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3manth/6month Evaluation

TGS

Employes Name: Anpard Gansonre

Departmeit: D A A TRIA

Job Title:  Tvisreiredon OE:{—*TQ—\-& -

Hire Date:

=3 - T

Supervisor: PNk Liesser

Evaluation Period:

NEoy”

Reperts for all
scheduled start tima

Notifies supervisien in advance
uriable tofeport to wark as
scheduled

e
u

Cammunication .

Effectivaly exchangas information,
writtan or verbal, with all fypes of
personnel

Commumigates information
accurately, timely, and respectfully

]

!

lob skills and
Ahility to Leam

Able to grasp new concepts and
appiies them to the job
Benanstrates techiical
understanding of the Job

Asks quesiions to confirm
understanding of concepis

i

Worl Quality and
Ability to Follow
Waork Instructions

QOperaies systems and eguipment
properly

Follows work procedures

Follows through ontasks

f
|

Safety and OA-
Food Safety
AWwareness

-

Follows all Safety policies
Watches out for others

Follows all QA & Food Safety .
Awareness policias & procedures

#
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Team Work and
Initiaﬁvq

Able to get along with others and
help them complete tasks

Does work without belng constantly
reminded

Flts Into the norms and expectations
of the organization.
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Please answer the following questions helow:

' Emplayee.

R R :eu__

-\'-E-: r.._ -p .I

1 Slipervisor;

Are addfttcmai resnurcesftnnls needed?

Have adchtﬁf-ﬁal resuurcesﬁou!s that the empinyee
reguested een provided?

Are there any barriers or obstacles 1o successfullv
parform the work?

If ohstacles or barriers exist, what has been dong
to eliminate them?

Fgﬁmplnvees at their 3 month and 6 month milestone, please mark one:.

[1 Employee is making progress and meeting performance expactations
1 Employee is not making progress and Is not meeting perfortnance expectations

Supervisor Comments
{1 Not-Acceptablz is murked for any Task, specific examples must be provided) -

Employee Comments

This Eﬂﬂfuﬂﬁﬂﬂ_ﬁﬂﬁ beein reviewed with e oi this date,

Empinyes Signature:

Mok -

Dater
A%Mﬂ%mﬁm 2 - 314
‘Supervisor Signature: ‘Date ' ” T
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PAYROLL CHANGE REPORT

Today's Date: 113042015 Effectlva Date: 12/7/2015
{Hire Date: 124512015 ' Hours Worked: ONE YEAR
Employee’s Name: Aymard Gansonre
Department; Dimension Operator / S q-{')d'
CHANGE {S) FROM TO
X |Rate $11.25 @I[,ﬁg
Shift Differentlal ' $0.50 B0, S5
Total $11.75 di2.00
REASON {8) FOR THE CHANGE (&
X |Seniority Increase {Gircle One} dB0HRS | 6Month | 1 Year | 11/2 Year| 2 Year ]| Annual
Merlt Increase
Other
ADDITIQNAL COMMENTS

Aymard has 2 absences within one year.

Authorized by: W B Date: /. %é// S

/{D6partment Manager)
Guldsline verlfied: M@% , Date: _|7-{-1D
nR

<—:5:-Q§“%/ Date: ].;L( %, /r g

(GM Authorization)




