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~ 3menth/6month Evaluation
Employee Name: K onden | Iorahion | Depariment: Cnnd
- obTidle: Gy Qe Hire Date: C@JG:}! o )
| Supervisors YW\ v K Lieser Evaluation Period: Ao irthsS [ Heo hA

T R R TR |

e T
Attendance @ Repc:rté for all scheduled shifts at the Ef, N N
schadyled start time . '
¢ Notifies supervision in advance if o
unable fofeport to work as &= L 52 1
' B _ scheduled ’ 4 '
Communication. | ¢ Effectively exchanges information, 5 _@' ' 0 ’ [
C © written or verbal, with all types of : - .
personnel . ' - :
e Communicates information E/ O kTl -
accurately, fimely, and respectiully . ‘
Job Skills and o Able o grasp new concepts and o 0 =
Ability to Leam apulias them to the job .
: e Demonsirates technical
understanding of the job . =g =
o Asks questions to confirm '

: understanding of concepis >4 - H H
Work Qualityand | e Opersies systems and equipment = L [l
Ability to Follow properly . %] O L
Waork Instructions | e Follows work procedures 7 . I

. s Pt
. e Follows through on tasks T N |
Safety ai:u:i QA- e Follows all Safaty policies Q//, 1 [
iﬂfd Satety e Waiches out for others = 1 I
arenass . ‘
' e Follows all OA & Food Sefety ‘E/ 1 O
% Awareness policies & procedures .
Te'a.m .Woré«: and | o Abletoget alongwith others and E/ 1 N
Initiative help them complete tasks
e Does work without being constanily i ﬁ/ ]
reminded
e Fits info the norms and expeciations g/ 1 1
of the organization. '




Please answer the following questions helow:
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il . * . Superuisor;
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sk el
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Are addmona! reﬂourcesfteois needed?

a

Have addmonal reso urces/toois ’rhai the employee
requested been provided?

Are there any harriers or obstacles to successfuil\,r
perforim the work?

if obstacles or barriers exist, what has been dong
o eliminate them?

Fm?mg‘;ees gt their % month and 6 month milestone, please mark one:.
Employee is making progress and mesting performance expectations
[0 Employee is not making prograss and Is not meeting performarnce expeciations

Supervisor Comments
{If Noi-Accepteble js marked for any Task, specific examples must be provided) -

t

. Employee Cemmenis

Thia Evafuarion hos been reviewed with me on ihis dates

Erployee Signaiure:
%& W [

/i faort

‘Supervisor Signature:

ZA(A:/

?7///

Date:




PAYROLL CHANGE REPORT

Today's Date: 8/16/2016 Effective Date:  8/29/2016
Hire Date: " 6/6/20186 Hours Worked: 480 Hours
Employee's Name: Kadar Ibrahim
Department: Grinder
CHANGE {S) FROM TO
X [Rate $9.50 Hi.oo
Shift Differential $0.50 H0.950
Total $10.00 (DO
REASON (S) FOR THE CHANGE (S)
X ISeniority Increase (Circle One) 480 HRS | 6 Month § 1 Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Kadar has zero absences,

B
Authorized by: % Date: _Zg'// ‘@/67
artment Manager) / /

Guideline verified: ){\k%(}? W"\Q&L Date: (5’ [é\, ”lL

ﬁ% Date: 8/ 23 / Lk

'(TBM Authorization)




