	Wayne Farrar

4812 West 3rd Street

Greeley, CO 80634

970-353-0853 (home);970-372-9222 (cell/work)
LinkedIn profile: www.linkedin.com/in/waynefarrar/ 


	SUMMARY

	
	Human Resources Recruiter with extensive talent acquisition experience coupled with solid overall HR Generalist experience. After a year away from full-time work due to the adoption of our second child, I am enthusiastically seeking a new and challenging opportunity as a Recruiter and/or HR Generalist. I am very open to relocating to the Denver area.   

	PROFESSIONAL EXPERIENCE

	
	  Branch Manager/Recruiter: April 2013 – Present                            MVV Associates; Denver, CO office
  Recruiter: April 2012 – March 2013                                                 SEG Health; Denver, CO office
Staffing agency positions providing experience with high-volume sourcing, social network recruiting, cold calling, screening and interviewing, database management, and submitting candidates for both medical and non-medical opportunities. 
BANNER HEALTH: 1978 – 2011

  Recruiter: August 1997 – October 2011                                          North Colorado Medical Center; Greeley, CO
Managed sourcing and recruitment needs for an assigned case load (approximately 50 positions at a given time) – all allied health disciplines (Physical Therapists, PTAs, Speech Therapists, Occupational Therapists, COTAs, Pharmacists, Respiratory, Laboratory, Medical Imaging), Nursing (all departments), mid-levels (NPs, PAs, CRNAs), Home Health, HME, Behavioral Health, clinic positions, support services (Financial Services, HR, IT, Plant Operations, Food Service, EVS), office/clerical and other high-volume customer service positions at all levels, and executive/director positions.  
Expertise includes a solid understanding of the unique recruitment challenges faced by rural and small town communities.
Partnered with Hiring Managers, HR peers and other top executives including physician leaders to develop talent acquisition strategies through the full life cycle of recruitment to ensure quality selections. Achieved a two-year stretch (2009- 2010) of zero turnover in hard-to-fill hires largely attributed to high quality selections.
Screened a high-volume of applicants and identified top candidates for interviews.

Reviewed and determined outcomes of questionable background checks.
Developed, negotiated and extended all employment offers, including calculating compensation.
Trained and advised managers and peer interviewers in effective interviewing and selection techniques with a focus on behavioral-based interviewing methods.
Co-developed training materials and conducted interviewing and selection education for managers and top executives throughout Banner Health’s six states Western Region.

Partnered with managers, executive leaders and other HR staff in long-term workforce planning.

Attended more than 50 nationwide nursing and allied health conferences recruiting and representing Banner Health.  
Technical expertise with applicant tracking systems (iCIMS), the Lawson HR information system, Excel and very knowledgeable of federal and state employment laws.  
   Employment/Compensation Specialist: July 1995 – July 1997          McKee Medical Center; Loveland, CO


HR generalist position managing the facility’s employment and compensation programs, including grading of all positions, coordinating salary survey information and setting pay ranges. Also, handled employee relations, performance and disciplinary issues, managing unemployment claims, new employee onboarding and conducted new employee orientation programs.
  Human Resources Director: May 1978 – June 1995                           McKee Medical Center; Loveland, CO

Managed and directed overall HR programs including employment, compensation, benefits, employee relations, performance and disciplinary issues, managing unemployment claims, policy development, payroll, and supervised an HR staff of three. Instrumental in developing northern Colorado’s first employer-sponsored on-site child care center and an innovative paid-time-off plan which became Banner Health’s system-wide PTO program.


	EDUCATION

	
	Colorado State University

Master of Science in Business and Management Information Systems
Baylor University
Bachelor of Business Administration in Marketing and Management 


	
	

	
	


