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JDDPRAYER@YAHOO.COM - 720-495-5042
Executive with a versatile sale, management, training, human resources and recruiting skill set developed through twenty years’ experience as a Business Development Manager, Training Specialist and Recruiter. Very strong background in Sales, Business Development and Recruiting. Exceptional interpersonal skills with a demonstrated ability to professionally interact with customers, clients, and employees on every professional level. Technically skilled with strong communication and organizational skills, experience utilizing multiple ATS systems such as Taleo, IQ Navigator. Took classes which taught Multicultural/Diversity Skills and used those skills to develop a program that worked with the entire team to deliver diversity in the work place.
Authorized to work in the US for any employer
WORK EXPERIENCE SALES REP.
Trugreen -
2017-06 - Present
delivering sales presentations and negotiating costs. Consistently exceeds sales quotas and customer satisfaction.
Business Development Manager
NEX-U -
2015-01 - 2017-05
Technical Recruiter (ATS - IQ Navigator)
· Very successful recruiting of IT Positions (Java Developer, Software Engineers)
Engineers, Designers, Auto Cad, Project Managers, Light Industrial workers and Construction Contractors for branches of Xcel Energy in Denver, Albq, Minn. and Amarillo.
· We proved ourselves as a leader and became the number one Staffing firm for Xcel Energy in these differentareas.
· Spent time managing the full lifecycle recruiting process while maintaining great relationships with hiringmanagers and candidates.
· Used Applicant Tracking System (ATS). I was the only recruiter, also met with new companies to becometheir Staffing Agency of choice.
Director of Client Services
OnPoint Staffing 2010-03 - 2014-12
Technical Recruiter (ATS - Taleo & IQ Navigator)
· Successfully recruited nationwide for Information Technology, Web Developer, Technologist, ServerEngineers Light Industrial and Health Care.
· Full-cycle recruiting of RNs, LPNs, CNAs, PTs, OTs, and SLPs.
· Identified and sourced targeted physicians.
· Successfully placed Physical and Occupational Therapist in Hospitals, Home Health Agencies and Nursingfacilities throughout the United States. Used Applicant Tracking System (ATS).
· Maintained great relationships with hiring managers and candidates.
Executive Technical Recruiter
ATS - Taleo 2008-01 - 2010-03
Senior Recruiter Responsible for nationwide recruiting in the areas of: Information Technology; IT Project Managers and Java Developers Administrative, Finance, Engineering, and Customer Service.
· Assisted the Recruiting Manager in implementing programs for ongoing development of recruiting staff.
· Specialized in Executive Level searches and direct hires.
· Worked directly with an extensive customer base regarding defining their open requirements, coordinatinginterviews, confirming start dates and other recruiting and account management activities.
· Successfully placed Financial Advisors, Payroll Specialists, Account Managers, Wealth Managers andDirector of Sales and Marketing for Wells Fargo, Trilogy, New York Life Insurance companies, Prime America and Chase Banks.
Sr. Mortgage Broker
Clarion Mortgage -
2003-01 - 2008-01
· Responsible for business development in new markets, penetrating new territories, identifying and capturingnew business and managing large scale contract negotiations.
· Generated over 2.5 million in monthly sales revenue for 4 out of 5 years.
· Developed and maintained relationships with residential and commercial real estate agents.
· Coordinated with Customer Service Supervisors and Team Leaders on company metrics and reports.
· Assisted leadership in performance management and developing succession plans.
Sales Manager
Silverthorn Lending Mortgage Corp -
2001-02 - 2003-01
· Responsible for business development, identifying and capturing new business and managing large scalecontract negotiations.
· Managed and trained a team of 50 members in a call center environment. Responsible for direct managementof all human resources processes for all direct reports.
· Conducted performance reviews, disciplinary actions, individual development plans and training plans.
· Developed and maintained relationships with residential and commercial real estate agents, buildingcontractors and business owners in order to assist with their mortgage needs.
· Responsible for maintaining staffing levels.
EDUCATION
Architecture & Drawing
Arapahoe Community College
Associates in Business Management/Accounting 2 yrs
Barnes Business College
SKILLS
SALES, RECRUITING, BUSINESS DEVELOPMENT, AND SALES, CUSTOMER RELATIONS
ADDITIONAL INFORMATION
Skills
Business Development, Customer Relations, Negotiations, Recruiting and Sales.
