PAYROLL CHANGE REPORT

5/4:2015

Today's Date: 472712015 Effective Date:

[Hire Data: /24972015 Hours Worked: 2 MONTHS

iEmpIuyae's Name: Allen Hammack

Department: Dimension

CHANGE (S) FROM TO
Rate $9.00 #4800
Shift Differential » -
Total FA00 §L00
REASON {8) FOR THE CHANGE {§)
% ISenjority Increase (Circle Ona) 480 HRS | 6 Month § 1 Year | 11/2 Year] 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Allen has 3 absences since 1-21-15.
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Date: ﬁf/?%f
U-26715
Date: L//.lf/rf_

Date:
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3month/émonth Evaluation for Eﬁplnyees in a New Position

Employee Name: Hl len i—b_mmf\ Department: L)) MOINSIO ™

Job Tithe:

uF Hire Date: 1-&l-15

Evaiuation Perliod: ’f) AR n‘f"r\ uﬁ,{) br

=

supervisor; YY gy~ L:Iﬁ‘-{“r'

Attendance

Reports for all scheduled shifts at the

scheduled stert tdme

MNotifies supervision in advance if
unable to report to work as
scheduled '

Comnmunication

Effectively exchanges information,
written or verbal, with all types of

persanngl

Commtnlcates information
accurately, timely, and respectfully

[l

Job Skills and
Ability to Learn

Able ta grasp new concepts and
appiles them to the Job

Demgnstrates technical
understa rding of the Job

Asks questions to confirm
understanding of concepts

Worlk Quallty and
Abdity to Follow
Work instructiqns

Operaies systems and equipment

properly

Follows work procedures

Follows through on tasks

Safety and QA-
Food Safety
Awareness

Follows all Safety pollctes

Watches out for others

Follows all 0A & Food Safety
Awareness policies & procedures

Team work and
Initiative

Able to get along with others and
help them complete tasks
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Does work without baing constantly

reminded

Fits into the norms and expectations
of the organization.
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Please atiswer the following questions below:

| . Enieges _

Are additional resourcesftools needad? Have additional resnurce5ftools_thathe emplue
RANEOY LN B N naned on requested been provided?
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Are there any barriers ot obstacles to successfully | If obstacles or barriers exist, what has been done
perform the work? to eliminate them?

 CopandeEr

Far Employees at their 2 month and 6 menth milestone, please mark one:
[1 Employee Is making progress and meeting performance expectations
[1 Employee is not friaking progress and is not meeting performance expectations

T Supervisor Comments
) fIf Not-Accegtabla Is marked for any Tosk, specific exdrmples must be provided) _
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Employee Comments A

This Evaluation has been reviewed with me o this dute. -

Employee Slznature: ' Data: . )

Supervisar Signature: Date:
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