PAYROLL CHANGE REPORT

Today's Date:

11/1/2016

Effective Date:

Hire Date:

5/8/2016

Hours Worked: 1040/6 month

Employee's Name:

Hassan Mohamed

11/28/2016

Department: 1QF
CHANGE (S) FROM TO
X |Rate $9.75 B O
Shift Differential N
Total $9.75

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month} 1 Year | 11/2Year| 2Year | Annual
Merit Increase (level 2)
Other
ADDITIONAL COMMENTS
g s = %/’/2"1-—“—“} 2 oy .
Authorized by: e s Date //7; /% A

Guideline verified:

(Department Manager)

(GM Authorization) 1




EORPORATE MANAGEMENT GROUP.-

“our sarkideog managenrent Estaifing trpeas™

3monih/Gmenth Evaluation

f § A 2
Employee Name: {~aSsan [ NO Ram@epariment: O F 17
Job Title: / QF Hira Date: &8~ Lo
Supervisor: D ICIK KMSU’\ Evaluation Period: (g NontEh
§ R R :- 5 "’; 7
. : A‘ ggp?ﬁ’bl?”%‘r 14 l?z;%. ]
[ .
Attendance o Repartsforall scheduled shifis at the - N
K I .
schedyled start time :
e« Noifffes supervision In advance if o
unable tofeport fo workas . Kl . R ]
scheduled . . A
Csmmumcai bn. | ¢ Effectively exchanges informailon, - m o 0 ' 1
" writken or verbal, with all t\,rpas of : &
personnel ' : :
s Communicates information lil ] .
accurately, iimely, and respectiully _
lob skills and o Able to grasp new concepts and A 0 " ¢
Abllity to Lean applies them to the job
o Deronstrates technical : I
understanding of the joh [\g ‘ L
o Asks questions to confitm i
: understanding of concepis @ : . L L
Work Qualityand | «  Operates systems and equipment "N LI L
Ability to Follow properly - 1 | [
Work Instructions | o Follows work procedures ﬁ] ] ]
. ¢ Follows through ontasks W T |
Safety and Qh- e Follows all Safety policles ﬁﬂ ' I N
By . %
Foad Safety e Watchesout for others $l 1 [
Awareness . ) ‘
o Followsall OA & Food Safety ﬁ&] 1 u
* Awarenass policies & procedures { :
Te'im rWQrk and | e Abletoget along with others and m ] n|
Infifative help them compleie fasks
¢ Does work without belng constantly 1$l N L
reminded -
e Fits Into the norms and expeciations i] | I
of the organization. ¥




Please answer the following questions helow:

hrve s o b

;-\re addmcmal 1 ESDUYCGS/mais needed’ “Have addmanai reseurces[r.oo 5 ’chat Lhe empioyee
. ) requested heen provided?

Are there any barriers or obstacles to successfully | I obstacles or barriers exist, what has been done
perform the work? " | to eliminate them?

FonEmployees st iheir 2 manfh and S ﬁmmh mz!&iﬁn , pleass mark one:.
Employesis making progress and me efing performance expectations
I Employeeis not mak ding frogress and Is not meeting performarice expaciations

Supervisor Comments
 {If Not-Acceptable is marked for any Task, specific exomples must be provided) -

:

~+  Employee Conunents

This Evoluasion has been reviewed with me on s dute

Eriployee Signature: ) Date:
ey . - (1706
Supervisor Stenature: o Date: )
Nz Effr’z‘%ﬁf ) 0-3/-ly




