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Eric Christopher Field

10613 Smith Point Way, Glen Allen, VA 23060; (804) 840-1610; Bttry01@gmail.com
Objective: 

To obtain a position in training capacity that utilizes my training, educational, and human resources experiences.  
Experience: College Instructor. 9+ years of organizational training experience. Experience in curriculum development and learning management systems.  Social media change agent.  
Skills, Knowledge and Abilities: 

· 9+ years of managing project teams of 5 to 350 members.
· Experience implementing strategic communications in a variety of organizations, ensuring that various stakeholders understand the breadth and depth of the issues affecting their organization
· Implemented blogs, social media, and other new media presence for a number of organizations.
· Experience preparing and collaborating on public relations releases.
Independent Contractor, Dominion Resources, Richmond, VA. December 2011-March 2012
Training Developer 

· Implemented Dominion SAP initiative. 
· Developed curriculum linking the daily team member tasks to the corporation’s strategic vision.
· Collaborated with subject matter experts across Dominion to ensure that best practices were shared across the organization.  

Triple I Corporation, Fort Lee, VA. May 2011-November 2011
Emerging Technologies Consultant/Trainer 

· Implemented the transition of organizational magazines into digital zines.  
· Managed real-time research of the solutions to longstanding challenges.  
· Provide ongoing training support to customers of varying technical background.

· Ensure training programs are tailored to the administrative role and technical competency of customer.  

· Coordinate and implement all activities related to several training courses offered including course and sending out invitations to participants, instructor scheduling, maintaining sign-in records, ensuring correct room set-up and equipment, creating or ordering materials and maintaining inventory. 

· Observed customer training in order to identify best practices and recommend changes to training programs.  

Cubic Applications Inc., Army Logistics University, Fort Lee, VA. October 2010-May 2011
Logistics Management Instructor 

· Instructor for graduate level logistics management program.
· Facilitated practical exercises involving multi-disciplined, multi-national teams.

· Trained professional managers on the fundamentals of operations management, supply chain management, and risk management.

· Trained the fundamentals of boardroom presentation skills.
United States Army, Various. December 2001 – April 2010

Army Officer
· Project manager for teams of 30 to 300+ members.
· Managed organizations of up to 700+ personnel.

· Managed annual operations budgets of up to $40 million +.
· Responsible for creating vision and action plan for a number of cross-functional organizations.
· Participated in immersion programs in a number of non-American cultures.  
Education: 

Norwich University.  MS Organizational Leadership.  June 2012.

· Working graduate program emphasizing emotional intelligence, change management, strategic communications, organizational behavior, and intergenerational organizational challenges.  

Ludwig von Mises Institute.  Mises University.  July 2011. 

· Completed the Mises Institute’s summer program on Austrian economics.  

Army Logistics University.  Certificate, Logistics Management.  March 2008.
· Graduate level certificate program teaching the fundamentals of supply change management, and operations management.  
The Citadel.  BA History.  May 2001.
· Military College program teaching the fundamentals of leadership within a classical liberal arts environment.  
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