PAYROLL CHANGE REPORT

Today's Date: 11/1/2016 Effective Date: 11/21/2016
Hire Date: 12/16/2015 Hours Worked: 1040/6 month
Employee's Name: French Qjulu
Department: Flow Wrap
CHANGE (S) FROM TO
X |Rate $9.75 s RIAVITS
Shift Differential .
Total $9.75 SIS OT,

REASON (S) FOR THE CHANGE (S)

(GM Authorization) -

Seniority Increase (Circle One) 480 HRS| 6 Month | 1 Year | 11/2Year| 2Year | Annual

Merit Increase (level 2)

Other

ADDITIONAL COMMENTS
Authorized by: Date: / % /, / ¢
/
Guideline verified: -/} ; /1 Lipn( i Date: '“‘
uma W
N ] - : o e
J% 1> Date:




EORECRATE MANAGEMENT GRQUP.-

“aur seorkforce managemnt Sstaifing expens”

smanth/Smonth Evaluation

L7

Employee Name: £ ereh 03 Ui V. Department: oW a
Joh Titles Hire Date: |-l
Supervisors N\, Heaton Evaluation Perfod: ~

of the organization.

Aaiendance Reparts fora l schedu od shifis at the ;/
scheduled start time :
« Noiftes supervision in advance If ‘
unable fotfeport to workas - g
_ . . scheduled - .
Comunication . | ¢ Effectively exchanges information, e sl N
C : - wristen or verhal, with all 'i:ypes of /El 2 ]
personnel ‘ :
» Communicates information /Z( 1 1.
accurately, timely, and respectiully ‘ i _
lob skills and s Ableto grasp new concepts and - )Z/ D E
Ability to Lean applies thern to the Jolo _ : ]
o Demonstratas technical : L_Zf_ I 0o
understanding of the Job # .
o Asks questions to confirm I
- understanding of concepis . : :
Work Qualityand | o  Qperates systems and equipment ; B L
Ability to Folbw praperly o ' N H
Work Instructions | o Follows work procedures 7 S |
A ¢ Follows through ontasks el s 1
Safetyand @A | o Follows all Safety policies /EZ'/ L H
e .
Food Safety e Watches out for others //Z/ ' | [1
Awareness , ; ‘ ,
s Followsall OA & Food Safety ~ 1 7
\ Awareness policies & procedures . ,/[Z/ P :
Te,a‘m }!Vork and | o Abletoget albng with others and }/ 1 O
Initiative help theni compleie fasks
e Does work without belng constantly /E/ ' 1 |
reminded - ‘ e
e Fitsiniothe norms and expectations /E/ 1 |




Please answer the following questions helow:

2 SR T e & U T
AT o T S P OIS A

o Employee

et b b i, AT R S |

Superwsgqi i

P R Ea ST

Are addit cmal resourcesﬁ:aa s needed?

Y4

Hava addxuona! resamces[wo}s that t‘le employee
rﬁques;zed been pmmded?

D e S

Are there any barriers or obstacles to successfully
perform the work?

e

if obstacles or harriers axist, whai has been done

* .| 1o eliminate them?

it e T

ii:é/‘mg@yees et their & month and & month milestone, pleasa mark one:.
Employesis making progress and mesting perforimance expectations

LT Employeais not making grogress and s not

meeting performance expéciations

Superviser Comments
(i Not-Acceptable is morked for any Task, specific examples must be pravided) -
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