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Part of the selection process at Corpo,.. Manapment Group Indudes a backaraund check. The bacJcaraund
check Includes the applicant's criminal history. Aspart of this Interview, we ask lithe applicant has bee~
convicted of any crime. Whether or not an applicant has been convicted of a crime daIS not determine
applicant's ellslbllltyfar this position.

Applicant Name: jo \0 '" Co \1\10 S Date of Interview: '3-'30 - ~6
ReauRerNam~ _

Have you ever been convicted of any crime, felony,misdemeanor, not Indudln, expunpd rec:ards1

YeSANo_
Is yes, when, where and what was the nature of this offense.
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Youwill not be denied employment solely because you answer "Y~ above or because you have been
conviCted of a crime, felony or misdemeanor. The company considers many IndMduallzed factors In evaluatlna
a Jab candidate, Indudln. but not limited to, with respeGt to criminal history, the nature and date of any
offense, the surroundlnl drcumstances, and the nature of the position for which you apply.

By my II •••••••.•••••• 1•••• " thatthelnfonnellGn pravIded •••• II true and ••••••••• tIuIt I have
dlsa •• '" 1M above with my I•••.••••• dIICIa•••• 1un•••••••••.•••••••• that.n, ••••••.••••ntatlan
by me wlH be sufIIc:Ientcau. to IIImInIte_ from COI1IkteI.1Ion far........,...... and/fIt tennlnate
employment 1I.,_If •••••••••••••••••••

Applicant Sipature: ~ ~ Date: 3-s0-/G
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