Madle. Seeiney, e Procens. :
4. What did you like least about one of your present/past jobs? sy
Winen (1 ylow anean

S. Why did you leave your previous jobs?

KONy~ Rasonol . e pgius- Corrent . .

6. Sometimes conflicts can arise with co-workers. How have you handled conflicts
cowaorkers in the past (or how would you handle a conflict with a co-worker) 2

L+ YOP

7. Sometimes disagreements can arise between supervisors and employees. How .
you handled disagreements with your supervisor in the past (or how would hand

disagreement with your supervisor) 2 — BN QQQQ-,QQ(
Mtk Wl Upper Manam e aun

h any new job there are a lot of things to learn in a sh
‘ ort period of tir
1 you do if you did not understand how to perform a particular task'




_«'How much weight can you lift without humng yo

o Uou.

12. Some of the work maybe repetitive in nature. Have you done
and how to do you feel about it¢

? Sy

13. Are you able to work the scheduled shift - Monday through Friday?

14. Are you able to work overtime including Saturdays and Sundays?

15. You would be working in temperature of 40-50 degrees. Would that be a pre

for you?

16. Have you ever worked in food service or a restaurant before?

Notes:

o0 pondigot 191 gy o5
nad gnd joo > HowS (oouic Lok




