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ﬂttendance & Reporis for all scheduled shifts at the o I (]
schedyfed start fme
*  Notifles supervision in advanes if _
unable tofeport io work as i . d L]
schaduled '
Cominunication. | » Effectively exchanges information, _ m ' ] [
' ' written ar verhal, with ail types of _ —_
personnel
+ Communlcates information @ m M
_ accurataly, timely, and respectfully B
Job skills and » Able to grasp new concepts and X £ Es
Ability to Lears appiies them o the job .
» Demonsirates technical
understanding of the job @ ‘ 2 L
o Asks questions to confirm
- understanding of concepts Eﬂ o u L
Work Qualityand | «  Operatas systems and equipment 8 O ] —
Ahility to Follow properly : [ﬂ i ]
Woerk Instructions | «  Follows work procedires w ] r_*|:
» Follows through on tasks m 0 ]
Safety and QA- * Follows all Safety policies i ; L]
;oud Safety e ‘Watches out for others [ﬂ 1 - H
warenass « Follows all OA & Food Safety _ [,il O -
' Awareness policles & procedures |
Team j'-'”ﬂrk and »  Able to get along with others and ﬁ O M
tnitlative help thern complete tasks .
o Does work without baing constantly @ EI W
reminded - -
«  Fits into the normns and expectations g} | 1
of the organizatien.
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Please answer the following quastlons below:

. Employse.

R . Suparvisar -

el

ﬁre addltlc-nal resaurcea{tcols needed?

Haw.- additiunal resaurces;’toola that thu empluvee
requested been provided?

Are there any barriars or ohstacles to sumessfull',r
perform the work?

if shstacles or harters exist, what has been done
to eliminate them?

3

For Employees gt their 3 month anr.:luéumunth mllestone, please mark ene:.
Emploves is making progress and meeting performance expectations
Employse is not making progress and is not masting performance expectations

Supervisor Comments
{If Not-Acceptable is marked for any Task, specific examples must ha provided) -

Employee Comments

This Evaluotion has been reviewed with me o this dale,
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PAYROLL CHANGE REPORT

Today's Date: 1143042015 - Effective Date:  12/7/2015

Hire Date: Bf2112015 Hours Worked: 3 months

Employes's Nama: Mchamed Jama

Department: Sanitstion

CHANGE (5) FROM TQ
X |rats $40.50 T 15

Shift Differential $1.50 dbh | 55N
Total $12.00 b17.25

REASON {3} FOR THE CHANGE {3}
X |Seniority Increase (Cirgle Ong) 480 HRS | 6 Month | 1Year | 11/2Year| 2Year | Annual
Merit Increase

Other

ADDITIONAL COMMENTS
MJ has zero absenses in the last three months.
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