PAYROLL CHANGE REPORT

Today's Date: 5872015 Effective Date:  5/16/2015

Hire Date: 1072072014 Hours Worked: 5 MONTH
Employes's Name: Tim Jensen
Department; IGF
CHANGE (S) FROM TO
X |Rate $10.25 F.Z25
Shift Differental — —
Total RINTS £i0.50
REASON (8) FOR THE CHANGE (S)
X |Seniority Ingrease {Circle One) 480 HRS | 6Month | 1 Year | 14/2Year| 2 Year | Annual
Merlt Increase
Dither
ADDITIONAL COMMENTS

Tim has two absences in the past 6 months.
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Please answer the following questions below:

- _ﬂ NEes

Ave additional rasourcesftcol

eeded? Have additional resourcesftools that the employee

reguested been provided?

Are there any barriers or obstacfes to successfully | If obstacles or batriers exist, what has been done
perform the work? to eliminate them?

For Employees at their 3 month and & month milestone, pléase mark one;
Employee is enaking progress and meeting performance expectations
O Employee is not making progress and s not meeting performance expeciations

. Supervisor Comments
{if Not-Acceptable is marked for any Tosk, specific examples must be provided)

Employee Comments

This Evttiurcdion bus been reviewed with me on this date.

) ’?ﬁe Slgnature: 4 Date: . -
Pty Wfe |85
Sup nature: Date:

L % jr_*éf""’- N a

29’& ﬂcﬂg'ﬁék




CORPLRATE MabbGEMERT GRCAUP - JF .

=y work i meldgortans & seofing eapars”

3month/6month Evaluation for Elﬁplnvees in a New Pasition

Employee Name: [} {n\ kjﬁﬂ&eﬂ

Department: Y ( ¥ 1~
Job Ttle: O KOV Hire Date:  \{—-QD—14 _
Superyisor: s R 8 Thenme | Evaluation Perlod: (o oyt R

Ren for all mhe!ed shis at the
scheduled start time

Motifles supervision in advance if
unahle to report to work as
scheduled

Communication

Effactively exchangas information,
written ar verbal, with all types of

personne!

Communleates information
accurately, timely, and respectfully

O

O

Job Skilis and
Ability to Learn

Able to grasp hew concepts and
applies them to the job

Pemaonstrates technical
understanding of the job

Asks guestions to confirm
undarstanding of concepts

Work Quality and
Abflity to Follow
Work Instructions

{Operates systems and equipment

properly

Follows work pracadures
Follows through on tasks

Safety and OA-
Food Safety
Awarenass

Follows zll Safety policies

Watches out for others

Follows all QA & Food Safety
Awareness paolicies & procedures

Team Work and
nitiztive

Able to get along with others and
help them complete tasks

Does wark wlthout being constantly
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reminded

Fits into the norms and exgectations
of the organization,
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