R . . 7301 Ohms Lane Suite 405
employer solutions staffing group. Edina, MN 55439

Leveraging Resources in a Changing Market Tel: 952.835.1288

www.esgstaffingsolutions.com

New Hire Application

Personal Data-- PLEASE PRINT LEGIBLY IN INK

Last Name Salinas First Name > oS US Middle Initial _____
Street Address 8038 Ashwood Pointe Apt/Ste

City/State/zip San Antonio Social Security Last Four XXX-XX- 9501
Phone Number 210 296 5318 Email Address jessesalinas32@gmail.com @

Staffing Agency/Recruitment Partner Corporate Management Group

All offers of employment are conditional upon satisfactory proof of identity and legal ability to work in the U.S.A.

Are you legally authorized to work in the United States of America? YES NO

Applicant Certification and Authorization
| authorize Employer Solutions Staffing Group (ESSG) to use the information and statements contained in this application to determine my
qualifications for employment. | authorize ESSG to make inquiries of my former employers, except as indicated in this application,
regarding my previous duties, responsibilities, performance, compensation and eligibility for rehire.
| understand that a comprehensive background check may be conducted to determine my eligibility for hire by certain clients of ESSG.
This may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen test as
required by clients, government regulations or by ESSG policies.
| release ESSG and other persons or entities from any claims that might be based on ESSG's decision to conduct a background check.
| certify that all statements made in my application are true and accurate and that | have not omitted any material information or provided
false or misleading information. | understand that any material omission or misrepresentation will result in my disqualification from

consideration for employment or, if discovered after | begin employment, will result in my termination.

If hired, | agree to abide by the policies and procedures of ESSG.

Jesus Salinas \ Feb 10, 2016
Name (Print or type) Applicant’s Signature Date

A copy or facsimile ("fax") will be considered the same as an original signature. Email will ONLY be used for employment corresponden

For ESSG Office Use Only
DOH NHW 1-9 8850 w4
Emergency Contact Info Background Release Form Background Results Unemployment Letter « ESC Application
(If applicable)

For ESSG Client Use

DOH ROP Work Site Loc. WC Code

ESSG - CMG-CO Rev. 05/2015



Form W-4 (2016)

Purpose. Complete Form W-4 so that your employer
can withhold the correct federal income tax from your
pay. Consider completing a new Form W-4 each year

and when your personal or financial situation changes.

Exemption from withholding. if you are exempt,
complete only lines 1, 2, 3, 4, and 7 and sign the form
to validate it. Your exemption for 2016 expires
February 15, 2017. See Pub. 505, Tax Withholding
and Estimated Tax.

Note: if another person can claim you as a dependent
on his or her tax return, you cannot claim exemption
from withholding if your income exceeds $1,050 and
includes more than $350 of unearned income (for
example, interest and dividends).

Exceptions. An employee may be able to claim
exemption from withholding even if the employee is a
dependent, if the employee:

* Is age 65 or older,
e Is blind, or

* Will claim adjustments to income; tax credits; or
itemized deductions, on his or her tax return.

The exceptions do not apply to supplemental wages
greater than $1,000,000.

Basic instructions. if you are not exempt, complete
the Personal Allowances Worksheet below. The
worksheets on page 2 further adjust your
withholding allowances based on itemized
deductions, certain credits, adjustments to income,
or two-earners/multiple jobs situations.

Complete all worksheets that apply. However, you
may claim fewer (or zero) allowances. For regular
wages, withholding must be based on allowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you can claim head
of household filing status on your tax return only if
you are unmarried and pay more than 50% of the
costs of keeping up a home for yourself and your
dependent(s) or other qualifying individuals. See
Pub. 501, Exemptions, Standard Deduction, and
Filing Information, for information.

Tax credits. You can take projected tax credits into account
in figuring your allowable number of withholding allowances.
Credits for child or dependent care expenses and the child
tax credit may be claimed using the Personal Allowances
Worksheet below. See Pub. 505 for information on
converting your other credits into withholding allowances.

Nonwage income. If you have a large amount of
nonwage income, such as interest or dividends,
consider making estimated tax payments using Form
1040-ES, Estimated Tax for Individuals. Otherwise, you
may owe additional tax. If you have pension or annuity
income, see Pub. 505 to find out if you should adjust
your withholding on Form W-4 or W-4P.

Two earners or multiple jobs. If you have a
working spouse or more than one job, figure the
total number of allowances you are entitled to claim
on all jobs using worksheets from only one Form
W-4. Your withholding usually will be most accurate
when all allowances are claimed on the Form W-4
for the highest paying job and zero allowances are
claimed on the others. See Pub. 505 for details.

Nonresident alien. If you are a nonresident alien,
see Notice 1392, Supplemental Form W-4
Instructions for Nonresident Aliens, before
completing this form.

Check your withholding. After your Form W-4 takes
effect, use Pub. 505 to see how the amount you are
having withheld compares to your projected total tax
for 2016. See Pub. 505, especially if your earnings
exceed $130,000 (Single) or $180,000 (Married).
Future developments. Information about any future

developments affecting Form W-4 (such as legislation
enacted after we release it) will be posted at www.irs.gov/w4.

Personal Allowances Worksheet (Keep for your records.)

A Enter “1” for yourself if no one else can claim you as a dependent .
¢ You are single and have only one job; or

B  Enter “1”if:

* You are married, have only one job, and your spouse does not work; or

A

@

« Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less.
C  Enter “1” for your spouse. But, you may choose to enter “-0-" if you are married and have either a working spouse or more
than one job. (Entering “-0-" may help you avoid having too little tax withheld.)

D  Enter number of dependents (other than your spouse or yourself) you will claim on your taxreturn.. . . . . .
E Enter “1” if you will file as head of household on your tax return (see conditions under Head of household above)
F Enter “1” if you have at least $2,000 of child or dependent care expenses for which you plan to claim a credit

Mmoo

(Note: Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)
G  Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
* If your total income will be less than $70,000 ($100,000 if married), enter “2” for each eligible child; then less “1” if you
have two to four eligible children or less “2” if you have five or more eligible children.
« If your total income will be between $70,000 and $84,000 ($100,000 and $119,000 if married), enter “1” for each eligiblechid . . G
H  Add lines A through G and enter total here. (Note: This may be different from the number of exemptions you claim on your tax return.) » H

* If you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions

For accuracy,
complete all
worksheets
that apply.

and Adjustments Worksheet on page 2.

* [f you are single and have more than one job or are married and you and your spouse both work and the combined
earnings from all jobs exceed $50,000 ($20,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2
to avoid having too little tax withheld.

« |f neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below.

o W=4

Department of the Treasury
Internal Revenue Service

Separate here and give Form W-4 to your employer. Keep the top part for your records.

Employee's Withholding Allowance Certificate

P> Whether you are entitled to claim a certain number of allowances or exemption from withholding is
subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS.

OMB No. 1545-0074

2016

1 Your first name and middie initial
Jesus

Last name
Salinas

2 Your social security number

461679501

Home address (number and street or rural route)

8039 Ashwood Pointe

3 Single Married Married, but withhold at higher Singie rate.

Note: If married, but legally separated, or spouse is a nonresident alien, check the “Single” box.

City or town, state, and ZIP code

San Antonio TX 78254

4 If your last name differs from that shown on your social security card,
check here. You must call 1-800-772-1213 for a replacement card. P

[« 34,

Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2) 5
Additional amount, if any, you want withheld from each paycheck . . . . .
7  |claim exemption from withholding for 2016, and | certify that | meet both of the f
» Last year | had a right to a refund of all federal income tax withheld because | had no tax liability, and
* This year | expect a refund of all federal income tax withheld because | expect to have no tax liability.
If you meet both conditions, write “Exempt” here. . . .

ollowing conditions for exemption.

6%

» | 7 | Exempt

Under penalties of perjury, | declare that | have examined this certificate

Employee’s signature
(This form is not valid unless you sign it.) »

and, to the best of my knowledge and belief, it is true, correct, and complete.

pate» Feb 10, 2016

8 Employer’s name and address (Employer: Complete lines 8 and 10 only if sending to the IRS.)

9 Office code (optional) | 10 Employer identification number (EIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

Cat. No. 10220Q

Form W=-4 (2016)



This form cannot be used for employees hired prior to September 1, 2014.

Revision Date: 09/01/14
Expiration Date: 10/01/17

Affirmation of Legal Work Status
Pursuant to § 8-2-122, Colorado Revised Statutes

Employee Name; _Salinas Jesus 12/7/1979
Last First Middle Date of Birth

461679501

DuteofHire: 2192010 _

Social Security Number: (MM/DD/YYYY)

In accordance with § 8-2-122, C.R.S., within 20 calendar days after hiring the new employee
listed above,

I affirm all four of the following by signing this form:

1. I have examined the legal work status of the above named employee.

2. Thave retained file copies of the documents required by 8 U.S.C. sec. 1324a.
3. Thave not altered or falsified the employee’s identification documents.
4

I have not knowingly hired an unauthorized alien.

Print Name of Employer (or Designated Representative)  Official Title

(MM/DD/YYYY)
Signature of Employer (or Designated Representative) Date Signed by Employer

Business or Organization Name Employer Phone Number

The provision of false or fraudulent information on this form may subject the employer to a
significant fine and/or additional penalties.

This form and the documents required by 8 U.S.C. sec. 1324 (copies or electronic copies) will be
retained for the duration of the above named individual’s employment.

§ 8-2-122(2), C.R.S.: On and after January 1, 2007, within twenty days after hiring a new employee, each employer in Colorado
shall affirm that the employer has examined the legal work status of such newly-hired employee and has retained file copies of
the documents required by 8 U.S.C. sec. 1324a; that the employer has not altered or falsified the employee’s identification
documents; and that the employer has not knowingly hired an unauthorized alien. The employer shall keep a written or electronic
copy of the affirmation, and of the documents required by 8 U.S.C. sec. 1324a, for the term of employment of each employee.

This mandatory affirmation is provided by the Colorado Division of Labor. Visit www.colorado.gov/cdle/evr for more information.




Employment Eligibility Verification USCIS

. Form I-9
Department of Homeland Security OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 03/31/2016

P START HERE. Read instructions carefully before completing this form. The instructions must be available during completion of this form
ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which

document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented has a future
expiration date may also constitute illegal discrimination.

Employee Information and Attestation (Employe d sign Sectio
than the flrst day of employment, but not before acceptingajob offer) ,
Last Name (Family Name) First Name (Given Name) Middle Initial | Other Names Used (if any)
Salinas Jesus Jesse
Address (Street Number and Name) Apt. Number City or Town State Zip Code
8039 Ashwood Pointe San Antonio X 78254
Date of Birth (mm/dd/yyyy) |U.S. Social Security Number | E-mail Address Telephone Number
12/7/1979 46167050} | | | iessesalinas32@gmail.com 2102965318

I am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that I am (check one of the following):
[Z] A citizen of the United States

[J A noncitizen national of the United States (See instructions)

El A lawful permanent resident (Alien Registration Number/USCIS Number):

E An alien authorized to work until (expiration date, if applicable, mm/dd/yyyy)

. Some aliens may write "N/A" in this field.
(See instructions)

For aliens authorized to work, provide your Alien Registration Number/USCIS Number OR Form [-94 Admission Number:
1. Alien Registration Number/USCIS Number:
3-D Barcode
OR Do Not Write in This Space
2. Form |-94 Admission Number:

If you obtained your admission number from CBP in connection with your arrival in the United
States, include the following:

Foreign Passport Number:

Country of Issuance:

Some aliens may write "N/A" on the Foreign Passport Number and Country of Issuance fields. (See instructions)

Date (mm/dd/yyyy): Feb 10, 2016

| attest, under penalty of perjury, that | have assisted in the completion of this form and that to the best of my knowledge the
information is true and correct.

Signature of Preparer or Translator: Date (mm/dd/yyyy):
Last Name (Family Name) First Name (Given Name)
Address (Street Number and Name) City or Town State Zip Code

®

Form I-9 03/08/13 N



** DO NOT SCAN OR FAX THIS PAGE **
25 5 T U S S S S S SR B S S e e )
LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A

or a combination of one selection from List B and one selection from List C.

LISTA

Documents that Establish
Both ldentity and
Employment Authorization

LISTB

Documents that Establish
Identity
AND

LISTC

Documents that Establish
Employment Authorization

U.S. Passport or U.S. Passport Card

Permanent Resident Card or Alien
Registration Receipt Card (Form [-551)

Foreign passport that contains a
temporary 1-551 stamp or temporary
I-551 printed notation on a machine-
readable immigrant visa

State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

Employment Authorization Document
that contains a photograph (Form
I-766)

2. ID card issued by federal, state or local
government agencies or entities,
provided it contains a photograph or

Driver's license or ID card issued by a 1.

A Social Security Account Number
card, unless the card includes one of
the following restrictions:

(1) NOT VALID FOR EMPLOYMENT

(2) VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

gender, height, eye color, and address

For a nonimmigrant alien authorized
to work for a specific employer
because of his or her status:

a. Foreign passport; and

b. Form 1-94 or Form I-94A that has
the following:

(1) The same name as the passport;
and

(2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

information such as name, date of birth, | 2.

Certification of Birth Abroad issued
by the Department of State (Form
FS-545)

. School ID card with a photograph

. Voter's registration card

Certification of Report of Birth
issued by the Department of State
(Form DS-1350)

. Military dependent's ID card

3
4
5. U.S. Military card or draft record
6
7

U.S. Coast Guard Merchant Mariner
Card

Original or certified copy of birth
certificate issued by a State,
county, municipal authority, or
territory of the United States
bearing an official seal

8. Native American tribal document 5.

Native American tribal document

government authority

9. Diriver's license issued by a Canadian 6

U.S. Citizen D Card (Form [-197)

Passport from the Federated States of
Micronesia (FSM) or the Republic of
the Marshall Islands (RMI) with Form
1-94 or Form I-94A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

For persons under age 18 who are
unable to present a document

Identification Card for Use of
Resident Citizen in the United
States (Form 1-179)

listed above:

10. School record or report card

11. Clinic, doctor, or hospital record

12. Day-care or nursery school record

Employment authorization
document issued by the
Department of Homeland Security

lllustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274).

Refer to Section 2 of the instructions, titled "Employer or Authorized Representative Review
and Verification," for more information about acceptable receipts.

FormI-9 03/08/13 N
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Jssuing authori

Employee Last Name, First Name and Middle Initial from Section 1: £n),\0.% |, SES5LS

List A OR List B AND ListC
Identity and Employment Authorization Identity Employment Authorization
Document Title: ocument Title: Document Title:
a ot i )
R Texas Neivee Licenze
ssuing Authority: Issuing Awny Issuing Authority:
| lexas by S5A
Document Number: {Document Number: Document Number:
0% 2\\5 Yo\ - (,1- 950\
Expiration Date (if any)(mm/dd/yyyy): xpiration Date (if any)(m7 dd/yyyy): Expiration Date (if any)(mm/dd/yyyy):
2019
Document Title:
Issuing Authority:

Document Number:

Expiration Date (if any)(mm/dd/yyyy):

3-D Barcode
Do Not Write in This Space

Document Title:

Issuing Authority:

Document Number:

Expiration Date (if any)(mm/dd/yyyy):

Certification

| attest, under penalty of perjury, that (1) | have examined the document(s) presented by the above-named employee, (2) the
above-listed document(s) appear to be genuine and to relate to the employee named, and (3) to the best of my knowledge the
employee is authorized to work in the United States.

The employee's first day of employment (mm/dd/yyyy): (&) 1) ) AOILe _ (See instructions for exemptions.)

Signature of Employer or Authgrized Representative Date (mm/dd/yyyy) Title of Employer or Authorized Representative
Umolieq 03]l Igzmu Adovn. Bssistant
Ld’stﬁ\lame (Family Name) First Name (Given Name) Employer's Business or Organization Name
. EMPLOYER SOLUTIONS STAFFING GROUP LLC
Findlean Andceo.
Employer's BusinﬁlXJr Organization Address (Street Number and Name) | City or Town State Zip Code
7301 OHMS LANE SUITE 405 EDINA MN 55439

Section : verification and Rehires e completed and signed b prese ;
A. New Name (/f appllcable) Last Name (Family Name) First Name (Given Name) Mlddle Inmal B. Date of Rehnre (/f applicable) (mm/dd/yyyy):

C. If employee's previous grant of employment authorization has expired, provide the information for the document from List A or List C the employee
presented that establishes current employment authorization in the space provided below.

Document Title: Document Number: Expiration Date (if any)(mm/dd/yyyy):

| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative: Date (mm/dd/yyyy): Print Name of Employer or Authorized Representative:

Form I-9 03/08/13 N
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2/11/2016 E-Verify - Print Case Details - Preview

eri

‘;E.mpiaymsni Eligibility Verification
SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2016042115327EG
Report Prepared: 02/11/2016

Company Information

Company ID: 47429 Company Name: Employer Solutions Staffing Group

Emplovee Information

Last Name: Salinas First Name: Jesus
Date of Birth: 12/07/1979 Social Security Number: *** ** 9501
Hire Date: 02/10/2016 Citizenship Status: A citizen of the United States

Document Information

List B Document: Driver's license or ID card issued by a U.S. state or List C Document: Social Security Card

outlying possession
Document Name: Driver's license Document State: Texas

Driver's License or ID Card Number: Document Expiration Date: 12/07/2019

Case Status Information

Final Case Result: Employment Authorized Employer Case ID:
Case Submitted On: 02/11/2016 Case Submitted By: AFIN3846
Closed On: 02/11/2016 Closed By: AFIN3846

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED

https://e-verify.uscis.gov/emp/BpCaseDetailsLetter .aspx?CaseVerNum=2016042115327EG

171






DISCLOSURE AND AUTHORIZATION [IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Employer Solutions Staffing Group LLC (ESSG) may obtain information about you for employment purposes from a third party consumer reporting
agency. Thus, you may be the subject of a “consumer report” and/or an “investigative consumer report” that may include information about your
character, general reputation, personal characteristics, and/or mode of living, and that can involve personal interviews with sources, such as your
neighbors, friends, or associates. These reports may contain information regarding your credit history, criminal history, social security number
validation, motor vehicle records (“driving records”), verification of your education or employment history, or other background checks. Credit
history will only be requested where such information is substantially related to the duties and responsibilities of the position for which you are
applying. You have the right, upon written request made within a reasonable time, to request whether a consumer report has been requested and
compiled about you, and disclosure of the nature and scope of any investigative consumer report and to request a copy of your report. Please be
advised that the nature and scope of the most common form of investigative consumer report obtained with regard to applicants for employment
is an investigation into your education and/or employment history conducted by Orange Tree Employment Screening, 7275 Ohms Lane,
Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. Fax: 800-886-0774 or 952-941-9041. ORANGE TREE EMPLOYMENT SCREENING’s
website is at www.orangetreescreening.com, or another outside organization. The scope of this notice and authorization is all-encompassing,
however, allowing ESSG to obtain from any outside organization all manner of consumer reports and investigative consumer reports now and
throughout the course of your employment to the extent permitted by law. As a result, you should carefully consider whether to exercise your
right to request disclosure of the nature and scope of any investigative consumer report.

New York and Maine applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer report requested by ESSG by
contacting the consumer reporting agency identified above directly. You may also contact ESSG to request the name, address and telephone number of the
nearest unit of the consumer reporting agency designated to handle inquiries, which ESSG shall provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer report was requested by ESSG, and if such report was
requested, informed of the name and address of the consumer reporting agency that furnished the report. By signing below, you also acknowledge receipt of
Article 23-A of the New York Correction Law.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding consumer identity theft protection, the storage
and disposal of your credit information, and remedies available should you suspect or find that ESSG has not maintained secured records is available to you upon
request.

Washington State applicants or employees only: You also have the right to request from the consumer reporting agency a written summary of your rights and
remedies under the Washington Fair Credit Reporting Act.

ACKNOWLEDGMENT AND AUTHORIZATION

I acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT
REPORTING ACT and certify that | have read and understand both of these documents. | hereby authorize the obtaining of “consumer reports”
and/or “investigative consumer reports” by ESSG at any time after receipt of this authorization and throughout my employment, if applicable. To
this end, | hereby authorize, without reservation, any law enforcement agency, administrator, state or federal agency, institution, school or
university (public or private), information service bureau, company, or insurance company to furnish any and all background information requested
by Orange Tree Employment Screening, 7275 Ohms Lane, Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. ORANGE TREE
EMPLOYMENT SCREENING’s website is at: www.orangetreescreening.com, another outside organization acting on behalf of the company, and/or
the company itself. | agree that a facsimile (“fax”), electronic or photographic copy of this Authorization shall be as valid as the original.

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New York Correction Law.

Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to receive a copy of a consumer report if one is obtained by ESSG.

U {Must include email address: JessesallnaSSZ@gmall.Com

bate: FED 10, 2016

BACKGROUND INFORMATION

Last Name: Salinas First: Jesus Middle:
Other Names/Alias: Jesse

Social Security #+; 461679501 Date of Birth (mm/dd/yyyy)*:__12/07/1979

Driver’s License #: 17083115 State of Driver’s License: Texas

bresent Address: 5002 Ashwood Pointe relephone # (Prirmary: 210 296 5318

City/State/Zip: San Antonio, Tx 78254

*This information will be used for background screening purposes only and will not be used as hiring criteria.



A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files
of consumer reporting agencies. There are many types of consumer reporting agencies, including credit bureaus
and specialty agencies (such as agencies that sell information about check writing histories, medical records, and
rental history records). Here is a summary of your major rights under the FCRA. For more information, including
information about additional rights, go to www.consumerfinance.gov/learnmore or write to:

Consumer Financial Protection Bureau, 1700 G Street N.W., Washington, DC 20552.

¢ You must be told if information in your file has been used against you. Anyone who uses a credit report or
another type of consumer report to deny your application for credit, insurance, or employment — or to take
another adverse action against you — must tell you, and must give you the name, address, and phone
number of the agency that provided the information.

e You have the right to know what is in your file. You may request and obtain all the information about you in
the files of a consumer reporting agency (your “file disclosure”). You will be required to provide proper
identification, which may include your Social Security number. In many cases, the disclosure will be free. You
are entitled to a free file disclosure if:

e a person has taken adverse action against you because of information in your credit report;
« you are the victim of identity theft and place a fraud alertin your file;

» your file contains inaccurate information as a result of fraud;

e you are on public assistance;

e you are unemployed but expect to apply for employment within 60 days.

In addition, all consumers are entitled to one free disclosure every 12 months upon request from each nationwide
credit  bureau and  from nationwide  specialty consumer  reporting agencies.
See www.consumerfinance.gov/learnmore for additional information.

¢ You have the right to ask for a credit score. Credit scores are numerical summaries of your credit-worthiness
based on information from credit bureaus. You may request a credit score from consumer reporting agencies
that create scores or distribute scores used in residential real property loans, but you will have to pay for it.

In some mortgage transactions, you will receive credit score information for free from the mortgage lender.

e You have the right to dispute incomplete or inaccurate information. If you identify information in your file that
is incomplete or inaccurate, and report it to the consumer reporting agency, the agency must investigate
unless your dispute is frivolous. See: www.consumerfinance.gov/learnmore for an explanation of dispute
procedures.

e Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable
information. Inaccurate, incomplete or unverifiable information must be removed or corrected, usually
within 30 days. However, a consumer reporting agency may continue to report information it has
verified as accurate.

e Consumer reporting agencies may not report outdated negative information. In most cases, a consumer
reporting agency may not report negative information that is more than seven years old, or bankruptcies that
are more than 10 years old.

e Access to your file is limited. A consumer reporting agency may provide information about you only to people
with a valid need — usually to consider an application with a creditor, insurer, employer, landiord, or other
business. The FCRA specifies those with a valid need for access.

e You must give your consent for reports to be provided to employers. A consumer reporting agency may not give
out information about you to your employer, or a potential employer, without your written consent given to the
employer. Written consent generally is not required in the trucking industry. For more information, go
to www.consumerfinance.gov/learnmore.

¢ You may limit “prescreened” offers of credit and insurance you get based on information in your credit report.
Unsolicited “prescreened” offers for credit and insurance must include a toll-free phone number you can call if you
choose to remove your name and address from the lists these offers are based on. You may opt-out with the
nationwide credit bureaus at 1-888-567-8688.

¢ You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer
reports or a furnisher of information to a consumer reporting agency violates the FCRA, you may be able to sue in
state or federal court.

o Identity theft victims and active duty military personnel have additional rights. For more information, visit

www.consumerfinance.gov/learnmore Consumer Financial Protection Bureau, 1700 G Street N.W., Washington,
DC 20552.




EMERGENCY CONTACT INFORMATION

EMPLOYER SOLUTIONS STAFFING GROUP
IN CASE OF AN EMERGENCY - NOTIFICATION INFORMATION

Employee Name: Jesus Salinas

Address: 8039 Ashwood Pointe

210296 5318

Home Phone:

Contact #1 Home Phone: 210 296 5418
Name: Desiree Roper Cell Phone: 2102965418
Relationship: Wife Work Phone: 2102965418
Contact #2 Home Phone: 5408576494
Name: Alex Sanchez Cell Phone: 2108676494
Relationship: Brother Work Phone: 2108676494

Additional information you want Employer Solutions Staffing Group and our clients to know in the event
of an emergency:

N/A

This information will remain confidential and will only be used in the case of an emergency.



RECEIVE YOUR PAY WITHOUT DELAY =
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In order for you to continue to receive your pay each week without delay we are
encouraging all employees to use direct deposit or Global Cash Card. It is
becoming more and more difficult for employees to cash checks without fees or
delay due to increased security at all banks. Also, if your check is lost or stolen
you will have to wait 3 days for another check.

GLOBAL CASH CARD
If you don’t have a bank account, computer access or don’t want to use direct

deposit you can use Global Cash Card which works like a Visa.

e There are NO FEES for the card for your first transaction as a cash
withdrawal at an ATM or if you use it like a credit card (not debit) to make
individual signature purchases.

o If you don’t have access to a computer you can receive TEXT notifications
for your pay check amount on pay day as well as what the current balance
is. You can also receive low balance notifications set to the dollar amount
that you determine on the attached form.

e You may call Customer Service 24 hours a day, 7 days a week, 365 days a
year at 888-220-4477 for balance inquiries or other questions. (Para
Espafiol, apriete dos)

e You can pay bills with the GCC (by phone/internet/in person). You can also
set up your online account to make automatic payments.

Please complete the attached form and turn it in to your manager as soon as possible indicating
whether you would like direct deposit or Global Cash Card. Please make sure you include an

email address.
Fill Out This Form! NN




employer solutions staffing group.

Leveraging Resources in a Changing Market
Direct Deposit/Payroll Debit Card Authorization

Employees have the option of receiving wages by Direct Deposit and/or Payroll Debit Card.
If you do not provide a written election, wages will be paid by Payroll Debit Card.

SECTION 1 BASIC INFORMATION ' v . .
Employee Name  jagys Salinas SSN# (last 4 digits) 9501 Effcctivezl?%&zme
'SECTION 2 PAYROLL ELECTION - v . : . .

Direct Deposit (Please complete Sections 3 and 5 below) Note: Direct Deposit accounts may take up to 7 days to be activated.
Payroll Debit Card (Please complete Sections 4 and 5 below)
SECTION 3 DIRECT DEPOSIT

é Update Bank Account I understand and acknowledge that if I do not provide a
' ® | Bank Name: E B , voided check with this direct deposit form, I am
O arm pureau responsible for any delays in payroll or extra costs
, g Routing# 121281892 incurred if the account number that I provide is incorrect.
: o
i Account* 1100028578 ,v D 2/10/2016
nitial Date

Account Type: Checking Savings Other e

*  To help us avoid making an error, please attach a copy of a voided check. (a depeosit slip will not work)
*  Ifyou change banks, do not close your old bank account until your direct deposit has started at the new bank, which may take 2 pay periods.

 SECTION 4 PAYROLL DEBIT CARD (GLOBAL CASH CARD)

Federal law requires all financial institutions to obtain, verify, and record information that identifies each person who opens an account. In order to
request a Payroll Debit Card for you, we must provide all of the following information that will enable the financial institution to identify you. If
you do not submit a Direct Deposit/Payroll Debit Card Authorization, ESSG will provide the necessary information and issue you a Payroll Debit
Card to pay your wages. For your protection, the financial institution may ask you to provide them additional identification information so they can
verify your identity.

Except for the routing and account number, ESSG does not have access to any information regarding your Payroll Debit Card account or
transactions. On your first payday, you will receive your new Payroll Debit Card, and a packet containing all of the terms and conditions. You will
then sign acknowledging that you received the Payroll Debit Card and packet. Your Payroll Debit Card will be reloaded on each payday you receive
wages.

CARDHOLDER INFORMATION (as you want your Payroll Debit Card to be issued)
First Name ML Last Name Date of Birth

Street Address (P0 BOX NOT ACCEPTABLE) 8039 Ashwood Pointe Social Security#

City State Zip Cell Phone (mobile)

RECEIPT OF PAYROLL DEBIT CARD (to be completed when you pick up your Payroll Debit Card)

Payroll Debit Card Routing # Payroll Debit Card Account #

073972181

[ have received my Payroll Debit Card, welcome brochure, program fees, program terms, conditions, and disclosures. By activating my Payroll Debit Card.

I am agreeing to the program terms. conditions, and disclosures that are included or made available to me from time to time from the financial institution. I
authorize the financial institution to debit my Payroll Debit Card account for the fees described in the fee schedule that is part of the program terms,

conditions, and disclosures.

Employee’s Signature: Date:

SECTION 5 AUTHORIZATION
I authorize ESSG to directly deposit my periodic wages/compensation payments, net of required tax withholdings. other required withholdings
or authorized deductions, into my account(s) as designated above and to initiate, if necessary, debit entries and adjustmentsfor any credit entries

made in error to my account(s). * E-mail is required for pay stub information.
#*E-mail: jessesalinas32@gmail.com @
this information will only be used to send your paystubs electronically
esus Salinas
{ Date: F€b 10, 2016

Employee's Signaturé.!esus Safinas (Feb 10, 2018)




‘employer solutions staffing group.

Leveraging Resources in a Changing Market

STATEMENT OF CONFIDENTIALITY

This agreement made this_10__day of _Febrary , 2018 | between
Employer Solutions Staffing Group LLC, hereinafter referred to as “employer”,
and Jesus Salinas hereafter referred to as “employee’.
WITNESSETH:

For the duration of my employment and after resignation or termination of
this employment with employer, for any reason whatsoever, the employee shall
not use or disclose to any other person or company, and confidential or
proprietary information or know-how related to the business of the employer.

In view of the difficulty of determining the amount of damages which may
result to the employer from a violation of any of the provisions hereof, the
employee agrees to pay to the employer the sum of $10,000 as liquidated
damages for every such violation; provided, however, that the payment of such
amount as liquidated damages shall not be construed as a release or waiver by
the employer of the right to prevent any such violation in equity or otherwise.

Employee Signature

Employer Solutions Staffing Group LLC, Representative



. 3850 Pre-Screening Notice and Certification Request for

(Rev. January 2012) the Work Opportu nity Credit OMB No. 1545-1500
D f the T
an?é’r?f;f"ﬁé’ié\ﬁeeseﬁi?” P See separate instructions.

Job applicant: Fill in the lines below and check any boxes that apply. Complete only this side.

Yourname Je€sus Salinas Social security number p 461 67 9501

Street address where you live 8039 Ashwood Pointe

City or town, state, and ZIP code San Antonio Tx 78254

County Bexar Telephone number 210 296 5318

If you are under age 40, enter your date of birth (month, day, year) 12/07/1979

1 Check here if you received a conditional certification from the state workforce agency (SWA) or a participating local agency
for the work opportunity credit.

2 Check here if any of the following statements apply to you.
¢ | am a member of a family that has received assistance from Temporary Assistance for Needy Families (TANF) for any 9
months during the past 18 months.
¢ [ am a veteran and a member of a family that received Supplemental Nutrition Assistance Program (SNAP) benefits (food
stamps) for at least a 3-month period during the past 15 months.

¢ | was referred here by a rehabilitation agency approved by the state, an employment network under the Ticket to Work
program, or the Department of Veterans Affairs.

I am at least age 18 but not age 40 or older and | am a member of a family that:

a Received SNAP benefits (food stamps) for the past 6 months, or

b Received SNAP benefits (food stamps) for at least 3 of the past 5 months, but is no longer eligible to receive them.

During the past year, | was convicted of a felony or released from prison for a felony.

| received supplemental security income (SSI) benefits for any month ending during the past 60 days.

| am a veteran and | was unemployed for a period or periods totaling at least 4 weeks but less than 6 months during the
past year.

3 Check here if you are a veteran and you were unemployed for a period or periods totaling at least 6 months during the past
year.

4 Check here if you are a veteran entitled to compensation for a service-connected disability and you were discharged or
released from active duty in the U.S. Armed Forces during the past year.

5 Check here if you are a veteran entitled to compensation for a service-connected disability and you were unemployed for a
period or periods totaling at least 6 months during the past year.

6 Check here if you are a member of a family that:
¢ Received TANF payments for at least the past 18 months, or
¢ Received TANF payments for any 18 months beginning after August 5, 1997, and the earliest 18-month period beginning
after August 5, 1997, ended during the past 2 years, or
e Stopped being eligible for TANF payments during the past 2 years because federal or state law limited the maximum time
those payments could be made.

Signature—All Applicants Must Sign

Under penalties of perjury, | declare that | gave the above information to the employer on or before the day | was offered a job, and it is, to the best of my knowledge, true,
correct, and complete.

Job applicant’s signature pate Feb 10,2016
For Privacy Act and Paperwork Reduction Act Notice, see page 2. Cat. No. 22851L Form 8850 (Rev. 1-2012)




Form A (rev. 08/12) TAX CREDIT QUESTIONNAIRE

Spoialists in Tax Gredit Administration

EMPLOYER SECTION:
ESG FEIN#: ESG Client Name & State:
Hiring Manager: Position: Starting Wage: $
EMPLOYEE SECTION:
Employee Name: Street Address: City/State: Zip:
Jesus Salinas 8039 Ashwood Pointe San Antonio TX
SS#: Date of Birth: Age: Have you worked for | If yes, location:
i ?
461679501 this company before? | /o
12071979 36 Yes ]| No
Please complete all questions, and sign and date the form. Yes No
1. Have you or has anyone living with you received Temporary Assistance to Needy Families (TANF) I__-_| A
at any time since August 5, 1997? (If yes, please provide information below.)
Name of the person receiving benefits: Relationship to you:
City: County: State:
2. Have you or has anyone living with you received Food Stamps (SNAP) at any time during the past 15 months? D _’_:‘_
(If yes, please provide information below.)
Name of the person receiving benefits: Relationship to you:
City: County: State:
3. Have you received Supplemental Security Income (SSI) at any time within the past 3 months? D m
Please note, this is not the same as Social Security benefits (SS) or Social Security Disability (SSDI) benefits.
*If you checked yes please provide a copy of your SSI documentation.
4. Have you received any type of vocational rehabilitation services within the past two years? D] /1
If ves, please indicate which type of agency you worked with and provide their location information below:
d Vocational Rehabilitation Agency Dept. of Veterans Affairs D Employment Network (Ticket to Work Program)
Name of Agency: Phone #:
City: County: State:

*If you checked yes please provide a copy of your active Individual Work Plan and Ticket to Work documentation.

O
N

5. Areyou a Veteran of the U.S. Military? *[fyes, please provide a copy of your DD-214 and letter of separation.
(If yes, please provide information below. If no, please continue to question #6.)
Dates of Service - From: / / To: / /
Branch of Service:

Are you entitled to or are you receiving compensation for a service-connected disability?
Have you been unemployed at any time during the last 12 months?

RO
BE

If yes, dates of unemployment - From: / / To: / /

Did you receive unemployment compensation at any point during your unemployment?

OO
NI

6. Have you been convicted of a felony or released from prison for a felony conviction in the past 12 months?
Conviction Date: / / Release Date: / /
Was this a B Federal or State conviction? If State - County: State:

IEC (Native American): Are you or your spouse a member of a Native American Tribe? E]l EI]
*If you checked yes please provide a copy of your CDIB card.

CA Residents: [ | Are you the child of foster parents? D Do you receive CalWorks? D Workforce Investment Act?
| ]| Are you a migrant or seasonal farm worker? Have you ever been convicted of a misdemeanor?
SC Residents: [ Do you receive Family Independence Benefits?

PLEASE READ, SIGN, AND DATE:
Under penalties of perjury, I declare the information above to be true and accurate to the best of my knowledge, and I hereby authorize any agency,
organization, or individuals to supply such verification or information that may be needed to determine tax credit eligibility to my employer, employer
representative (Associated Consyltants, \Slnc‘. dba Retrotax), or the Department of Labor.

ALt

Dpate: Feb 10,2016

New Employee Signature:




employer sc i.é"ii ions staffing

Leveraging Resources in a Changing Market

INJURY MANAGEMENT PROGRAM

Injured Worker’s Responsibilities

As your employer, we are concerned about your full recovery. Reasonable and
necessary medical care will be paid for any compensable work injury. Medically
authorized time away from work will be reimbursed in accordance with the State
of Minnesota workers’ compensation laws. Wherever possible light duty
restrictions imposed as a result of your injury will be accommodated.

RESPONSIBILITIES OF THE INJURED WORKER:

Minnesota Rule Sec. 5221.0430, Subp. 1 requires that you choose one primary
health care provider. Subpart 2 places limitations on your right to change
primary health care providers. Discuss with your employer any change in health
care provider.

Attend all scheduled appointments. While on physical limitations, visits should
be a minimum of once every two weeks. Failure to have current medical support
for disability may result in termination of benefits. Schedule your next
appointment immediately after your doctor visit, before you leave the clinic if
possible.

Obtain a Report of Workability from your physician at every appointment, a
minimum of once every two weeks. M.R. 5221.0420 requires that your physician
cooperate with return to work planning and that you be released to return to work
at the earliest appropriate time.

Immediately following your appointment, provide a copy of the report to the
designated employer representative. You should deliver this in person so that
changes in work restrictions may be addressed and any questions answered.

Follow all physical restrictions at home and at work.
Report to work and perform physically suitable tasks as assigned. These may or

may not be in your regular department. The work may or may not be on your
usual shift.




Maintain regular, weekly, communication with your employer if you are unable to
return to work. Contact your employer a minimum of after every visit with your
primary health care provider. Keep the claims representative advised of your
status.

Notify your employer immediately of any new injuries or conditions that impact
your physical condition.

If it is necessary to miss scheduled work due to a work injury, you must be seen
by your primary health care provider the same day in order to receive
compensation for the time away from work. The physician must complete a
Report of Workability.

Printed Name: Jésus Salinas




employer solutions staffing group.

Leveraging Resources in a Changing Market

Important/Importante
LOST OR STOLEN PAYCHECKS

If a paycheck is lost (missing, misplaced, destroyed, lost in the mail, efc.), you
must notify your staffing recruiter that the check cannot be found. If it can be
verified that the check has not been cashed, ESSG will stop payment on the
check and re-issue the check to you, deducting a fee of between $25-$35.

If your paycheck was stolen, you must first file a police report before we can re-
issue the check. Once you have done so, you must provide a copy of the policy
report to your staffing recruiter that the check was stolen. If the check has not
been cashed and if the loss of the check was not your fault, ESSG will issue a
new check and no fee will be deducted.

CHEQUES DE PAGO PERDIDOS O ROBADOS

Si un cheque de pago se pierde (que falta, fuera de lugar, destruido, perdido en
el correo, etc), usted debe noftificar a su reclutador de personal que el cheque no
se puede encontrar. Si se puede verificar que el chegque no ha sido cobrado,
ESSG se detendra el cheque de pago y reemitir el cheque a usted, descontando
un cargo de entre $ 25 - § 35.

Si su cheque de pago fue robado, primero debe denunciar el robo a la policia
antes de que podamos volver a emitir el cheque. Una vez hecho esto, usted
debe proporcionar una copia de la denuncia a su reclutador de personal que el
cheque fue robado. Si el cheque no ha sido cobrado y si la pérdida del cheque
no fue su culpa, ESSG emitira un nuevo cheque y no hay cuota se deducira.

AGREED/SE ACUERDA—

Name/Nombre (con letra de molde): Jesus Salinas

Signature/Firmas

losus Salinas (Feb 10 2016}




Employee Keeps This Form

Healthcare Notice of Exchange

As your employer, we are required to provide you with the following information under Section 1512 of the Affordable Care Act:

What is the Health Insurance Marketplace?

The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The Marketplace offers
"one-stop shopping" to find and compare private health insurance options. You may also be eligible for a new kind of tax credit that
lowers your monthly premium right away. Open enrollment for health insurance coverage through the Marketplace begins in October
2013 for coverage starting as early as January 1, 2014.

Can | Save Money on my Health Insurance Premiums in the Marketplace?

You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or offers coverage
that doesn't meet certain standards. The savings on your premium that you're eligible for depends on your household income.

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace?

Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible for a tax credit
through the Marketplace and may wish to enroll in your employer's health plan. However, you may be eligible for a tax credit that lowers
your monthly premium, or a reduction in certain cost-sharing if your employer does not offer coverage to you at all or does not offer
coverage that meets certain standards. If the cost of a plan from your employer that would cover you (and not any other members of
your family) is more than 9.5% of your household income for the year, or if the coverage your employer provides does not meet the
"minimum value" standard set by the Affordable Care Act, you may be eligible for a tax credit.1

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your employer, then you
may lose the employer contribution (if any) to the employer-offered coverage. Also, this employer contribution -as well as your
employee contribution to employer-offered coverage- is often excluded from income for Federal and State income tax purposes. Your
payments for coverage through the Marketplace are made on an after-tax basis.

***The Marketplace can help you evaluate your coverage options, including your eligibility for coverage

through the Marketplace and its cost. Please visit HealthCare.govV. for more information,

including an online application for health insurance coverage and contact information for a Health

Insurance Marketplace in your area™**
If you decide to complete an application for coverage in the Marketplace, you will be asked to provide this information:

Employer Name: Employer FEIN:

Employer Solutions Staffing Group, LLC 20-8084369

Employer Address: Phone Number for Health Benefits Team:

7301 Ohms Lane Suite 405 Edina, MN 55439 952-767-9519

Insurance Who is Eligible? Meets Meets When is it effective? Will | be

Plans Minimum Minimum penalized if |

Available: Value Essential only have
Standard? | Coverage? this plan?

Fixed Everyone No No Available immediately - Yes

Indemnity offered upon hire

Plan

MEC Plan Everyone No Yes Available immediately - No

offered upon hire

Major Full time employees Yes Yes Within 60 days of being No

Medical after 120 hours are determined eligible

Plan met in 30 days

For more information about ESSG’s Insurance options, contact:
The Health Benefits Team

Employer Solutions Staffing Group

952-767-9519 | health@employersolutionsgroup.com

ESSG_ParticipatinglLocations_REV_12.2014




www.employersolutionsgroup.com www.MyPayESG.com

Employee Keeps This Form

NOTICE: ESSG Electronic Pay Stubs

ATTENTION

ESSG provides employees with electronic pay stubs. You are able to view your pay stub by
using either of the following methods:

1. Youcan view your check stub by logging into the employee portal at www.MyPayESG.com

Your username is the first four letters of your last name followed by the last four numbers of your SSN.
The log-in is case sensitive, so be sure that vou capitalize the first letter of vour last name.

For example: John Woods SSN: 111-22-3333 would have a username of Wood3333

Your password will initially be Temp1234, and you will be directed to change it when you first log in. Be sure
to write down and keep your log-in information in a secure location. For support please email
MyPayESG@MyPayESG.com

2. You can also receive your check stub by email by providing us with your email address on page 1 of this packet.
** Your check stub will come from payroll@MyPayESG.com, be sure to check spam folder.

Empleado Toma Copiar

~ ATENCION

ESSG proporciona a los empleados con los talones de pago electronicos. Usted
puede examinar su talon de pago utilizando cualquiera de los métodos siguientes:

1. Usted puede ver su taldn de cheque por la tala en el portal electrénico del empleados en www.MyPayESG.com

Su nombre de usuario son las cuatro primeras letras de su apellido seguido por los cuatro Gltimos digitos de
su nimero de seguro social.
El portal es caso delicado, asegirese de gue la primera letra de su apellido sea maviscula.

Por ejemplo: Juan Garcia SSN: 111-22-3333 tendria un nombre de usuario de Garc3333

Su contrasefa inicialmente sera Temp1234, y usted serd dirigido a cambiarla la primera vez que inicie sesidn.
Asegurese de anotar y guardar su informacidn de registro en un lugar seguro. para apoyar email:
MyPayESG@MyPayESG.com

2. También puede recibir su talén de cheque por correo electrdnico, al proveir su correo electronico en la

pagina 1 de este paquete
** Sy talén de cheque vienen de payroll@MyPayESG.com, aseglrate de revisar la carpeta de spam
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Jesse Salinas
6726 Spring Forest

San Antonio, Texas 78249
JesseSalinas32@gmail.com
210-296-5318

PROFESSIONAL SUMMARY : :

Extensive background mortgage

TECHNICAL EXPERIENCE :

Certified closer. Certification in Anti Money Laundering and fraud. MS Word, Power Point, Windows 95,
Word Perfect, Word, Excel and Access, Type 35 wpm , Lotus Experience, Seibel Experience, Banking,
Data Entry, HUD-1,FHA , VA, loan, RESPA compliance, Mortgage Closer, Loan Specialist,
Mortgage/Legal Document, Multi-task, Detail- Oriented, SME in mortgage loan closings. I have worked
with Conforming & Nonconforming Loans, FRMs, ARMs, Jumbo Loans, Fannie Mae & Freddie Mac
Guidelines, FHA, VA, USDA.

PROFESSIONAL EXPERIENCE A

Jesse Salinas

8039 Ashwood Pomte

San Antonio, TX 78254
JesseSalinas32@gmail.com
210-296-5318 2
PROFESSIONAL SUMMARY
Extensive background mortgage
TECHNICAL EXPERIENCE ‘

Certified closer. Certification in Anti Money Laundering and fraud MS Word,
Power Point, Windows 95, Word Perfect, Word, Excel and Access, Type 35
wpm , Lotus Experience, Seibel Experience, Banking, Data Entry, HUD-1,FHA
, VA, loan, RESPA compllance Mortgage Closer, Loan Specnahst ‘
MortgagelLegaI Document, Multi-task, Detail- Oriented, SME in mortgage loan
closings. | have worked with ConfOrmmg & Nonconforming Loans, FRMs,
ARMs, Jumbo Loans, Fannie Mae & Freddle Mac Gundelmes FHA VA, USDA.

PROFESSIONAL EXPERIENCE

Digital Riskj-iRemkote |
Comgliamk:e:AnéIz’s‘t |
April 2015-July 2015
“Indexing and organizing ﬁiesnto prépare fbr comp!iah“cé réviev‘vi Included

categonzmg loan documents such as appraisals, notes loan apphcatlons
(1003), credit reports. Etc.



e Used Mavent and Compliance Ease auditing systems to check for T.I L A
and R.E.S.P.A. discrepancies.

e Reviewed T.l.L. for compliance discrepancies.
e Reviewed H.U.D. 1 for unallowable fees.

¢ Reviewed and verified E.C.Oy.A. requirements for compliance.

ROBERT HALFIPROTI;VIT‘I'-‘San Antonio, Texas
Com liance Anaﬂl st (Quali Control

Jul 2014-April-2015

® Indexing and organizing files to prepare for compliance review. Included
categorizing loan documents and updating spreadsheet

o Reviewed funded Conventlonal and VA first mortgage and home eqwty Ioan
documentation for compliance with the following regulatlons Regulation AA
(Credit Practices Rule), Homeowners Protection Act, Flood Disaster ‘
Protection Act, Regulatlon B (Equal Credit Opportunity Act), Fair Credit

Reporting Act, and Regulation Z (Truth-in-Lending Act). Identified potentlal
_regulatory violations to be used for determining if remedlatlon and/or any
process enhancement was requtred , E

o Rewewed Conventlonal and VA first mortgage and home equity loan
~ documentation and underwriter notes for compliance with HMDA
requirements for attnbutes reported to the CFPB on the Loan Appllcatlon
Register (LAR), including, but not limited to, Action Taken, Government
Monitoring Information (GMI), Loan Purpose APR, and Loan
Amount. Identified LAR field exceptions and made necessary updates

e Performed second lever reviews (as a Quality Control Analyst) to ensure first
level reviewer answered in accordance to provided R.E.S.P.A. guidelines.

e Coached first level Compliance Analyst reviewers on learning opportunities.

e Reviewed history of loans to ensure or,i‘ginal processor/underwriter
dispositioned loan correctly (i.e. deciined/withdrawn/approved). o



COLLABERA/FIS-Addison Texas

Compliance Analyst

Apr 2014-Jun 2014

¢ Reviewing mortgage 1oans" for compliance with the Good Faith Estimate
(GFE) and Housing and Urban Development Settlement Statement (HUD-1)
requirements of RESPA.

e Remediation of findings relating to RESPA tolerance errors including
possible re-disclosure and calculation of any necessary reimbursements.

e Making recommendations for process improvements going forward to
prevent recurrence of compliance errors.

¢ Reviewing loans to make sure pncmg was correctly done and disclosed to
borrower.

WELLS FARGO- San Antonio, Texas

Mortgag e Closer IV (‘Loan Document Specialist)
Oct 2011-Nov 2013 (displaced/laid off Nov 15th)

O Preparlng, closing, and funding F.H.A., V.A. Jumbo constructlon to
permanent, and Conventional mortgage home loans by reviewing physical
file to make sure all documents are present prior to sendmg for closmg iy

O Maintained own pipeline of loans (purchases and ref" inance) and scheduled
closings accordmg to underwriter approved date. s

71 Reviewed paper mortgage files to ensure all prior to close condltrons had
been met and title commltment acceptable. ~

Revrewed hazard and flood insurance pohcres (if appilcabie) to ensure
adequate coverage was obtained. Also called insurance compames to verify
policies were still valid.

Worked very closely with loan officers, underwriters, processors, and title
agents to ensure timely closing.



Called borrowers, Escrow Officers, processors and loan off;cers to schedule
closings.

Analyzed H.U.D. for accuracy and to ensure fees are valid. Balancing wires,
answer any questions from title and corresponding with borrowers on any
questions they may have regarding closing updates.

Would forward funding authonzatlon once all correct documents returned to
lender fully executed. ~

Constant training and certifications on fraud awareness, R.E.S.P.A. Anti
money laundering, and B.S.A. ~

Consistently received highest quality, hlghest production and hrghest
customer loyalty awards. . ,

1 Assisted Post Closing Department to ensure recorded documents returned

to bank per lender’s closing instructions.

USAAIM!LLENIUM GROUP - San Antonio, Texas

Jr. Processor

San Antonio Aug 2011-Oct 2011

Responsrble for answenng rncommg phone calls from chents realtors ‘
attorneys and title companies. Upholding good working relatlonshlps to
ensure clients meet closing deadhnes

imported and uploaded purchase and ret" inance applrcants information using
encompass

Gathered mformation from Ioan ofF icer fo for submlssmn to underwnter

Updated borrowers regarding status of toan apphca‘uon or mrssmg

 documents requested by underwnter

Provided estimated closing dates and provided loan info such as month!y
payment amount (principal, interest, escrow, and mortgage msurance if

apphcabte)



BANK OF AMERICA/KFORCE - San Antonio, Texas

Bankruptr:y Specialist

April 2011-Aug 2011

« Reviewed loans to see if they were eligible to move forward with bankruptcy
or workout options

o Would make sure that all required documentation needed was sent in within
the required time.

¢ Would help with explaining borrower’s trial payments heeded“formodiﬁcation
assistance with HAMP and other loan modification programs in between
normal processing. '

® After all documents are in we send all the mformataon to the underwriter for
review.

¢ Would assist with reviewing questions on First Mortgages as well as Home
Equity account and trial payments. ;

e Closed out Loans once HAMP program requrrements were satlsfled
e Managed a small team helprng develop and tram forforeclosure/loan

- modifications/collections on past home equity and modification payments.

U.S.A.A./KFORCE - San Antonio, TeXas ,

Mortgage Closer :
Jul 2010 — Feb 2011

¢ Reviewed and approved title commrtment disclosures and H.U.D. 1 and
H. U D. 1a on conventional refinance and purchase loans

¢ Prepared loan from beginning closing stages until loan funded.
¢ Correspondrng wrth borrowers attorneys tltle company agents and
mortgage processors to ensure timely closing. :

¢ Initiated wires, and reviewed executed doouments forfonding.



JP MORGAN CHASE - San Antonio, Texas

Email Correspondence Advisor

Nov 2008 — Jul 2010

Answering email inquiries from card members regarding accounts.

Reviewed accounts to determine if eligible for any promotions or late fee
removals based on company criteria. ‘ '

Maintained quality and production standards.

Received h lghest production and customer satisfaction award.

WORLD SAVINGS - San Antonio, Texas

Quality Assurance Auditor

Sept 2005 — Oct 2008

&

Reviewed conventional, commercial and F H.A. loans to ensure all
necessary documents were ready for closmg

Audited files for signs of antl—money Iaundermg and to ensure documents
met regulator and bank compliance guidelines.

Also reviewed credit reports for fraud alerts.
Once files were completely audited would send ddcuments out for closing.

Would audit files once returned from closing to review for red flags.

Education

Northwest Vista College
Some College Coursework on Crlmmal Justice completed
2000 — 2002

Tom C. Clark ngh School
High School
1994 — 1999



Languages

English Advanced

SpanishAdvanced






DISCLOSURE REGARDING BACKGROUND INVESTIGATION

LENDERLIVE , or any of its subsidiaries may obtain information about you from a
consumer reporting agency for employment purposes. Thus, you may be the subject of a “consumer report” conducted by
a consumer reporting agency which may include information about your character, general reputation, personal
characteristics, and/or mode of living and which can involve personal interviews with sources such as your neighbors,
friends, or associates. These reports may contain information regarding your credit history, criminal history (State and
Federal records), social security verification, address trace, motor vehicle records (“driving records™), verification of your
education or employment history, or other background checks. You have the right, upon written request made within a
reasonable time after receipt of this notice, to request disclosure of the nature and scope of any report conducted by a
consumer reporting agency. Please be advised NationSearch.com, LLC (NationSearch) (/7184 Huron St. Suite 13,
Northglenn, CO 80234, (800)-827-9550] will be the consumer reporting agency conducting the background investigation.
The scope of this notice and authorization is all-encompassing, however, allowing the Company to obtain from any
outside organization all manners of consumer reporting now and throughout the course of your employment to the extent
permitted by law. As a result, you should carefully consider whether to exercise your right to request disclosure of the
nature and scope of any report conducted by a consumer reporting agency.

ACKNOWLEDGEMENT AND AUTHORIZATION

‘T acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF
YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT and certify that I have read and understand both of
those documents. I hereby authorize the obtaining of “consumer reports™ by the Company at any time after receipt of this
authorization and throughout my employment, if applicable. I hereby authorize, without reservation, any law enforcement
agency, administrator, state or federal agency, institution, school or university (public or private), information service
bureau, credit reporting agency, and employer to provide any and all background information requested by
NationSearch.com, LLC [11184 Huron St Suite 13, Northglenn, CO 80234; (800)-827-9550] another outside
organization acting on behalf of the Company, and/or the Company itself. I agree that a facsimile (“fax™), electronic or
photographic copy of this Authorization shall be as valid as the original.

Notice to California Applicants: Under section 1786.22 of California Civil Code, you have the right to request from NationSearch, upon proper
identification, the nature and substance of all information in files pertaining to you, including the sources of information, and recipients of any
reports on you, which NationSearch has previously furnished within the two-year period preceding your request. You may view the file
maintained on you by contacting NationSearch during normal business hours. You may also obtain a copy of this report(s) upon submitting proper
identification. Upon making a written request, you may receive a summary of your report.

New York Applicants or Emplovees Only: You have the right to inspect and receive a copy of any report conducted by a consumer reporting
agency and requested by the Company by contacting the consumer reporting agency identified above directly.

Notice to Maine Applicants: Under Chapter 210 Section 1314 of Maine revised Statutes, you have the right, upon request, to be informed within
5 business days of such a request to whether or not a consumer report was requested. If such report was obtained, you may contact the consumer
reporting agency, NationSearch, and request a copy of the report(s) compiled.

Minnesota and Oklahoma Applicants or Emplovees Only: Please check this box if you would like to receive a copy of a consumer report if
one is obtained by the Company.

Last Name: First Name: Middle Name:

Salinas Jesus

Other Names Used: SSN: Date of Birth: For Employment Purposes Only
Jesse 461679501 2/10/2016

Motor Vehicle Number & State of Issue: | Current Address:

(Driver’s License Number and State of Issue)

17083115 8039 Ashwood Pointe San Antonio TX 78254

Date: Feb 10, 2016

Please initial this box in affirmation that you have been advised of your rights as it pertains to this consumer report, and are aware of the consumer
. . . . . e 4
reporting agency conducting the background investigation: [/,

FOR OFFICE USE ONLY: Please send screening requests via email to processing@nationsearch.com, or via fax to (800) 827-6118.
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BACKGROUND AGREEMENT

TEMPORARY WORKFORCE

Your Pariner |

LenderlLive

o
i

the Mortgags Indushy

In order to be considered for assignment at LenderLive, you must complete a LenderLive authorized
background and drug screen. Along with the Background Release form, please complete the questions below.

INSTRUCTIONS: Please answer EVERY question ACCURATELY, TRUTHFULLY and COMPLETELY. No action can be
taken on this addendum until all questions are answered. Use blank paper if you do not have enough room on
this form. Please print all answers except for your signature. In reading and answering the following
questions, be aware that none of the questions are intended to imply illegal preferences or discrimination

based upon non-job related information.

Have you ever been charged, convicted, plead guilty, and/or no contest to any felony?

If “ves”, please explain:
N/A

(Answering yes does not disqualify you for assignment, however LenderLive reserves the right to hire based on
its established policies in order to comply with regulations in the financial and mortgage industry)

EMPLOYMENT HISTORY

Name of Employer
Treliant Risk Advisors

Job Title
Compliance File Reviewer

Job Duties: Dates of Employment:
Reviewed residential home loans (closed) to ensure federal and investor guidelines were complied with.
From: 7/2015 To: 2/2016
Street Address Pay: Start S 33 per hour
1255 23rd Street NW
Final § per

City, State, Zip Code
Washington, DC 20037

Supervisor(s):
Jonathan Lester

Supervisor(s) E-mail:
Jonathan.Lester@treliant.com

Supervisor(s) Telephone Number:
202.249.7950

Reason for Leaving:
Contract ended.

LenderLive Network, Inc. is an Equal Opportunity Employer. We do not discriminate on the basis of race, color, religion,
national origin, sex, age, disability, genetic information or any other status protected by law or regulation. It is our intention
that all qualified applicants be given equal opportunity and that selection decisions are based on job-related factors.




f 2 21D
$ERE L
¥
TS ™
s &

e

Name of Employer
Digital Risk

Job Title
Remote Compliance Analyst

Job Duties:

Reviewed residential closed loans to ensure state and federal guidlenes were complied with.

Dates of Employment:

From: 4/2015  T0:7/2015
Street Address Pay: Start S ber
2301 Maitland Center Parkway 20 hour
Final $ 20 per hour

City, State, Zip Code
Maitland, FL 32751

Supervisor(s):
Carrie Eanes

Supervisor(s) E-mail:
Carrie.Eanes@digitalrisk.com

Supervisor(s) Telephone Number:
(407) 215-2900

Reason for Leaving:
90 day Contract ended

Name of Employer
Robert Half/Protiviti

Job Title
Compliance Analyst

Job Duties:

Reviewed closed residential home loans to ensure R.E.S.P.A. guidlines were complied with.

Dates of Employment:

From: 7/2014 To: 5/2015
Street Ad.dress Pay: Start $ o5 Per hour
Address: 9901 1h 10 West,
Final $ 25 per hour

City, State, Zip Code
Antonio, TX 78230

Supervisor(s):
Ab Khrone

Supervisor(s) E-mail:
Ab.Khrohne@protivit.com

Supervisor(s) Telephone Number:
210 696 8300

Reason for Leaving:
Contract ended.

 certify that all information provided in this addendum is true and complete. | understand that any false information or omission
may disqualify me from further consideration for employment and may result in my dismissal at a later date.

| authorize the investigation of any or all statements contained in this addendum. | also, authorize, whether listed or not, any
person, school, current employer, past employers, and organizations to provide relevant information and opinions that may be
useful in making a hiring decision. | release such persons and organizations from any legal liability in making such statements.

LenderLive Network, Inc. is an Equal Opportunity Employer. We do not discriminate on the basis of race, color, religion,
national origin, sex, age, disability, genetic information or any other status protected by law or regulation. It is our intention
that all qualified applicants be given equal opportunity and that selection decisions are based on job-related factors.
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“ LenderLive

Your Pariney in the Modgage Induslyy
[ understand that the employer may request an investigative consumer report from a consumer reporting agency. This report may
include information as to my character, reputation, personal characteristics, and mode of living obtained from interviews with
neighbors, friends, former employers, schools and others. | understand | have a right to make a written request within a
reasonable time for the disclosure of the name and address of the consumer reporting agency so that | may obtain a complete
disclosure of the nature and scope of the investigation. It is further understood that, Motor Vehicle Reports and other background
checks with state or federal agencies may be conducted. As Lenderlive is both a state licensed financial institution and its
employees have access to personal and non-public information as well as confidential company information, the company must
therefore ensure that all employees exhibit integrity and financial responsibility. As such it is understood that a credit report will
be required. Furthermore, | understand that | may be required to provide a written explanation of any potentially disqualifying
information from the consumer report.

| have read, understand, and by my signature consent to these statements.

Feb 10, 2016

Applicant Signature Date

LenderLive Network, Inc. is an Equal Opportunity Employer. We do not discriminate on the basis of race, color, religion,
national origin, sex, age, disability, genetic information or any other status protected by law or regulation. It is our intention
that all qualified applicants be given equal opportunity and that selection decisions are based on job-related factors.
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