[bookmark: _GoBack]JOHN WOOD 
6134 Utica Street 
Arvada, CO 80003 

US 
jwood7250@gmail.com 
Home/Cell  720-428-0182
Contact Preference: E-Mail 

OBJECTIVE: 
I am seeking a stable firm that provides Growth, Challenge, 
Health Insurance, Retirement and Educational Benefits. 
In simple terms, a place to call home for the next 25 years. 


EXPERIENCE:

Trustile Doors LLC
1780 East 66th Ave.
Denver, CO. 80229

Title Shift Manager
•Responsible for Safety and well being of Employees, and Facility.
•Ensure all safety hazards are properly addressed
•Ensure shift changes occur as smooth as possible.
•Facilitate daily pre - shift game plan meetings.
•Schedule train coach, and counsel employees.
•Run daily production logs, and reports.
•Perform quality checks, and leader standard of work tasks.
•Achieve plant objectives regarding operating, and assembly metrics, and  efficiencies.
•Responsible for quarterly Process control improvements, and innitives.
•Actively supervise all production, assembley, and bolection staff, as well as time keeping, payroll, and daily work assignments 



Hertz Equipment Rental
7750 E. 96th Ave.
Henderson, Co.80640

April 2014 - 8/29/14

Title Assistant Branch Manager

•Ensure that the staff and facility are operating as safe and efficiently as possible.
•Ensure all safety hazards are properly addressed.   
•Ensure plant operations are in compliance with regulatory, quality, and company requirements. Report and address non-compliance as required by Company policies and practices. 
•Effectively communicate to branch personnel at all levels, any and all needs, requirements, and concerns. 
•Actively supervise Drivers,(D.O.T. Compliance), dispatch,and route drivers for delivery, and pickup of equipment.
• Supervise, train, and assist all counter sales coodinators. 
•Update,and maintain, Daily, weekly, Monthly Pick up, reservations,slow rent,and fleet unavailable reports.
• Maintain, and update Fuel Logs,driver,shop,and equipment useage, and order fuel as needed. 
•Provide, all onboarding, and training to all new hires.
• Perofrm Daily Branch Huddles, coaching,counseling, and corrective discipline.
•Maintain Time keeper program, and submit all employee work hours for payroll.
•Answer incoming sales calls, greet, and address customer needs, and concerns. 

•Reason for leaving Company being sold off, not a counter type individual.


Snyder Industries Inc	
6770 Brighton Blvd
Commerce City, Co. 80022

June 2013 - September 2013 

Title Shift Supervisor Plastic Roto Molding Plant

•Ensure that the staff and facility are operating as safe and efficiently as possible.
•Ensure all safety hazards are properly addressed.   
•Ensure plant operations are in compliance with regulatory, quality, and company requirements. Report and address non-compliance as required by Company policies and practices. 
•Effectively communicate to plant personnel at all levels, any and all needs, requirements, and concerns. 
•Actively supervise all production, assembley, and quality control  staff, as well as time keeping and daily work assignments.
•Provide, hand, power tools and production supplies to all employees.
•Achieve plant objectives regarding operating, and assembly metrics, and  efficiencies. 
•Achieve plant objectives regarding plant profitability. 

reason for leaving - Plant Closed


 
 Jones Lang Lassalle
Facility Manager for General Motors Parts Distribution Center
23400 E Smith Road,Aurora, Colorado

 Sept. 2012 - June 2013

Title Facility Manager

•Ensure that the facility, team, property, and all mobile equipment is kept at optimum operating condition.
•Ensure all safety hazards are properly addressed.  The focus on safety and safe work practices is our first priority. 
•Ensure plant operations are in compliance with regulatory, quality, and company requirements. Report and address non-compliance as required by Company policies and practices. 
•Effectively communicate to plant personnel at all levels, any and all needs, requirements, and concerns. 
•Actively supervise all, maintenance, custodial staff, as well as time keeping and daily work assignments.
•Provide, and purchase equipment, tools and supplies to all employees, and staff for the continued operation of the General Motors Parts Distribution center.  
•Achieve plant objectives regarding operating efficiencies. 
•Achieve plant objectives regarding plant profitability. 
•Maintain all MSDS, waste stream documentaion, and all audit related processes.  
•Provide outstanding customer service, both to internal and external customers. 
•Maintain good working relationships, with General Motors Corporate officers, UAW members, Eurest employees, and General Motors hourly employees.


Stericycle Inc. 
1920 1st st. NW. 
Albuquerque, New Mexico, 87102
 
April 2009 -August 2012
 
Title: Plant Manager Albuquerque New Mexico Facility
Duties and Responsibilities include:
•Ensure that the facility has a safe work environment and that all safety hazards are properly addressed.  The focus on safety and safe work practices is our first priority.
• Maintained , and operated wastewater facility.  
•Ensure plant operations are in compliance with regulatory, quality, and company requirements. Report and address non-compliance as required by Company policies and practices. 
•Effectively communicate to plant personnel at all levels, ensuring understanding of performance goals and objectives. 
•Actively engage with plant leadership to understand and address areas of unsatisfactory performance. 
•Provide systems and processes to provide timely feedback to managers and supervisors regarding on-going operations and performance. 
•Achieve plant objectives regarding operating efficiencies. 
•Achieve plant objectives regarding plant profitability. 
•Actively develop team member skills and abilities to prepare them for increasing responsibility. 
•Provide outstanding customer service, both to internal and external customers. 
•Model leadership both in the plant and community.




Tandem/Select Staffing Solutions Inc. 
Main Office Info: 4725 South Monaco Street, Suite 320 
Denver Co., 80237 
Phone: 303-468-2400 

October 9th 2006 - September 2008 
Title: On Site Manager/Branch Manager 
Started as Onsite at National Alamo at Denver International Airport 
and Delmonte foods,Located at 15845 32nd Ave 
Aurora, Colorado 
Responsibilities were as attributed to a combination of Onsite 
Manager and production Supervisor.
Salary: $50,000 per year. 

1/1992 - 10/06 Extreme Cleaning Inc. Arvada, Colorado 
Operations Manager 
Address: 9462 Sierra Drive 
Arvada, Co. 80005 

Contact: Tammy Salbato 720-490-2653 

Managed House Cleaning, construction cleaning, and Bio-Division Depts. 


Total amount of staff is 16 hourly, 4 salary, and 26 subcontractors. 

Set up and re-evaluate costs, operational techniques, work flow, supply 
chain, systems, and budgets, on a continual basis. 

Recruit, interview, and Hire prospective new hires. 




Reason for leaving: Company was sold and closed. 



3/1983 - 10/1991 Adolph Coors Company Golden Colorado 
Set up/Area Controller Glass Division Hot End and Cold End 

Maintained constant production of bottles in Hot End 
Maintained constant quality control checks on product via I.S.O. 
standards, and made changes to I.S. equipment to correct defects.  
Performed Area controller Duties for both sides (hot End and Cold End)
which included box,six pack, and case assembly. 
Involved in supervising, scheduling, performing, and analyzing Hourly 
and end of shift production reports and audits. 


EDUCATION: 

GED 

6/2012 Solid waste Facility Operator and Transfer Operator Cerification 
 (State of New Mexico Environment Department) Operator ID #3023

4/07 Civil treatment Certification. Tandem Staffing Solutions Corp. Training. 

10/06 I-9 certification. Tandem Staffing Solutions. 

4/2004 O.S.H.A. Training Institute 
US-Colorado-Golden 
Certification 
Hazardous Materials 

4/2004 O.S.H.A. Training Institute US-Colorado-Golden 
Certification 
Hazardous Waste Operations and Emergency Response 

6/2004 Red Cross Education Center US-Colorado-Denver 
Certification 
Blood Borne Pathogens and Disease Prevention 

6/2003 International Institute of Cleaning Restoration and Carpets 
US-Colorado-Denver 
Certification 
Odor Control Technician 

4/1998 Red Rocks Community College 
U.S. Golden Certification 
1997 Uniform Mechanical Code H.V.A.C. 

1/1986 Coors Regis Partnership US-Colorado-Golden 
Certification 
Job Instruction Training 

9/1985 Coors Regis Partnership US-Colorado-Golden 
Certification 
Leadership Effectiveness 

11/1985 Coors Regis Partnership US-Colorado-Golden 
Certification 
Supervisor Training Program 

8/1985 Coors Regis Partnership US-Colorado-Golden 
Certification 
Employee Involvement Training 

SKILLS: Skill Name Skill Level Last Used/Experience 
Windows Expert Currently used/5 years 

Excel proficient Currently used 2 years. 

Drivers License Colorado commercial Drivers license Class A 
(combination vehicle) 
with doubles, and triples, Air Brakes, and Tanker endorsements. 

LANGUAGES: Proficiency Level 
English Fluent - Full Knowledge 


REFERENCES: 
Reference Name: Carmelo Duron
Reference Title Shift Manager (303) 587-5293


Reference Name: Charlene Perez 
Reference Title: Office Manager Phone: (303) 881-9237 

Type: Personal Reference Name: John Hlavka  
Reference Company: Stericycle 
Reference Title:Facility Manager Phone: 303 591 5364 

Type: Professional Reference Name: Kitty Bakke 
Reference Company: National Alamo Rent A Car 
Reference Title: Fleet Services Coordinator Phone: 720-301-9252

Type: Professional Reference Name: John Streeter  
Reference Company: Snyder Industries  
Reference Title: Plant Manager Phone: 303-909-6339

Type: Professional Reference Name: Tiffany Dunnington  
Reference Company: Snyder Industries  
Reference Title: HR Generalist Phone: 303-525-8518



 

Current Career Level: Experienced 

Years of relevant work experience: 7+ to 10 Years 

Date of Availability: Within 2 weeks 

US - I am authorized to work in this country for any employer. 

Target Job: Target Job Title: Plant/ASST. Manager 

Desired Job Type: Employee 

Desired Status: Full-Time 

Willing to work the following shifts: First Shift (day) 
Second Shift (afternoon) 
Third Shift (night) 
Rotating 

Willing to work weekends: Yes 

Willing to work overtime: Yes 

Target Company: Company Size: No Preference 

Relocate: Yes 

Willingness to travel: Up to 100 
 
 
 
 

