5571

] — o
CORPORATE MANAGEMEM ~
‘3.»;::1!s('.'m‘.f:fbrcemmagemen{\?Esrsﬁ’fngexper{s’
Vs 3manth/6month Evatuation
Employee Name: [ rci [(] Deoved i | Pepariment: Dm0 0 Lo
|
Job Title: "PQC g@ Ot i Hire Date: Hili . 7
Supervisor: Yo b (. Fyaluation Perfod: Bnmo ~th / He0 hrls
14 .- ?f""?'gwutmz
A“Len danca @ Reports for a{l sche dufeci Shif"‘S at the N
scheduled start time " L
¢ Notifies supervision in advance if o
unable to-feport to work as %4l ] |
_ - | scheduled i}
Communication. | ¢ Effeciively sxchanges information, K- 0 1
T D7 written or verbal, with alltypes of . .
personnel
» Communicates information O & I
accurately, timely, and respecifully _
Job Skills and o Able o grasp new concapts and 0 = 0
Ability to Learmn applies them to the job
o Demonstrates technical
understanding of the job - ' B4 =
o Asks guestions to confirm
: understanding of concepis = . L.
Work Qualityand | o  Operates sysiems and equipment " [ X T
Ability to Follow properly e, % N 1
Work Instructions | e  Follows work procedures = r 1
- e Follows through ontasks 7] i I
Safeiy and OA- s Follows all Safety policies < 1 |
£ .
Food Safety e Watches out for others - ] |
Awareness = : s
e Followsall OA & Food Safety " 1 O
* Awareness policies & procedures :
TEEa'm :Wor%:: and | o Abletoget along with others and o | |
Initiative help tham complete tasks
e Does work without being constantly | ™ |
reminded
e Fits into the norms and expectations i 1 1
of the organization. o




Please answer ihe following questions helow:
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Are addmonai resourcesfteols needed? Have addmona! resaurces/’too[s that the emp]ovee
Neens 3o [N S = T8 v . e

D0 requestad heen provided?
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Argil ere any o
perform the work?

R Fobstacles or bartiers exist, what has been done
to eliminate them?

For Employees af iheir 3 menth and 6 month milestone, please mark ene:.
0 Employes is making prozrass and meating performance expectations
Ll Employee is not making progress and is not meeting perfortnarice expactations

Superwsar Commenis
{If Not-Acceptable is marked for any Task, specific examples must be provided) -
WSDO O bl Aasi onore. AL Lo BelE £ E\nd Shaff
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NECO  Fo moede St & do Mot gER OwA OOF Cew
: {)v\)f MO e ey OF  3=onde .

«  Employee Commenis

o This Evafuaiion has been revizwed with me on this daie

Erployee Plenai

4 . Date:

Supervisor Signaturg: . ﬁa‘&ez . :

25t



PAYROLL CHANGE REPORT

{(GM Authorization)

Today's Date: 5/23/2016 Effective Date: 5/23/2016
Hire Date: 3112016 Hours Worked: 3 month / 480 hours
Employee's Name: Grayd Degbed;i
Department: packout
CHANGE (8) FROM TO
X |Rate $9.50 4.5
Shift Differential $0.00 -
Total $9.50 P4 75
REASON (S) FOR THE CHANGE (S)
X [Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year | 2 Year Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Grayd has zero absences
Authorized by' Whm ) Data: %///é
(Depa#tment Manager) ' ¢
Guideline verified: MR/\()‘"{] L{)O’\C{% Date: 55\ ‘\ Cg
(Human Resources) e
Date:




