Disciplinary Report Form

Employee name: Hire Date: Job title:
Hibo Ali 10/06/14 Production
Department: Shift: Supervisor:
Production 1st Bunthy Douk
Offense track: _X_ Performance issue _. Work rule violation, Work rule violated, if any:

Type of offense: ___ Absenteeism ___ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating __ Falsifying company documents ___ Unsafe behavior __ Eating
in undesignated areas __ Smoking in undesignated areas ___ Posting items without permission ___ Spreading gossip ___ Using vulgar
language __ Horseplay __ Indecent behavior ___ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite ___ Failing to follow
instructions __ Poor work quality ___ Poor work quantity ___ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor
housekeeping __ Disregarding dress code __ Other

_X__ Disruption in the work place
X__ Threatening or creating conflict w/ coworkers

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

On Friday 9/15/17 there was an altercation between Hibo and Muhubo Mohamed in the women’s
bathroom. The witness’ stated that Muhubo and Hibo were talking and yelling and Muhubo slapped
and grabbed Muhubo’s hijab. Hibo didn't at first try and defend herself but later did by grabbing
Muhubo’s hijab. Hibo should not have engaged in the conversation but left and contacted a
supervisor immediately.

] . . Date:
Completed by: Kelsey Sikkink 9/18/17

(Shaded area to be completed by Human Resources only.)

Progressive step: ;. Oral warning™® = Suspension (unpaid) .. | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand . Release . Suspension (paid) *File apart Date: Type: Offense: Date:
from personnel files:and copies thereof g

X Verbal

Consequence if incident occurs again: : , ; :
: Written and/or up to FinaL/q; Assignment end depending on the situation

Date

: 4 !
Human Resources Signature(s): f{j / — —

Employee statement: __ 1 agreezﬁ;ith the ‘l?\cident description above. I disagree with the incident description above. Date
report presented to empioyee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a

Discipline Complaint Form. -M
Employee signature: _L! ) el Dateﬂ_lz lgz ‘ a
[ g1/

Witness signature (if an”: Ay, PN Date: .

Signature of person presenting report: #4 J{: (l d < 4‘2 Date: _ 92 J; £/t




Kelsey Sikkink

From: Bunthy Douk <BunthyD@reichelfoods.com>
Sent: Monday, September 18, 2017 8:37 AM

To: Lisa Campbell; Kelsey Sikkink

Cc: Mike Schumacher

Subject: FW: Hibo Ali & Muhubo Mchamed

Witnesses from last Friday incident.

Sarouen N —She was at the sink looking in the mirror and heard Hibo & Muhubo was talking but was not sure what they
were talking about. Then she saw Mububo start slapping and choking Hibo. Hibo didn’t try fight her off until. She told Siv
C not to help but call someone.

Siv C — She has the same statement like Saroen N but tried to hold onto Muhubo arm. After finding, out that she could
not help Hibo she went to go out and tell QA.

Amina E — She was talking to Mububo but didn’t know who was fighting so she ran out. Her and Muhubo was talking
about a joke.

Isabel — She has the same statement like Saroen N and Siv C but she was standing in line. She ran out to notify someone.

Thanks

From: Lisa Campbell
Sent: Friday, September 15, 2017 3:16 PM

To: Heng Somark; Bunthy Douk; Isabel Garcia; Brittany Laber; Samarth Chea; Jamie Laber
Cc: Kelsey (Kelsey@corpmgmtgroup.com); Mike Schumacher; Alfonso Cerda; Lori Taylor
Subject: Hibo Ali & Muhubo Mohamed

Hi

There was an altercation in the women’s restroom during shift exchange.

Muhubo said she was walking to the restroom and Hibo starting saying stuff to her regarding Muhubo not liking her.
Muhubo went into the restroom and said Hibo grabbed her hijab and would not let go after she told her to stop. Hibo
said Muhubo slapped her across the face.

Muhubo said Hibo was the reason she transferred to 2" shift. Hibo told an employees wife that Muhubo and her
husband (another employee) were having a secret relationship and several employees were talking about it. (She told

CMG she would like to transfer due to daycare issues)

When we brought in a translator for Hibo she was not communicating to us what Hibo was saying, she was siding with
Hibo and we were not getting the correct information.

Hibo was sent home (she is a 1% shift employee), Muhubo is currently working.

Both employees will be meeting with Kelsey and Ali Rage (to translate) on Monday at 2pm. Warnings will be issued to
both employees for their actions.



Any questions please let us know

Lisa Campbell
Human Resource Generalist

Reichel Foods, Inc. | 3706 Enterprise Drive SW | Rochester MN, 55902 | Phone: 507.289.7264 | Fax: 507.289.6552 |
www.reichelfoods.com




