CMG APPLICATION FOR EMPLOYMENT

APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

-
PLEASE COMPLETE PAGES 1-5 DATE [ ./ £ 7¢p ,//3

vame 0005 ~JO ety & rent

Last First Micdle Maiden

Present address g 2 3 { A ﬁ'bé g E
E‘bé[treet v ' , m__ b

City State

Social Security No. Q 22 - §2QJ - 079/6
Telephone (@Z Zbl - q 7 L/D

cwai_D0LRSE 2005 @ Yalwo

If under 18, please list age Referred by, ,7:n A €L A
Position applied for (1) 18gt\|ft ava‘W work

and salary desired (2}

d
(Be specific) . gd
How many hours can you work weekly? 17, O Can you work nights? DU@[‘ V1 \El}ll '{‘f

Employment desired _K FULL-TIME ONLY ___ PART-TIME ONLY ___ FULL- OR PART-TIME

When' available for work? /I/D l

Do you have responsibilities or commitments that ill prevent you from meeting sp 0|f|ed work J’nedules’?
__No_X Yes  Ifso, please explain C [;)f)g,c; /2 BN 'DO 4 SCLlOO

%you anticipate any absences from work on a regular basis?
_Yes If so, please explain

TYPE OF SCHOOL | NAME OF SCHOOL LOCATION NUMBER OF MAJOR &
{Complete mailing YEARS DEGREE
address) . COMPLETED .
High School Cltten Ve ey cledliel & Y Ueneva \
High Stihoo
College !

Bus. or Trade School

Professional School
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HAVE YOU EVER BEEN CONVICTED OF A CRIME? x No__  Yes

If yes, explain number of conviction(s), nature of offense(s), dates of conviction(s), sentence(s) imposed, and type(s)
of rehabilitation.

APPLICATION FOR EMPLOYMENT

DO YOU HAVE A DRIVER'S LICENSE?"X_ Yes____No

What is your means of transportatig- 6 work? C oV )
Driver’s license number 'Z q 21-3 G@7/é2£tate of issue lJI [\_)

Operator’~_Commercial (CDL) ___ Chauffeur

carsonine_ 4/ 7// /7

Have you had any accidents during the past three years? Yes% No

If so, how many?

Have you had any maving violations during the past three years? __ Yes & No

If so, how many?

Please list two references other than relatives or previous employers.

Name Ctﬁk‘ﬁ l—lb lSl.(ba Name 14(-\(\' K’O@h\\hg_s

Position Position ﬂ
Company !_/\ SZL Company m CL/?‘? é‘[ } h ‘ C
Address Address

Telephone (£01) sl - S‘?Zi Telephone (SD A 23s§-312 6
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APPLICATION FOR EMPLOYMENT

MILITARY
HAVE YOU EVER BEEN IN THE ARMED FORCES? __ Yes _KNO

ARE YOU NOW A MEMBER OF THE RESERVE OR NATIONAL GUARD? __ Yes _XNO

Branch Specialty
Date Entered Discharge Date
WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were self-employed, give firm name. Attach additional sheets if necessary.

Name D a Supervisor name
Position b e r\'n/\ Employment dates Pay or salary
Company 1 I Au e
Address W From Start
' 1
To Final
Telephone { ) Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this
Company.

Name Supervisor name
Position Employment dates -Pay or salary
Company
Address From Start

To Final
Telephone ( ) Your last job title

Reason for leaving {be specific)

List the jobs you held, dutles performed, skills used or learned, advancements or promations while you worked at this
Company.
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APPLICATION FOR EMPLOYMENT

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.

If you were self-employed, give firm name. Attach additional sheets if necessary.

MName
Position
Company
Address

Telephone { )

Supervisor name

Employment dates Pay or salary
From Start
To Final

Your iast job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or leamed, advancements or promotions while you worked at this

Company.
Name Supervisor name
Position Employment dates Pay or salary
Company
Address | From Start

To Final
Telephone { )

Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or leamed, advancements or promotions while you worked at this

company.

May we contact your present employer? XYes ___No

Did you complete this application yourself\_{ Yes __ No

if not, who did?
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

I agree that;

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals,
benefit plans, policy statements and the like as they may exist from time to time, or other company practices, shall serve to
create an actual or implied coniract of employment, or to confer any right to remain an employee of Corporate
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undersigned, and that relationship cannot be altered except by a written instrument signed by an officer of CMG. Both
the undersigned and CMG may end the employment relationship at any time, without specified notice or reason. If
employed, [ understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits,

1 authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission
of facts will result in my disqualification from consideration for employment or, if discovered after I begin employment,
will result in my termination. I hereby give CMG permission to contact schools, all previous employers (unless otherwise
indicated), references and others and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen
test as required by clients, government regulations or by CMG policies.

I release CMG and other persons or entities from any claims that might be based on CMG’s decision to conduct a
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act.

I further understand that my employment with CMG shall be probationary for a period of ninety (90) days and further that
at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at will for
any reason by either party.

Signature of applicant 9—1}/%‘%) W Date: / &/ ZéD// / 3
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CMG

| Applicant Interview Score Card

‘l\lame: Q\M/\A o Dateotlntervrew

Posrtron/Shrlt Assrgnment 5 5\ Standby by posrtron
Ratrng weak( )to strong (5] |

]Understending-efEnglrsh conversation | ‘ ".1'234@ |
.-2 Speaks Engllsh lluently - | o 123 S
3. Work expenence related topb food rndustry | o 12@45_ o
a, Work h|stor\/ workrng presently, yrs in workforce - 123 4@

5. Crrmrnal background rnformatron N | -._, 1234@

6 Possesses requrred New Hrre documentatron | | -12 3’4@ A'

7. Personahty fnendly, leasant sense ofhumor”“; 123 4(@ o l-
'8 Appearance Wellgroomed cleanlrness | - 1234(@ -

9. Meets requrrements 0 work w/pork peanuts &soy 123 4@ 3
: 10 Shrfts avarlabrlrty prefers shrft that is avarlablefor .

Open posrtlons w:llrng 10 be flexrble o shrfts

Avarlable. I L : 123 4@
Total possrble points SDpts Total pornts scored a .
Former Employer Rating Bonus Points 1 20 '
Intervrewer | ~ - total points

Date:




Prafiminary Questions

\ldme N E %
~ Date: !f&&;zﬁﬂ:ﬂ;f’)

1. {fhired, can w‘e'_r'un'a‘nati'drialr.ba,ckgrqund studyRf

?

: 2. !Thlred aleyouwaﬂmgto takeadrug te5t.’7. %

Are you able to work with spy, wheat péanuts & mslkl@

4. Areyou abie tdwbrkwith}i;ﬁfk?&@- "

5. Which plant do you prefer? .

‘6_- What shift do you 'p‘refé'r? ‘ ’\CQ(

Lt

-

I called foran 1nterv1ew p!ease bring fwo mrms of |dent|f1cauon

[Social Secunty Card, Buth Certsficate passport and I|cense ar permanent remdent .

-card) .



Rick and Rose

Rick and Rose were good friends. They worked together at Reichel Foads.

~ One day they had a lot of work, and not enough émplbyees, this same-day the Supervisor asked
Rick to pack carrots and ranch in 100 boxes. Rick was wdrﬁed he could not finish this before the
day ended. He was going to ask Rose for help but he naticed she was gone. He knew if she
didrn't help; the boxes would not get pack'ed on time. ' | '

The\supervisaf._ saw Rick working very hard and went to ask Rose fpr help. He looked forin the
cafeteria; When he saw her taking a break, he asked her why che wasn't helping Rick i d@dn’?
know that he needed help,” said Rose, “ | wilf go help him right away. 3
l ase don't be afraid toask

. When Rick saw Rose coming to hélp he felt happy and supported. Ple _
ether we make a great - -

me to Help. We are-goo'd friends and co-workers, i shé"said, " ahd 1O
team. . 3 ‘ . . .

1," Who are Rick and Rose? .

" a. Co-Workers - |
b. Good friends . . -

‘e BothA@ndB .

2. Rick and Rose work at Rei;chel‘ F'Q'od's. Trie of False?” '
a. True IR ' o
b False . SR

3. where did the supervisor find Rose?
a Outside o ' '
h. Working on the line
¢ Inthe cafeteria.
d. Inthe bathroom -

4 How did Rick feel when he saw Rose?
a. mad : o ‘
b sad . -
c. happy
d. confused

5. Whatlesson did‘Rickand"ROSeleérn? .
&, Teamwork |
b, How to make carrots and ranch

< Communication
d. BothAandB



| ‘[ 1916 WKW&O—/MW)V

Jeffery B. Barnes 101
812 3™ Ave SE
Stewartville, MN 55976
507-261-9740

Experience:
2009 to October 2013 Mayo Clinic, Rochester
Lab Assistant

’bo "0 Job Resnonsibilities:
@ Print glass slides and re cut packets ,match up to blocks and
file by date

Change chemicals and paraffin wax in processing room
) Sort wet tissue
} - Sort and repair glass slides to be stained

De stain and re stain , and cover slip slides
Maintenance of processing area

Trouble shoot problems
W Communication with doctors and employees

Continuing education credits
Safety training

Awards and Recoenitions

Excellent reviews
Reviews suggested moving into Supervisor position

2004 to 2009 Mayo Clinic, Rochester

Custodian

Job Responsibilities:
Report to Supervisor who is responsible for the direction of house
keeping services

Clean and sanitize restrooms using established practices and
Procedure
Clean, dust, and wipe furniture, sweep, mop or vacuum floors, empty
wastebaskets
Strip, clean, buff and apply floor sealer and floor finish to hard
Surface floors
Vacuum and shampoo carpets
Use and maintain assigned power equipment and hand tools; buffers
auto scrubbers, extractors, high speed buffers and vacuums, brooms,
mops, and squeegees for the cleaning and general maintenance of
floors, walls, carpets, furniture
Wash walls and equipment; use ladders when required
Have essential physical and mental capabilities in the following
Interpersonal skills, memory, attention to detail, follow directions,
Comprehension, calculating, reading, writing, speaking.

Awards and Recognitions
Excellent reviews



2000 to 2003

1997 to 2001

job

Reference available upon request

United Airlines , Bloomington
Ramp Serviceman

Job Responsibilities:

Baggage Handling

De-Icing and cleaning planes

Pushing, towing , and bringing in planes.

Running of mail and freight

Ensuring safety of passengers, by using checkpoint system before
take off.

Computer skills by looking up flight accuracy , and testing out on all
job duties periodically.

Responsible for security and safety checks

Willing to pick up extra shifts for management

Awards and Recognitions
Acts as lead when lead is not present
Chosen to work the Presidential Press Charter

American Airlines , Bloomington
Fleet Service Clerk

Jaoh Responsibilities :

Baggage Handling

De-Icing and cleaning of planes

Pushing , towing and bringing in of planes

Running of mail and freight

Ensuring safety of passengers by using check point system before take
Off.

Computer skills by looking up flight accuracy, and testing out on all

duties periodically .
Willing to pick up numerous shifts for management



