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Carefully read the information below supplied by your former employee. If the employee was separated for any reason other
than lack of work, complete the ‘employer’s statement’ below and return this form to the above address within 15 days of
09/27/2017.

This is notice that a claim for unemployment benefits has been filed by GARY MEYER, SSN# 360727456, listing you as the
employer. The claimant has indicated he/she worked for you from 04/03/2017 through 09/22/2017, and is no longer working due to
Lack of Work. You may also receive a “fact-finding report” from this agency in a separate mailing. It is important that you complete
and return it as instructed. The claimant has provided the following explanation regarding the separation.

THAD TOLD THE MANAGER I WAS LOOKING FOR ANOTHER JOB A FEW WEEKS AGO AS THIS WAS A
TEMPORARY POSITION HE SAID THAT WAS FINE I CAME IN FRIDAY AND SAID HE NO LONGER NEEDED MY
SERVICES

If the claimant left your employ for any reason other than “Lack of Work” or “Lay-off with definite recall”, under 787 KAR 1:070 you,
as an employer, are required to return this form within 15 days of the mail date to qualify for potential relief of charges to your reserve
account. Further, if it is determined in the claim at issue that you or your agent was at fault for failing to respond timely or adequately
to the separation inquiry sent to the last known address of record, then the following could happen: If you are a contributing employer,
relieved claimant benefit charges from your reserve account related to any improper benefit payment are subject to reinstatement in
accordance with KRS 341.530(4). If you are a reimbursing employer, credit to your reimbursing employer account for overpayment
sums collected from the claimant related to any improper benefit payment is subject to being removed in accordance with KRS
341.415(1)(c) and 341.530(4)(a) and (b).

, Employer’s Statement
On the day this claimant was separated from your employment, what was the primary reason for separation?
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Employment Information for Meyer, Gary
At Employer Solutions Group, Synovos - PeopleShare 03/27/2017 - 09/22/2017

Explanation of Separation:

Frony Katle Roche [mallio:iRoche@synovos.com]
Sent: Friday, September 22, 2017 2:19 PM

To: Jamie Ready [amie@corpmumtoroup.com]
Subject: Gary Maver

Hey there,

I just spoke with GarvBE€™s manager and he advised
that he released him from his position today, He said &
want fine and all Gary had to say was 8€ookavig . I
know we typlcally do not have the managerd€™s do the
terminations, but he wanted to get his badge and
anything else that Gary may have had before he left the
site,

As z side riote, the manager was gone for & few wasks
to help another site affter the hurricanes, Apparently,
Gary was not keeping up wih his responsibiiities
during this Ume as an Attendant, You may want to
foliow up with him. Let me know,

Sincerely,

Katie Rochs



