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· Got appreciation from IBM, Singapore for Best Developer for the Project.

· Appreciated for good work at Peoplesoft partner Cherryroad Technologies for MTA Project, NY.

· Worked with Peoplesoft Gold Partner , Cedar-Crestone (formerly Cedar Inc.)

· Have worked in projects for State Govt, Public Sector, Utility, Banking, Consulting, Telecom, Manufacturing, Auto, Consumer Goods and University.

· Underwent PeopleTools I & II training / Certified Peoplesoft Developer from Peoplesoft Inc., Singapore in 2001

· Commendations Received at Capital One in Customer satisfaction survey during 2005-2006/2009

SUMMARY

· Worked as Peoplesoft Techno-Functional consultant for nearly 10+ years on PeopleSoft. Worked extensively in Peoplesoft HRMS/,Portal,FSCM,EPM 

· Subject Matter Expert (SME) in People Tools (Application Designer, Component Interfaces , Import Manger, Work-Flow, Data Mover, Peoplecode, Security Administrator, Object Security, PS-Query/Crystal Reports, nVision Drill-down reports, Process Scheduler, Utilities, Application Engine, XML Publisher, Integration Broker and Upgrade Assistant).

· Development of Peoplesoft for the common RICE (Reports, Interfaces, Conversions, Extensions) objects using combination of PeopeTools (App Engine, App Designer, Component Interface etc...) and SQR and Crystal Reports... 

· Data archiving using tools like Data Mover, SQR, Application Engine/File-Layout, Informatica. 3Rd party tools like Golden, SqlDbx etc...

· Experience in Testing PeopleSoft Applications by creating Test plans and Test cases, have done Performance Tuning.

· Good at system proposals, evaluation, analysis, technical specs, coding, testing and user training.

· Emphasize enormous on timely delivery of my deliverable. Speed and Quality are my integral skills. Good Team player. Spend time to understand how the team works, and adapt myself so that the team & I can be most productive. Ability to resolve complex technical issues using simple solutions.

· Conversant with documentation standards set by Peoplesoft for creating, modifying objects in the Peoplesoft environment.

· Have been involved in the different phases of Peoplesoft environment namely Implementations, Upgrades and Maintenance (Post-Production Support). Able to predict/rectify the type of complications that may arise.

EDUCATION

· Bachelors in Engineering with First Class, India

CERTIFICATIONS AND TRAINING

· Underwent Peoplesoft (PeopleTools I & II) training at Peoplesoft Inc, Singapore during 1998

TECHNICAL SKILLS

Languages

:
PeopleCode, PL/SQL, SQR , SQL

Modules

:
HRMS/HCM - (Payroll, Base Benefits, Benefit, Administration, Pension Administration, Time & Labor,





Global Payroll, North American Payroll and Foundation Tables)






FSCM - (AP, AR, Billing, PO, GL, AM, Grants, Costing, Inventory)





EPM - (HR-Dashboard, Finance, E-Performance)

Versions

:
6.1,7.51,8.13,8.4,8.8,8.9 & 9.1

PeopleTools
:
Application Designer, Component Interfaces , Import Manger, WorkFlow, Data Mover, Peoplecode, 
Security Administrator, Object Security, PS-Query/Crystal Reports, nVision Drilldown reports,  
Process Scheduler, Utilities, Application Engine, XML Publisher, Integration Broker and Upgrade Asst

Database
:
MS SQL 7.x/8.x (2000), Oracle 7.x/8.x/9i/10g, Sybase ASE, IBM DB2

Operating Systems
:
Windows 98/NT/2000 , UNIX and Linux

Servers
:
Apache, IIS, Java Web Server, IBM Websphere, BEA Weblogic

EXPERIENCE

Client: PricewaterhouseCoopers (PwC), Tampa, FL – Infosys Project 


                Oct  2011 – Mid Nov 2011...

Project : Peoplesoft HR Upgrade Scope Analysis from 8.9 to 9.1

Role : Peoplesoft Technical Consultant

Responsibilities:

· Created fit gap analysis between version 8.9 and 9.1, Modules upgraded – Benefits, Payroll, Tax, HR, Manager/Employee Self Service. Showed all Peoplesoft objects that are getting impacted due to the upgrade. Upgrade time line will be derived from such documents.

· Created presentation on technical and functional highlights of the new version. Showed the different UI changes to the new version.

· Showed client use of AWE (Approval Workflow Engine) and its benefits.

· Showed client use of XML Publisher is reporting, and ways to remove crystal reports from their portfolio.

· Showed client use of new Mass Update specific to HR (Under Workforce Admin>Collective Processing).

· New infrastructure requirement discussion held. Clients plans to move from Oracle DB to MS-SQL DB and from UNIX to Windows 7 server.

· Worked on migrating Employee Self Service and Manager Self Service modules. Loaded these components using CI onto a work record for faster retrieving and saving.

Environment: PeopleSoft 8.9/9.1 HRMS, PeopleTools 8.49/8.51, Oracle 10g/MS-SQL, Windows , Unix, Data  Mover, Component  Interface,  Integration  Broker, Sharepoint,  SQR,  Crystal  Reports,  AWE, XML Publisher, Mass Update, nVision,  HP Quality Center and  PS/Query.

Client: State of NewYork (Workers Compensation Board), Albany, NY 


                      March 2011 – Sept 2011

Project : Peoplesoft FIN Upgrade from 8.8 to 9.1

Role : Peoplesoft Technical Consultant

Responsibilities:

· Created fit gap analysis between version 8.8 and 9.1, Modules upgraded – AR, AP, GL, PO, INV

· Did mapping of new records to old / dropped records. Generated compare reports and applied all the Peoplecode / object changes in the target environment.

· Was given the task to upgrade custom Queries, SQR, Application Engine, Record Views, Crystal reports based on the fit gap analysis documents.

· Ran Peoplesoft delivered conversion Application Engine programs in given sequence. Log files generated where kept in central location for easy reference.

· Changed all the dropped tables into record view for easy reference later.

Environment: PeopleSoft 9.1 FIN, PeopleTools 8.50/8.51, Sybase ASE DB, Windows , Unix, Data  Mover, Component  Interface,  App Package, Integration  Broker, SQR,  Crystal  Reports,  nVision,  HP Quality Center and  PS/Query,  Serena Changeman, RapidSQL & SQLDBX

Client: CapitalOne, Richmond, VA – Wipro Project 




              
            Sept 2010 – Feb 2011

Project : Peoplesoft FIN Upgrade from 8.8 to 9.1

Role : Peoplesoft Technical Consultant

Responsibilities:

· Created fit gap analysis between version 8.8 and 9.1

· Converted various functions peoplecode in FieldFormula to App Packages. Modified multiple app packages to fit in custom code.

· Worked on entirely new workflow in 9.1 for Travel & Expense. Had to modify various parts of the App package to include the custom workflow  that was present in 8.8

· Plugged in new workflow modification for approval for expense to adhere to custom approval. The delivered AWE was customized for this.

· Fixed issues while the system / UAT testing was being performed.

· Analysed and modified SQR to fetch data from modified record structures. Modified Queries used in Crystal Reports  to new data structures.

· As a POC incorporated Google Map API in expense report with Mileage expense, to show in a map the Start and End.

· Implemented real time Help using the documentation provided by Oracle.

· As a POC implemented Voltage Security Encryption for Credit card Numbers/SSN. Installed the delivered JAR file in Application Server, opened the required port and created the the PeopleCode functions for the same. The functions are for encrypt and decrypt. The functions open a connection to the remote server and generate the encrypted values.

Environment: PeopleSoft 9.1 FIN, PeopleTools 8.50/8.51, Oracle 11g, Windows , Unix, Data  Mover, Component  Interface,  App Package, Integration  Broker, SQR,  Crystal  Reports,  nVision,  HP Quality Center and  PS/Query, Voltage Security

Client: PricewaterhouseCoopers (PwC), Tampa, FL – Infosys Project 



         May 2010 – Sept   2010

Project : Peoplesoft HRMS 8.9, new enhancements / support.

Role : Peoplesoft Technical Lead (Consultant)

Responsibilities:

· Created iScript based screens for online reporting with Java applets Piechart and Barchart, this reports were for Total Reward Statement.

· Created new Total Rewards Summary (TRS) for US, Canada & UK Operations for year 2010-2011.

· Reporting was done for North America operations. Compensation, Payroll, Benefits data was used in preparing the statement. Users can view thro' portal all the information about their personal income details etc.

· The work involves preparation of scoping sheet, impact analysis document, fixing the incident, Discussion Document and preparing unit test plans in the relevant versions of PeopleSoft HRMS.

· Fixed bugs extensively in Administer Training, Workforce Administration and Monitor Workforce. Written people code as per the requirement, on different events to implement the Business rules and validations.

· Developed SQR’s on “Union Hourly Functionality” in HRMS 8.9 it includes Layoff Roaster Report, Bumping Report, Seniority Report and Recall Roster Report

· Developed “Component Interfaces” and “Excel Interfaces” for “HR Setup Tables”.

· Created new Application Engine / SQR programs to load / report against the database. Provided security for objects created.

Environment: PeopleSoft 8.9 HRMS, PeopleTools 8.49, Oracle 10g, Windows , Unix, Data  Mover, Component  Interface,  Integration  Broker, Sharepoint,  SQR,  Crystal  Reports,  nVision,  HP Quality Center and  PS/Query.

Client: Verizon, Boston MA                                                                                  


            Feb  2010 – Mar 2010

Project : Peoplesoft Financials and HR Integration with Esker Fax Server, new enhancements/XML publisher

Role : Peoplesoft Technical Consultant

Responsibilities:

· Integrated Peoplesoft with Esker Fax/Mail server with Voice integration. In Financials integrated PO Fax capability, in HR integrated Voice, Fax in Employee Self Service.

· Extensive use of Peopletools (Integration broker) and webservices.

· Created new enhancement for status update to Administration users on Messaging while status is in New status of a specified period of time.

· Created new SQR for new functionality being added. Created new Application engine, Components, Pages, Menus, Component Interfaces, and wrote Peoplecode for making the functional specs to operation.

· Created reports using Oracle plugin / XML publisher. These reports where either sent by email , viewed online or sent by Fax using the above Fax intergation with Esker.

· Wrote new application interfaces for bank transactions based on BAI2 specifications for receiving/sending data thro secure sockets. This information was required by the PS FIN application.

Environment: PeopleSoft 9.0 Financials/HR, PeopleTools 8.49/8.50, Oracle 10g, Windows , Unix, Data  Mover, Component  Interface,  Integration  Broker, Sharepoint,  SQR,  Crystal  Reports,  nVision,  and  PS/Query.

Client: CapitalOne, Richmond, VA – Wipro Project                                              


           Jun 2009 – Dec   2009

Project : Peoplesoft Financials 8.8 Travel & Expense

Role : Peoplesoft Financials Technical Consultant

Responsibilities:

· Worked with the end users and gathered information for modification to existing vanilla Travel & Expense module.

·  Created multiple workflows to accommodate the new change. Also updated Portal to reflect this change. Used Integration broker (Message Subscription Peoplecode) for this.

· Wrote new application interfaces for bank transactions based on BAI2 specifications for receiving/sending data thro secure sockets. This information was required by the PS FIN application.

· Created SQR Reports for the T&E custom module. These reports were used in ESS & MSS.

· Created inventory items using EDI (This depended on the vendor's IT infrastructure, feeds could be of CSV file, App Messaging etc.)

· Created Peoplesoft entries using remote activation of Component Interface.

Environment: PeopleSoft 8.8 Financials, PeopleTools 8.45, Oracle 10g, Windows , Unix, Data  Mover, Component  Interface,  Integration  Broker, Knowledge Link,  SQR,  Crystal  Reports,  nVision,  and  PS/Query and PHIRE Architect Versioning.

Client: Rexnord Inc., Indianapolis, IN                                                                           


            Jan 2009 – May  2009

Project : Peoplesoft Financials/SCM 9.0 Production Support

Role : Peoplesoft Financials/SCM Technical Consultant

Responsibilities:

· Customized record, Queries, Crystal reports definitions and pages of Accounts Payable, purchasing & General Ledger module.

· Used People Code to implement Business Rules and to validate the data entry process

· Developed SQR listing of Voucher due Details, Payment Register General Ledger Voucher Details etc.

· Major work done in Accounts Payable module is the customization of the Pay Cycle process

· Provided security to the users by writing various Validations through People Code especially in General Ledger module.

· Developed Workflow for Voucher Approval, Vendor Approval & Pay cycle Approval.

· Customized voucher posting process (Application Engine) to support multi currency validations.

· Prepared Technical Design Specifications, requirement gathering and giving suggestion to the functional people for the technical scope.

· Developed Journal Generation error report using Application Engine & SQR for greater performance. It generates multiple reports one for payment & the other for vouchers.

· Customized Requisition & Purchase Order workflows (Virtual workflows) using PO approval rule set as per the business requirements.

· Created Process Definitions, Pages, Components, Component Registration (Structure & Content), Records, Fields, PS Jobs, User Profiles, setting rights to Menu Definition.

Environment: PeopleSoft 8.8/9.0 Financials, PeopleTools 8.49, Oracle 10g, Windows 2000/NT/ Unix, Data  Mover, Component  Interface,  Integration  Broker,MQC (Mercury Quality Center),  SQR,  Crystal  Reports,  nVision,  and  PS/Query.

Client: Citigroup, Tampa, FL – Citigroup Project                                                  


           July 2007 – Dec  2008

Project : Peoplesoft FSCM upgrade 8.4 to 9.0 / Support  (AP,AR,PO, BI, INV, ePro, SCM)

Role : Peoplesoft FSCM Technical Consultant

Responsibilities:

· Worked with the end users and gathered information for designing the specifications. 

· Performed  the  data  analysis  and  data  mapping  and  designed  and  documented  the conversion /interface /Report documents. 

· Documented  and  designed  the  technical  specifications  for  interfaces/data  conversion and validation. 

· Created new interface program for loading the ADP payroll data into PeopleSoft General Ledger. 

· Modified  the process  to  capture  the vendor  ids as apart of  the AP/GL  interface, which populates the Journal Entries to GL module. 

· Modified  the  delivered  application  engine  programs  to  accommodate  the  vendor population.  

· Involved in performance testing and fine-tuning of the SQR & Application Engine programs. 

· Performed the unit/system testing, QA testing and various levels of application testing. 

Environment: PeopleSoft 8.4/9.0 Financials, PeopleTools 8.49, Oracle 10g, Windows 2000/NT/ Unix, Data  Mover, Component  Interface,  Integration  Broker,MQC (Mercury Quality Center),  SQR,  Crystal  Reports,  nVision,  and  PS/Query.

Client: Citigroup, Tampa, FL – Citigroup Project                                           



     Mid Dec 2006 –June 2007

Project : Peoplesoft Financials EPM 9.0

Role : Peoplesoft EPM Financials Technical Consultant

Responsibilities:

· Worked in Peoplesoft Best In Class – Country Core project later rechristened to Global Financial Accounting Technology

· Project involves Data acquisition from various Citibank worldwide locations and consolidating in a single Mart and giving feed to existing different systems. Created complex calendar for usage within the various processes

· Performed Data archival/conversion using tools like SQR, Application Engine/File Layout, Golden, Talend and ETL (Informatica) from legacy Citibank systems into Peoplesoft ODS Layer.

· Debugging Peoplecode, SQR, Application Engine, Component Interfaces,SQL using trace and log files.

· Required to work in strict compliance of Sarbanes-Oxley (SOX) Act.

· Setting up Budget targets, preparing line-item budgeting, applying allocation for budgeting, generation of Asset budget. In addition to this created setup for Planning, maintained forecast items and seasonal items and simulating these for different Accounting periods and Fiscal years.

· Created process to calculate the YTD and the CFWD process in Financials and Management Adjustments.

· Created control and dependency between various processes to control the flow of data via ETL and the batch.

· Created Reference data for Dimensions with the concept of Flexible attributes. Flexible attributes gives the benefit of scalability of Dimensions.

· Created process for Average and Pool process. Also assisted in creation ROMS (Recon Offset Merge and Standardization).

· Created and maintained Reference data for Product, state and channel information in PeopleSoft trees including creation of Tree structures and Tree flattened tables for storing flattened tree data.

· Used Application Engine and File Layout to transfer the data from flat files to PeopleSoft tables.Designed,developed and supported Metadata driven Component Interface tool, which generates file layout and loads data into specified CI. This tool is totally Meta data driven.

· Used recursive process to update processes based on the Process Monitor end date time.

Environment: Peoplesoft 9.0 Financials EPM, Ab-Initio, PeopleTools 8.49.07, Oracle 10g(10.2.0.2.0), UNIX, Application Engine, Component Interface, SQR, PS Query, Peoplecode, STAT Version Control 5.2.1, MS-Sharepoint, Serena Team Track.

Client: Capital One, Richmond, VA – Wipro Technologies Project        


            Mid Aug 2005 – Mid Dec 2006

Project : Peoplesoft HR EPM 8.8 / E-Performance with Informatica 6.1

Role : Peoplesoft Techno-Functional Consultant

Responsibilities:

· Responsible for the Level 3 support for HR-EPM & E-Performance (includes handling Informatica Maps/Workflow, Dataloaders, Datamart, Configuration & Brio Hyperion Reporting)

· Created Informatica map & workflow for Acquisition data for Hibernia Bank (from Lawson HCM), Supplier data from the Peoplesoft MSS module.

· Implemented dynamic logic to run the Datamart for 36 periods.

· Optimized Dataloaders and the Datamarts.

· Implemented logic to automatically extract Action/Action Reason codes from the Action Reason table to the Action Reason map in EPM.

· Implemented archiving of FACT tables for better performance of Hyperion OLAP reports / Dashboard. Used Informatica to accomplish this. Also used SQR for this purpose.

· Assisted in troubleshooting any ETL and Data Loader technical related errors.

· Created data mover scripts to facilitate ease in setting up new environments (test, sandbox, production copy). Provided recommendations on technical architecture of environments and deployment.

· Created customizations as necessary, per fit-gap and configuration document.

· Created many deliverables including Technical Project Plan, Customization Effort Level Document, ETL Processes Definition, Enterprise Warehouse Outlined, End-to-End Documentation, and Setting Up Source Environments, Setting up a New EPM Environment, Test Scripts, SQL Scripts, Issues and Resolutions Document, Problem Log, Informatica Management Document, Migrating Metadata Between Environments, and others.

· Setup and configured metadata including but not limited to: Record Metadata, Table map, Data map, Filter, Constraint, Data Element, Assessment, Target Rules, Strategy, Trees, Scorecards, and Security.

· Supported and extensive troubleshooting efforts for metadata created many custom allocation rules.

· Analyzed the PF_JOBSTREAM process for choosing the available Record Suites, and incorporated logic to fail the job stream in the event of Record Suites being locked.

· Incorporated code to run the Peopletools build process to use VARCHAR instead of CHAR in DB2/AIX.

· Customized Promotions and Movement data for easy reporting. This is based on special requirements from client.

· Enhanced Session Calc data for E-Performance data.

· Developed customized process scheduler for running batch jobs which could be perl scripts, Informatica workflows, other 3rd party applications. This provides a complete view of all processing happening in the EPM platform.

Environment: Peoplesoft 8.8 HRMS / Peoplesoft HR EPM, Informatica 6.1, PeopleTools 8.45, Oracle 9i / DB2 , UNIX, Application Engine, Component Interface, SQR, PS Query, Peoplecode, STAT Version Control 5.2.1., IBM Rational Clear Quest.

Client: Texas Health and Human Services Commission, Austin, TX – Deloitte/Sierra Project           Mid April 2005 – Mid Aug 2005

Project Peoplesoft HRMS 8.3 Employee / Manager Self Service (ESS/MSS) Enhancement.

Role Peoplesoft Techno-Functional Consultant

Responsibilities:

· Used PeopleTools 8.21 at this project. I was involved with Peoplesoft MSS / ESS enhancement in Peoplesoft HRMS 8.3 for the above client.

· Created Component Interfaces to populate data into Visa/Permit pages. Created customized pages based on Derived Records.

· Populate Peoplesoft records with RecruitMax entries and displayed it onto a customized component for the Managers to view and approve.

· Customized completely the process monitor navigation for Managers to check only processes they have run. This customization uses component interface in great detail, and gives an easy to use layout when compared to Vanilla version.

· Worked to archive data from IBM DB2 database and loading into relevant oracle tables. Used SQR and Oracle Data loader to accomplish this task.

· Worked on totally customized module on Employee Leave. Used Component Interface, Value List for this.

· Worked on eProfile module in ESS and MSS.

· Worked on Peoplesoft Workflow for various modules. Worked on escalation of authorization in Workflow.

· Worked on managing leave module based on guidelines at state / federal level. Need for accurately showing available leaves for every employee based on criteria.

Environment: Peoplesoft 8.3 (Payroll, Time & Labor, MSS, ESS), PeopleTools 8.20.09, Oracle 8i, UNIX, Application Engine, Component Interface, SQR, PS Query, Peoplecode, RecruitMax Integration.

Client: Case Western Reserve University, Cleveland, OH – CedarCrestone Project   
                   Jan 2005 – Mid April 2005

Peoplesoft 8.41 SP1 Financials (AP, AR, AM, Projects,INV,Billing, Grants, GL, PO, ePro) Implementation

Role Peoplesoft Consultant

Responsibilities:

· Used PeopleTools 8.43.09 at this project. I was involved with Peoplesoft Financials 8.4 implementation and Peoplesoft 8.8 HCM Portal. This portal integrates all the various applications that are presently in the university.

· Worked on eProcurement for Dell online purchase module for single shipping.

· Created reports for Endowments namely Endowment Market value, Endowment Principal Summary, Unused Endowment Income.

· Was involved in creating and maintaining security for Peoplesoft Financials with combination of LDAP server, Dynamic Security. Created extensive Roles & Permission List and allied components in the different phases of security implementation.

· Was involved in removing redundant information in security related records in Peoplesoft using combination of SQR, PS Query and Excel spreadsheets. By doing this system is trimmed paving way for an excellent performance.

· Configured Integration Broker, Application messaging for synchronizing between Peoplesoft HCM and Financials.

· Creating New Pages and Components for various business requirements/customization.

· Customized various pages and modified Peoplecode to meet client’s business requirements.

· Created Application Engine programs using File Layout to load data from legacy systems to Peoplesoft system.

Environment: Peoplesoft 8.4 SP1 (AP, AR, AM, Billing, Grants, GL, PO, eProcurement), PeopleTools 8.43.09, Oracle 9i, UNIX, Application Engine, SQR, PS Query, nVision, Peoplecode, Serena Changeman 5.6

E.W. Scripps Co, Cincinnati, Ohio









                    

Technology knowledge transfer to integrate LDAP based server for Single Sign on for Peoplesoft

Client: Metro Rail Road North (MTA), NYC, NY - Cherry Road Project               


            Sept 2004 – Dec 2004

Project Peoplesoft 8.8 (HR, NA Payroll, Benefits and T&L) Implementation

Role Peoplesoft Consultant

Responsibilities:

· Used PeopleTools 8.44 at this project. I was predominantly involved with Peoplesoft HRMS 8.8 implementation.

· Created Time and Labor SQL Programs, Rule, Rule Programs and attached to specific workgroups. Rules included for Meals, Overtime, Bonus Time, and Chatfield’s to name a few. This client is more towards position-based structure.

· Modified the Peoplesoft delivered “Generate Offset Time’ to fit the time range in the customized version.

· Created upload script to load KRONOS and CMS Time entry system data into Peoplesoft tables using combination of SQR Interface and Application Engine. These scripts were created to run the Parallel Database UAT. The load involved Punch In, Transfer and Punch Out for Agreement employees and Elapsed time for Management employees.

· Worked to create customer specific reports and interfaces. Created a custom W2 reporting and wiring interface.

· Configured Application Messaging (Channels, Nodes, Integration Broker…) to seek and import data from KRONOS and CMS time entry system into the Production Box. Configured both internal and external systems.

· Other reports created using SQR are Quarterly earnings for employees, modified Peoplesoft delivered PAY001 – Deduction Register to suit client requirements. Also created new reports for “Monthly Summary of Vacation and Sick Accruals”, “Employee Dependent Age 19’. “Employee service 18 years and over”.

· Created Crystal Reports using version 9 for online journals, news etc… being posted by MTA on their websites. The output of the crystals is HTML, which are mapped by their other web related programs to display in high graphics format.

· Extensively used Tree Manager for Security, Reporting Hierarchy, Reports access etc…

· Used Application Engine File Layout to load data into the Parallel database for user testing.

Environment: Peoplesoft 8.8 (HR, Payroll, Benefits, Time & Labor), PeopleTools 8.44, Oracle 9i, Application Engine, SQR, PS Query, nVision, Peoplecode, Novell GroupWise.

RaboBank Inc., Jersey City, NJ










                    

Peoplesoft Financial EPM 8.8 with Assential Integration, was involved in technology transfer.

Client: National Starch & Chemicals, Bridgewater, NJ - Atos Origin Project     


            May 2004 – Aug 2004

Project Upgrade of Peoplesoft HRMS 7.5 to Peoplesoft 8.8 (HR, Global Payroll, Benefits and T&L)

Role Peoplesoft Consultant

Responsibilities:

· Used PeopleTools 8.43 at this project. Peoplesoft 8.8 HRMS

· Debugged SQR programs for New Hire, Years of Service, Get Job Title, Additional Pay Report, Interface file to be sent to OC Tanner for Service Awards and more.

· Create new Pages, Components for implementing the company application for generation of Address Book file for their Lotus Notes Admin. Also included the functionality for online employee checks which involves employees to login and find/report their paycheck / deposit details.

· Debugging Crystal Reports files to ensure they have they same functionality as that of version 7.5. Peoplesoft Queries were modified to serve this purpose.

· Performing & Analyzing a Compare & Report before migrating the objects from Test Database to UAT Database.

· Written peoplecode to validate different pay-group, for example payroll for Spain works on 14 months cycle and payroll for France runs on a 13 months cycle. Customized for UK Payroll (for ICI Inc.).

· Setup eBenefits information online and reviewing the Benefit Information, Health Plan, Insurance, Savings plan information.

· Extensively worked with HR, Payroll, eBenefits, and Time & Labor tables during data conversion

· Created new SQR for generation of new reports and interfaces. Some examples of new SQR’s include Lotus Notes Address Book, Training WTS Letter Data Extract, Personnel Salary Status Report, Number of Employees in 5 Year Service Increments, Payment to terminated employees Paints, Recognition report, Salary changes report.

· Used Peoplecode to alter Business Rules in Peoplesoft.

· Created/Altered Process Definitions, Pages, Components, Component Registration (Structure & Content) , Records, Fields, PS Jobs, User Profiles, setting rights to Menu Definition,

· Working in strict timelines / deadlines for the GO-LIVE CUT OFF for Peoplesoft 8.8 from Peoplesoft 7.5

Environment: Peoplesoft 8.8 (HR, Global Payroll, Benefits, Time & Labor), PeopleTools 8.43, Oracle 9i, Application Engine, SQR, Crystal Reports, PS Query, nVision, Hyperion Essbase, Cube Manager, Lotus Notes 4.6, Peoplecode. Global Payroll extensions for UK, Spain, France, Australia, NZ, Custom for Fiji, Italy and Mexico.

Other previous projects in brief:

Client: Lexmark, Lexington, KY - IBM Project                                                     

                         May 2003 – April 2004

Project : HRMS 8.8 (HR, Payroll, Benefits and T & L) and eModules Implementation

Role: Peoplesoft Functional-Technical Consultant

Environment: Peoplesoft 8.8 HCM (HR, Payroll, Benefits, T & L and eModules), People Tools, PeopleCode, Security, SQR, Application Engine, Windows, Oracle 8.x

Client: Performance Food Group, Richmond, VA                                           



           July 2002 – April 2003

Project : Peoplesoft HRMS version 7.6

Role Peoplesoft Technical Consultant

Environment: PS HRMS, People tools 7.45, People Code, SQR, Crystal Reports, n Vision, Application Designer, Oracle, Win 2000.

Client: Pennsylvania Energy Company, PA                                                            


            Jan 2002 – June 2002

Project : Peoplesoft HRMS Production Support

Role: Peoplesoft Consultant

Environment: Peoplesoft HRMS 7.5, PeopleTools, SQR, Crystal Reports, MS-SQL Sever 8

Merck & Co (Thro’ IIG, Atlanta)











      
Worked for Merck & Co from Singapore. Worked on their HRMS application. This project was worked using Citrix Remote connection.

Client: DBS Bank - Singapore                                                                                    


              April 2001-Dec 2001

Project: Peoplesoft Financials 8.1 Implementation

Role: Peoplesoft Financials Developer

Environment: PeopleTools 8.1 Financials, SQR, Application Designer, Application Engine, Workflow, Crystal Reports, Oracle 8i.

Client: Commonwealth Bank of Australia – Sydney, Australia                                                                                 Nov 2000-Mar 2001

Project: Peoplesoft Financials 8.1 Implementation SP1

Role: Peoplesoft Financials Developer

Environment: Windows NT, Unix, Oracle 7.x, PeopleSoft 8.1 SP1, People Tools.

Client: Avis (Europe), London – England - IBM Project                                          
                                           Oct 1999-Sept 2000

Project: Peoplesoft Maintenance

Role: Peoplesoft HRMS Developer

Environment: PC Pentium, Windows NT, MS SQL Server 7.0, PeopleSoft 7.5, and People Tools.
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