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CORPORATE MANAGEMENT GROUR

CMG APPLICATION FOR EMPLOYMENT

APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

PLEASE COMPLETE PAGES 1-5 pate 2 ’ﬁé (3

Name A’Qk re ;G fO‘l/l 5'{'(/”—{,

Last First Middie Maiden

Present address 4— Opl  H3sf A/

NumberSir 1t
ﬁwcer N 5690
State Zip
Social Security No. t{?)/ - Qé - f?q
Telephone (78() 300 - 0 735§ E-Mail
If under 18, please list age Referred by

Position applied for {1} Sf}ift available to work @l W
and salary desired (2) ;,,d——‘—'"-— U*)(}J-Dﬁ)
(Be specific) 4/ w —

@ 3 dk/

How many hours cah you work weekly? q & '[’ Can you work nights? %{bj

Employment desired k FULL-TIME ONLY ___ PART-TIME ONLY ___ FULL- OR PART-TIME

When available for work? A\g A’ P

Do you have responsibllities or commitments that will prevent you from meeting specified work schedules?
CNe_ Yes If so, please explain

o you anticipate any absences from work on a regular basis?
No Yes If so, piease explain

TYPE OF SCHOOL | NAME OF SCHOOL LOCATION NUMBER OF MAJOR &
{Complete mailing YEARS DEGREE
address) COMPLETED
High School ohu Adarst (/] Repbocfer, a4
Colfege RO Recldtd ] & | Aowglive /
Retle shdies

Bus. or Trade School

Professional School
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HAVE YOU EVER BEEN CONVICTED OF A CRIME? ___ No Kx Yes O)&b

if yes, explain number of conviction(s), nature of offense(s), dates of conviction(s), sentence(s) imposed, and type(s)
of rehabilitation. 1 {7 T 2000

APPLICATION FOR EMPLOYMENT

DO YOU HAVE A DRIVER'S LICENSE? g_ Yes ___No

What is your means of transportation to work? h M

Driver's license number CL{ C 53 O { 5'_05? / M 3 State of issue {Q[ A/

Operatorx, Commercial (CDL) __ Chauffeur ____

Expiration date | ( g g" 4 9‘0/ le

Have you had any accidents during the past three years? ___ Yesg No

If so, how many?

Have you had any moving violations during the past three years? ___ Yes ;_( No

If so, how many?

Please list two references other than relatives or previous employers.

Name /* (‘f’ / / $972] bor’ A q(‘ £ / Q( Name Tr e +P n_ Cer (Se 18

Positicn °p"0’0f /Mﬁﬂ [ le’,ef Position T’C("/e\_
Company -1 1 ¢ s \CO??OF Company_(.on tech
Address WG{‘LCO f*d CJS{%L,’, A/ D Address Bodézg Conters i

Telephone oy ﬁ)ﬂ  b& 3L Telephone G2 F) qd- 004 5
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APPLICATION FOR EMPLOYMENT

MILITARY
HAVE YOU EVER BEEN IN THE ARMED FORCES? _Yes&No

ARE YOU NOW A MEMBER OF THE RESERVE OR NATIONAL GUARD? __ Yes& No

Branch Specialty
Date Entered Discharge Date
WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were seif-employed, give firm name. Attach additional sheets if necessary.

Sre DecCoime
Name Supervisor name
Position Empioyment dates Pay or salary
Company
Address From Start
To Final
Telephone { ) Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

Company.
Name Supervisor name
Position Employment dates Pay or salary
Cempany
Address From Start

To Final
Telephone { ) Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or leamed, advancements or promotions while you worked at this

Company.
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APPLICATION FOR EMPLOYMENT

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.

If you were self-employed, give firm name. Attach additional sheets if necessary.

Name

Position

Company

Address

Telephone (

)

Supervisar name

Employment dates Pay or salary
From Start

To Final

Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you waorked at this

Company.
Name Supervisor name
Position

Empiloyment dates Pay or sala
Company Py y 14
Address From Start

To Final
Telephone ( }

Your last job title

Reason for leaving (be specific}

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

company.

May we contact your present employel’?"x Yes _ No

Did you complete this application ymmeIP_<Yes __No

If not, who did?
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

[ agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals,
benefit plans, policy statements and the like as they may exist from time to time, or other company practices, shall serve to
create an actual or implied contract of employment, or to confer any right to remain an employee of Corporate
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undersigned, and that relationship cannot be altered except by a written instrument signed by an officer of CMG. Both
the undersigned and CMG may end the employment relationship at any time, without specified notice or reason. If
employed, [ understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits.

1 authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission
of facts will result in my disqualification from consideration for employment or, if discovered after | begin employment,
will result in my termination. I hereby give CMG permission to contact schools, all previous employers (unless otherwise
indicated), references and others and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen
test as required by clients, government regulations or by CMG policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decision to conduct a
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act.

1 further understand that my employment with CMG shall be probationary for a period of ninety (90) days and further that
at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at will for
any reason by either party.

Signature of applicant 6} )i‘-(ﬂ h’\f Date: W r& & ‘ l?
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- PreliminaryQuestions .-

i "_.'[S/Whmh plant do you prefer'-’ _
- What Shlft to you prefer? =

f called. for an interview please brihg 'two fbr'ms of identiﬁca’tion-.
(Social securlty card blrth certlflcate, passport and Ilcense or
perma nent reSfden’c card)



| i App[rcant Intervrew Score Card | o A
Name/)me' Date of Interwew @gl% [wl/})/ B

: Stand by, Posrtlon

Pos it.ion'/sh.if-t"AS'S fgnme”t [

: ‘Understandmg of Eng ; conversatron -
: Speaks Enghsh Fluently '

L

‘ Work' expenence relateﬂ to JOb-fODd mdustry .
‘Work. hrstory—workmg presently, yrsin workforce _ ‘
~ Criminal Background lnformatton | o

oo~ o :E..I'I‘:_h_w MR

-Possesses requrred New _|re dqcumentatlon (I9)' u

Personat;ty frrendly, piaasant sense of humor i P

.,Appearance ~well groamed, cIeanlmess , =

‘Meets requrrements towork w/pork peanuts & soy - =
10, shift avaitability- prefers shrft thatiis avaitable for - :

_ Open posrtrons wrilmgto beflexrbleto shiftsavarlable L e e T e LT E

Total-possible points 50 pts. Tc:r_'t_t'a[' points scored ‘_ -'..=,.i:"i-':: A_i;:é_-. . o L
Former Employer Rating Bonus Points 120 e e iz

[nterviewer: | TetalPoints . 7~

bate:

b,

R B e e R (T

A

. ‘,:@;g:ﬁgii}?;:r



: Rick and Rose were good’ frlends They werked together at Relchel Foods

One day they had-a lot of work and not enough empleyees, this same day the supemsor asked chk td-

.'pack carrots and ranch in 100 hoxes Rick-was worned he: couldmni finish this before thel dayended ‘He: - .
-was going te ask Rose for help but he. notxced she was gcme Me knew lfshedldn 't help, the hoxes- -

"WOLﬂd I'IOt gat paCked OI’I t|mE T S Cdlere o e

. When Ru:k saw Rcse coming tohJer he“fﬁ happy and supp i
help We are gcmd friends and cm-werkepi; “she Sald, “and. mﬁuhwma@k@a greaﬁiemi” oY ““’"‘

1 Who are thk and Rese?-..’ ) Whu ave gl sud Nans?

. i |i,r'll'1"l"E

b. False R | SLobLEMSs T et
-3, Wheredidthesupemsorf”nd Rqsg? LB e e g nd et o0 T

Outslde . -
b Warkmg on the hne -
@ In the: cafaterla

Iri the bathfoom C :
- 4 Howdld Rick feaiwhen—he saw Rase? , G, TR i 8 SAW T : L
Mad e _ DR Lo s . L

ConfUSed - : O R : R T
5, What lesson did Rick and Rose learn? - L e - RS o ‘
a. Teamwork o
b, How to make carrots and ranEh

Commumcatlon j_j= o - . | 7
BothA&C_ . S _ SR

b ik é-'liam

§

th

£ TRt LT TP

i

’




LM

L T/l — /DO—- NNV
b7, ENTERED

Jason Aakre
2003 43" st. NW
Rochester, MN

Jmaakre09@hotmail.com
(701) 300-0738

Education
John Marshall High School Diploma
Rochester, MN
Rochester Community and Technical College Auto Mechanics
Rochester, MN Generals (S

Work Experience | oﬁlyw}wﬂ}(/

N

Powerfuels, LLC 41112 - 4713 g ¥

Parts Professional &V\i&/ w

Duties: Deliver parts as well as receive them. Operate fork lifts, powerfuel trucks,
loaders, man lifts, extended fork lifts, and bob cats. Other duties including
computer/internet work, freight and stock, cleaning, and working close with
vendors and mechanics.

Masterson Personnel — McNeilus Truck 11/11 =112 %\“}I
Fabricator/Machine Operator

Duties: bending sheet metal utilizing either roller or press, occasionally MIG
welding and plasma/torch cutting, operating crane, entering data into computer
for inventory of jobs completed, keeping work station clean and organized, and
helping others with their jobs.

Rochester Ford 07/11 - 10/11
Technician

Duties: opening and closing of shop, vehicle maintenance including: vehicle
inspections for bad or worn parts; changing oil; servicing and testing batteries,
alternators, starters; fluid exchanges; repair and/or replacement of steering and
suspension parts, brakes, exhaust, tires, lights, belts, wipers, hoses, etc; and
alignments, unloaded trucks, stocked, labeled and organized parts and tires,
customer service, and building maintenance to include painting and cleaning.

Sears Auto Center 02/10 — 0511
Technician Il and Customer Service Advisor

Duties: As a Technician Il | performed the same duties as listed above for
Rochester Ford. Customer Service Advisor duties included: helping customers



with information about their vehicle, called the warehouse for part pricing,
organized and maintained shop floor standards, inventory, scheduling, and sales.

Jiffy Lube Express — Rochester 01/09 - 02/10
Technician-Courtesy- Customer Service Advisor-Team Leader-Supervisor

Fulton Fabricating — Wanamingo 05/08 — 01/09
Machine Operator/Wire Wrap

Duties: Produced wire ceiling hangers ranging in length from 4’ = 20°, bundled
correct number of units per customer request, wrapped, labeled, and palletized
bundles for shipment, operated spot welder, occasionally performed MIG welding
and drill press operations.

Alco — Zumbrota 08/07 — 01/08
Associate

Duties: Customer service, operating cash register, balancing registers at close of
day, responsible for floor replenishment, organized and maintained organization
of back room equipment and inventory, performed assembty of furniture, grills
and patio furniture, and toys including bikes, and responsible for maintenance
and janitorial operations.

Jiffy Lube Express — Rochester 10/06 — 03/07
Technician

Duties: Responsible for lower bay operations which included: changing oil,
changing differential, transfer case, and transmission fluids, changing fuel and.
transmission filters, and underbody inspections.

IBM — Rochester 11/06 — 01/07
Quality Inspection

Duties: Responsible for performing quality inspection of completed computer
components prior to shipping to customers.

Roscoe’s BBQ — Rochester 08/00 — 10/06
Cook — Kitchen Manager

Duties: Started as cook — prepping and cooking food to specifications, stocking
supplies and cleaning kitchen. Later promoted to Kitchen Manager with
additional duties including; opening and closing procedures, vendor contacts,
bank deposits, supervision of 5 kitchen staff, training new employees, and
interviewing and hiring new staff.
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