Shonte Jimenez. 7457 Newland St. Arvada, Co 80003. 303-589-8872. shontej@comcast.net
Objective: To gain more work experience and to advance my current skills as well as develop new skills. 
Work Experience
Circle Graphics (Temp- Excel Personnel)				 March 2013- August 2013 
· Shipped out 1500+ pictures on a canvas to different shipping companies
· Scan barcode labels to access the shipping label through a specific software
· Help build pictures/canvas on different high mechanical machines due to being well trained
· Load 2lbs-35lbs boxes onto a pallet 
· Standing for 8-12 shifts
· Trained new employees on different equipment as asked
[bookmark: _GoBack]Covidien (Temp- Excel Personnel)						 June 2012-March 2013
· Worked in a team on 8-10 people to build 12,000 or more surgical pencils in one 12 hour shift
· Training to be an operator for high mechanical machines that produce the pencil supplies
· Provide examples on how to keep the environment safe, in an effort to send out quality products.
· Produced more than the asking amount (600 pencils) per half hour on my own
· Asked to work overtime due to my excellent performance
· Helped train new employees on the line because I knew more than the average workers
WIS International- Inventory Associate						 October 2011-June 2012 
· Travel across the state to variety grocery/retail stores to count their inventory
· Exceed the count per hour more than once depending on the how much the stores have in stock
· Assist managers by staying later to help with bad audits and fix errors.
· Set up/take down equipment that was used to do inventory.
· Help other employees that were not able to finish their portion in the tine give.
· Trained new employees 
· Asked to take a manager position because of my good work ethic. 
· Traveled to different states such as Wyoming, Nebraska, and South Dakota.
McDonald’s- Certified Shift Manager						 June 2008-October 2011 
· Managed a group of 8 workers during a shift.
· Knew how to open, and close the computer systems and the store.
· Increased sales more due to positive experiences for customers.
· Worked as a team to maintain a good production flow.
· Maintained a clean, safe, fast-paced environment.
· Created an honor system for employees who had a good work ethic, reached or increased asking sales per hour, and handed out the orders less than 90 seconds.
· Food Safety certificate
· Passed the management test
· Asked to cover additional shifts if there was a call in.
· Go to other corporate stores to help them when they were short.
· Attended corporate meetings
· Took inventory at the end of each shift.
· Had access to the stores safe and deposited each shifts earnings.
· Enter information into the computer system. 
Education
Front Range Community College-Westminster, Co					      Spring 2012-Present
· Associate of Applied Science. 12 Credits completed.
Arvada Senior High School- High School Diploma 						May 21, 2010





