Hi,
As you know, we had a meeting with Tom this afternoon. After the meeting
was over (about 4:15) I went out the door in the mixing area to have a
cigarette. When I stepped outside I saw Dara and Chris making out in their
car. When they noticed me they jumped away from each other and got out of
the car. Dara should have been on her line at that time, their first
scheduled break is at 5:00. The employee on her line and the mechanic were
both looking for her for over 10 minutes. This unacceptable behavior is
very inappropriate and will not be tolerated. I have witnessed Chris
talking to Dara on her line several times a day, everyday they are both
here. I have also caught Dara in the mixing area several times a day while
her line is running without her. Dara is a line lead and therefore is held
to a slightly higher standard. She needs to be able to lead by example. I'm
sure she would not appreciate it if people were walking off the line to go
make out in their cars.
Both Dara and Chris have proven to me that they cannot work together and
remain professional. They are too much of a distraction to each other. I
have two solutions to this problem If they both want to continue working
here.
1) They work separate shifts.
2) Only if working separate shifts absolutely will not work, they can both
stay on 2nd shift. But they both have to agree to the following
stipulations: We have two mixers on 2nd shift, Terry will take care of
Dara's line. Chris is not to go to Dara's line and Dara is not to go to the
mixing area for any reason. If Dara needs something from the mixing area,
she is to ask me and I will take care of it for her. Dara will keep her
water bottle on line from now on (she is pregnant, I do understand she has
a note from her doctor.) I feel that she is using this as an excuse to go
to the mixing area to talk to Chris. They will have no contact with each
other unless it is during scheduled break time. They must be able to come
back from break on time as well.
If they cannot agree to this, I cannot allow them both to remain on 2nd
shift.
I have not spoken to them regarding this matter, because I am not sure how
you want to handle it on the CMG end. Thank you in advance for your
cooperation in resolving this issue.

Thank you,
Jennifer
Sent via BlackBerry from T-Mobile

