
Staffing Agreement 

Employer Solutions Staffing Group, LLC, its successors and assigns and its 
subsidiaries, affiliates and/or related entities (herein referred to collectively as "ESSG"), in 
association with Corporate Management Group, Inc (CMG), and Fathom Holdco LLC 
dba Majestic Metals, LLC ("Client") agree to the terms and conditions set forth in this 
Staffing Agreement (the "Agreement" means this Agreement and all exhibits and 
schedules attached hereto). 

ESSG's Duties and Responsibilities 
1. ESSG will-

a. By and through the services of Corporate Management Group Inc., recruit,
screen, interview and assign its employees ("Assigned Employees") to perform the 
type of work described on Exhibit A under Client's supervision at the locations 
specified on Exhibit A. 

b. Pay Assigned Employees' wages.

c. Pay, withhold and transmit payroll and income taxes; provide unemployment
insurance and workers' compensation benefits; and handle unemployment and
workers' compensation claims involving Assigned Employees.

d. Offer affordable, minimum essential healthcare coverage to all ESSG's assigned
employees who are anticipated to work or who actually do work 120 hours in a
month, so that neither ESSG nor Client shall be responsible for a penalty under
Section 4980(H) of the Internal Revenue Code. ESSG shall offer coverage in
compliance with the Patient Protection and Affordable Care Act, Pub. L. No. 111-
148 (2010), as amended by the Health Care and Education Reconciliation Act of
2010, Pub. L. No. 111-152 (2010), and Section 4980(H) of the Internal Revenue
Code, the final regulations, and guidance thereunder. ESSG shall offer this
coverage within 90 days of the date the ESSG Assigned Employee is initially
employed by ESSG, unless the Assigned Employee qualifies as a bona fide
variable hour employee under controlling law. If ESSG fails to offer such coverage
as described herein, ESSG shall indemnify and defend Client against any taxes,
penalty, claim, or damages alleged or assessed against Client as a result of such
failure.

Client's Duties and Responsibilities 
2. Client will-

a. Properly supervise Assigned Employees performing their work and be responsible
for their business operations, products, services and intellectual property. 

b. Properly supervise, control, and safeguard its premises, processes, or systems,
and not entrust Assigned Employees with unattended premises, cash, checks,
keys, credit cards, merchandise, confidential or trade secret information,
negotiable instruments, or other valuables without ESSG's express prior written
approval or as strictly required by the job description provided to ESSG. Client
shall not permit ESSG's employees to operate motor vehicles without express
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ACKNOWLEDGEMENT AND AGREEMENT 

By signing below, each party acknowledges and agrees to be bound by the terms 
of this Agreement. including all exhibits, schedules and attachments. which are 
hereby incorporated by reference and form an integral part of this Agreement. 

AGREED TO: 

Employer Solutions Staffing Group, LLC 

By: 
Title: 
Date: 

7201 Metro Blvd Suite 900 I Edina, MN 55439 

Fathom Holdco LLC dba Majestic Metals, LLC 

By: Rh" L Name Print: ,annon ees 

Name Sign: ();;,;:;;

Title: HR Director 

Date: 7/29/2025 

3706 Enterprise Drive SW I Rochester, MN 55902 

nt Group, Inc. 

By: 
Title: 
Date: 
1501 W 124th Ave, Unit 500, Westminster, CO 80234 
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*Post-Signature Edit Note
This document has been amended post-signature to
correct the following:
1. Client's entity name has been amended to reflect SOS registration.
2. No other changes have been made to the terms, conditions, or any other provisions of this agreement.

This amendment is made to reflect the full entity name of Client and does not alter the original intent or obligations of the 
parties involved.
Edited By: Niki Mussell         8/5/25

8/5/25
Contract & Compliance Specialist








