
Angela Farris

811 14th Avenue West

Williston, North Dakota, ND 58801

 (701) 6092922

angel58801@yahoo.com

CAREER OBJECTIVE 
Organized and detail oriented professional with a demonstrated history of performance and initiative in diverse and competitive environments. Certified in WHMIS, First Aid, Hess Certified, Oxy Certified,  H2S, Safe Land, and Notary Public  
(Recruited for Areas and Rigs 

(Permian Basin)Pecos, Kermit, Odessa, Midland Area

(Marcellus Shale)Wyoming-Assistant Mud Logging
PROFESSIONAL EXPERIENCE 


 Herman Oil, The Bakken

       2012-present





Consultant//Sales Oil & Gas Industry

· Generated New Sales with a consulted sales approach.

· Specializing in oil and gas industry\Top Notch Sales Executive

· Responsible for Fuel sales, Chemicals and Lubricants and BOP Services  

· Traveled throughout the Bakken to different Rig sites. 

· Establishing report with Company Men and Tool Pushers 

· Working Closely with the office to make sure the customers’ needs are met.

· PPE aware on all job sites as well as FR Clothing. Attended Safety Trainings.

· Selling PPE Safety Equipment to rig sites also attaining large corporate accounts.


Summit Oilfield Services

       

2009-2012





Sales Oil & Gas Industry

· Generated New Sales with a consulted sales approach. Excellent Driving Record
· Target customers include drilling contractors, rig contractors, and oilfield operators
· Establish and maintain relationships with hiring managers to stay abreast of current and future hiring and business needs.
· Capable of working an irregular work schedule based on the demands of our customersWork within a sales management structure that requires meeting activity targets and goals, and reporting all weekly activity to SVP of Business Development
· Capable of working an irregular work schedule based on the demands of our customers and able to travel100% of the time.

Virtuous Staffing, Tucson, AZ


2007 – 2009

Headhunter/Consultant

· Generated New Sales with a consulted sales approach.

· Specializing in oil and gas industry\Top Notch Recruiter.

· Establish and maintain relationships with hiring managers to stay abreast of current and future hiring and business needs.

· Interview applicants to obtain information on work history, training, education, and job skills.

· Maintain current knowledge of Equal Employment Opportunity Perform searches for qualified candidates according to relevant job criteria, using computer databases, networking, Internet recruiting resources, cold calls, media, recruiting firms, and employee referrals

· Success Rate in achieving recruiting goals.  
· CLP RESOURCES, Glendale, AZ

 

2006 – 2007
Branch Manager 

· Responsible for Branch operations, staff, and quality of service provided to clients. 

· Oversee recruitment processes for temporary and direct hire candidates. 

· Increased Branch revenue through new account sales and account development. 

· Reached weekly sales of $100,000; a goal that had not been met since 2003. 
APPPLIED WORKFORCE SOLUTIONS, Phoenix, AZ

2002-2006


Selling Branch Manager

· Responsible for branch sales, operations and P & L management. 

· Solicited new accounts through cold calling, qualifying, needs analysis, presentations and account penetration. 32 new accounts including two on sites and three National accounts in 18 months.

· Consistently increased client base, hourly bill rates and profit margins; overall office revenue increased over 40% during my tenure.

CHECK MATE STAFFING, Phoenix, AZ 



1998 – 2002 

Area Manager 

· Responsible for managing three offices in Phoenix, Mesa and Tempe. Worked closely with Branch Managers to increase sales, cultivate business and maintain 
customer satisfaction. 
· Recruited and placed qualified CDL Drivers; All Endorsements, OTR. 
· Increased overall revenue by 47% and gross margin by 68% for the three offices. 

· Provided guidance, motivation, and direction to operations staff resulting in increased productivity and decreased turnover. 

· Developed new operational procedures; planned and oversaw the implementation. 
· Traveled 65% of the time.

· . SYSTEMS / SKILLS –Rig Data, Majic Maps, Microsoft Word, Microsoft Excel, Microsoft Outlook, TKO System, Gold Mine, Power Point, ADP and Temp Works
EDUCATION and CERTIFICATIONS - AA, Business Administration, Glendale Community College, Glendale, AZ
	Staffing Industry 

Oil and Gas
	20+ years 

7

	Management 
	14+ years (sales & operations) 

	P & L Management 
	12+ years 

	Sales  
	20+ years

	Recruiting 
	20+ years 

	Safety Supervisor
	14+ years 



