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Career Focus
Results-oriented, high-energy, and hands-on professional seeking a challenging career to serve a growing organization to the best of my ability sincerely, honestly with hard labor and where I am the role player for the overall growth of the concern and give respect. I want to exploit my talent and want to grow with the organization becoming a responsible person to contribute to the overall success of the organization utilizing my knowledge, experiences and leadership skills.
Summary of Qualifications
	Supervision
Managing Processes
Financial Planning and Strategy
	Process Improvement
Tracking Budget Expenses
Dealing with Complexity
Automotive Manufacturing
	Production Planning
Controls and Instrumentation Strategic Planning


Professional Experience
Standard Die & Fabricating — Livonia, MI
Press Operator, Feb 2014 to Present
[bookmark: _GoBack]Provided leadership and continuous improvement to production in the areas of safety, quality, cost/productivity, and delivery.  In addition, utilized the necessary resources and training, coaches/mentors associates on behavior relevant to the organization’s values, policies, procedures, and performance standards. Analyzed production schedules and estimates employee hour requirements and adjusted work procedures to meet production schedules. 
· Recommended measures to improve production methods, equipment performance and quality of product; suggested changes in working conditions and equipment use to increase efficiency of production department, evaluated manufacturing process and practices

Ground Effects LLC — Dearborn, MI
Supervisor, 2013 to 2014
Provided leadership and continuous improvement to production in the areas of safety, quality, cost/productivity, and delivery.  In addition, utilized the necessary resources and training, coaches/mentors associates on behavior relevant to the organization’s values, policies, procedures, and performance standards. Analyzed production schedules and estimates employee hour requirements and adjusted work procedures to meet production schedules. 
· Recommended measures to improve production methods, equipment performance and quality of product; suggested changes in working conditions and equipment use to increase efficiency of production department, evaluated manufacturing process and practices
· Evaluated needs and requirements for new products and processes, works with other Business Units to make facility process changes
· Accomplished manufacturing staff results by communicating job expectations; planning, monitoring, and appraising job results; coaching, counseling, and disciplining employees; initiating, coordinating, and enforcing systems, policies, and procedures
· Maintained work flow by monitoring steps of the process; setting processing variables; observing control points and equipment; monitoring personnel and resources; studying methods; implementing cost reductions; developing reporting procedures and systems; facilitating corrections to malfunctions within process control points; initiating and fostering a spirit of cooperation within and between departments
· Completed production plan by scheduling and assigning personnel; accomplishing work results; establishing priorities; monitoring progress; revising schedules; resolving problems; reporting results of the processing flow on shift production summaries.
· Maintained quality service by establishing and enforcing organization standards
· Maintained safe and clean work environment by educating and directing personnel on the use of all control points, equipment, and resources; maintaining compliance with established policies and procedures.
· Resolved personnel problems by analyzing data; investigating issues; identifying solutions; recommending action.
Team Lead, 2011 to 2013
Planned, coordinated, trained, and supervised the work of staff engaged in production.  Consulted with other supervisory staff on the priorities, task assignments, and work schedules of the production staff.  Participated with other supervisors in the preparation of budgets, staffing requirements, work schedules, estimates, and work plans for the efficient deployment of the maintenance workforce
· Worked interactively with other shifts and team leaders to ensure consistency in policies, methods, and procedures
· Provided direction to the manufacturing work areas
· Supervised and managed production staff to include scheduling, performance management, progressive discipline, attendance tracking, time card accuracy, safety awareness, training, etc.
· Organized and coordinated activities within the manufacturing operation to meet or exceed the facility and corporate goals
· Ensured quality parts are produced and delivered on time that meet customer specifications
· Projected staffing for daily and future production needs
· Coached and facilitated problem solving among production staff
· Promoted continuous improvement involvement along with timely completion of all corrective actions assigned
· Consistently monitor machinery, processes, and work cell layouts in order to recommend improvements that yield increases in profit and quality levels and decreases potential safety hazards
General Labor, 2010 to 2011
Work all positions on the production line. Performed production work in warehouse operating and cleans machines. Assembled finished product and inspected product to ensure high quality
Responsible for masking (taping) vehicles with masking tape to be spray painted
Paint vehicle with a robotic (machine operated) sprayer. Candidates must previous have primer experience
Responsible for car washing approximately 100 to 140 vehicles a day
Education & Certifications
everest institute — Dearborn, MI
Diploma, Medical Assisting 2007
southwestern high school — Detroit, MI
Diploma, General Education 2005
Designations:
Certified First Aide, expires 08/2015
CPR Responder, expires 08/2015 
Of Note
Professional Development:
Ability to participate in activities requiring extended time spent in any area of the facility
Self-starter and possess the ability to properly manage time and projects
Good organizational, interpersonal and communication skills
Ability to achieve desired results by influencing peer groups within the facility


