CORPOIAATE MANASERENT GROLE.-

it R anee st el & SRiTng tap s

3month/6month Evaluation

Employee Name: M\ i€ btayrel]

Department: TYALX O e

Ban

Hire Date:

T -2%-15

joh Title: 1§
Supervisor:

[ dn Ay ol

Evaluation Period:

G rmornths

Attendance Reporis for a[l 5cheduied sh1ﬁ:5 at the ] jrd i
scheduled start time
Motifies supervision in advance it o
unahle torreport to work as 3 : %] ]
scheduled
Communication Effectively exchanges information, v 1 O
' written er verbal, with ail types of B
parscnnel
Communlcates information | | .
accurately, timely, and respectfully -
lob Skiils and Able to grasp new concepts and e 0 L]
Ability to Learn applies them to the job
Demonstrates technical [ ]
understanding of the job l o
Asks guestions to canfirm 0 ]
. understanding of concepis z :
Waorle Guality and Operates systems and equipment % L 89_
Ability to Foliow properly : el | F_‘I____
Work Instrictions Followss work procedures 7 O O
Follows through on tasks E/ 0 [
Salety and CiA- Foilows all Safety polictes E/ 0 L3
Food Safety Waiches out for others el Ll s
Awareness Follows all QA & Food Safety _ -Ef 0 - O
* Awareness pollelas & procedures :
Tear Work and Able to get alongwith others and i 0 ]
Ini“tiativef help them compleie tasks —
Raes work without being constantly 7 [ ]
reminded ]
Fits into the norms and expectations i a 0]
of the organizatlon, '

{
——



Please answer the fullowing questions below:

FEp R P TR Ty e

TErploves ..

— g e SlpeEvisar
Are additmnai reaﬂurcesftc-nls needed?

Ha‘u'e adchtmnal resnurces}tm}ls that the Emplﬂ‘fee
requested heen provided?

Are there any barriers or obstacles ta successfully | 1f obstacles or barriers exist, what has been done
perfarm the work? _ " | to ellminate them?

For Employees at their 3 month and & month mllestone, piease mark ona:.
Employee is making progress and meeting performance expectations
{1 Employee is not making prograss and Is not meeting performance expeciations

Supervisor Comments
fif Not-Acceptable is marked for any Task, specific examples must be provided] -

Employee Comments

This Evoluaiion has been reviewed with me on this date. ' -
Employes Signature: Ratz:

A

2

afnisor Signature:

254 Rase




PAYROLL CHANGE REPORT

Today's Date: 11/242015 Effective Date: 11/23/2015
Hire Date: 428/2015 : Hours Worked: 6 Months
Employea's Name: Minnie Harrell
Department: Packout
CHANGE (5) FROM TO
X |Rate - $9.25 g q_{'}O
Shift Differential $0.00 —
Total $9.25 £4. 50

REASON (S) FOR THE CHANGE (5)

tGMrAutharizaﬁan}

X |Seniority Increasa {Circle One) 430 HRS | 6 Month { 1 Year f 11/2 Year| 2Year | Annual
Merit Increase
{Other
ADDITIQONAL COMMENTS
Minnie has one absence in six months.
iAuthorized by: fé”ﬁf‘;@a}\h Date: ///9//5.—-
{Department Manager) ' AL
Guideline verified: ‘ £ | Date: | 'rfo-"l, ‘:)
_...u-._
Date; "'I\ , ? / / J




