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PAYROLL CHANGE REPORT

Today's Date: 4/26/2016 Effective Date: 5/2/12016
Hire Date: 11/2/2015 Hours Worked: 6 months
Employee's Name: Sam Griffin
Department: Grinder
CHANGE (S) FROM TO
X |Rate $11.00 :‘E)\\ A5
Shift Differential $0.00
Total $11.00 BUHLAD

REASON (S) FOR THE CHANGE (S)
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Other
ADDITIONAL COMMENTS
Sam has 4 absences
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