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Employee Name: ~Todd GCerods Depariment G rind 10\
Job Tiile: A act NO\ Hire Date: \1=12-15
| Supervisor: ~ £\ ) ‘el =Y Evaluation Period: (Dot hs
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Attendance s Reporis forall schedu]ed shﬁts at the ] [l ﬂ
scheduled start time ;
e Notifies supervision in advance it AANE ﬂ
unable tofeport to work as m g 1
_ _ _ scheduled . '
‘Communicatbn. | ¢ Effectively exchanges information, ) @ o O N
C " written or verhal, with all t\,rpes of
personnel -
» Communicaies information N [ E1.
accurately, timely, and respectiully A
Job Skills and e Able to grasp new concepts arid ' u Nat
Ability to Learn applies them to the job
e Demonstrates technical
understanding of the job ﬁ - -
o Asks questions to confirm 4 '

. understanding of concepis H = 1
Work Qualityand | ¢  Operafes systems and equipment - L []
Ability to Follow properly : Ol 1 5
Work Instructions | «  Follows work procedures R N '

e Follows through gn tasks ﬁl i I
Safety and QA- e Follows all Safety policies ﬁ ' I L]
Food Safety e Watches out for others M | [
Awareness : -
e Followsall OA & Food Safety , - o
* Awareness policies & procedures @ :
Te'am Wo rkand | e Abletoget albng with others and ﬁ] ] ]
Initiative help them complete tasks
e Daes work without being consiantly ]ﬁ ] 1
reminded
e  Fits into the norms and expectations 1 1
of the organization.




Please answer the following questions below:

; Employee.
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_Superwsr;lr

Are addattonal resources/toois needed?

Rt e o

Have addl’c:onai resaurces/tools that ihe emp]oyee

requested heen provided?

Are there any barriers or obstacles to suacessfuity
perform the work?

If obstacles or barriers exist, what has been done
to eliminate them?

Fm_‘ Employees af their % menth and 6 manth milestone, please mark one:.
Employee is making progress and mesting performance expactations
[l Employee is not making progress and is not mesting performarnce expeciations

L

Supermsar Signature:

Supervisor Comments
{If Not-Acceptable is marked for any Task, specific examples must be provided) .
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«  Employes Comments

This Evafudiion hos been reviewead wzih me on this dates
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