Corporate Management Group, Inc.
APPLICATION FOR EMPLOYMENT

DATE T2l 0D

Name “7".;'2-‘/\/#4:.4.& DEBs LRI LAY Ao By 2 KL
Last ' st Mo Maldon
Address /93 D Lo I 4 s 1 Bl L A, Hb /58
Number Street City State Zp
Telephone (594 955 <890  Sodal SecurityNo, /&~ OR ~_o23/8
NO

Are you under age 18 YES _X_NO, if “VES", can you provide proof of your efigibiity to work? YES __
Are you currently authorized to work in the United States? _X__ YES g NO. Proof of eligibility will be required if hired.

ime? Yes
Current Position gfl gou available to work overtime’ ,M
Current Wage
Shift

TYPE OF SCHOOL NAME OF SCHOOL MAJOR & DEGREE

High Schoo! m 2 /)2 srm o AN ETm S ER 2L
P &L AN HS | Mape Somwsol . tlesT Grlmaat)

Caollege
Bus. or Trade School

Professional School

Have you ever been convicted of a crime which s substantially related to the functions or qualifications of the job for which you are
applying? - XNo OYes (aConviction record will not necessarily disqualify you from employment).

If yes, explain number of conviction(s), nature of offense(s) leading to conviction(s), how recently such offense(s) wasfwere
committed, sentence(s) imposed and type(s) of rehabilitation.

00 YOU HAVE A DRIVER'S LICENSE? ‘M Yes WNo

Please list fwo Emergency Contacts other than relatives, 457 me?V&D HELL

Name Name
Address Address
" B
Telephone () o Telophone ()




MILITARY

HAVE YOU EVER BEEN IN THE ARMED FORCES? Q Yes }z{No
ARE YOU NOWA MEMBER OF THE NATIONAL GUARD? QYes ONo
Specialty Date Entered Discharge Date

Work Experience Ploase fist your work experience for the past seven years beginning with your most recent job held.
#f you were seif-employed, give firm name. Attach additional sheets If necessary.

Phone (5.90)_4/SE- £250

Name of employer LS frd= i BRI

Addeoss b2 WY 90 Szobes Vo £ A2 §uEs™ supeisor Sn SoLLELS
Reason for leaving (be speciic) Vel 7o _pa st Bi el fpmTey

PosilionDuties: “~D = p7 m AXNGeA. 2f FABRICS v CRIFTS

OE?«CRM& AELL e, NS FERTURES . O Hie xanl Tn) wELl, LY Pt JToMS YA
$ 2 ofKTA & M/I—mc-.. O s dl

Tt ZAE LIolk 4IPS, Lol A~ LADTE
ﬂoaPT/-<V V4 yvz,w.-‘ LA Bl w e BT Y/}/awd¢  ATockTalE SHELVES, 4SSO USE
fzﬁmﬂfé LT LEARY  Fop T Esd TokY ones pleph ,  REDAIAE hELE sl ds
0P Twae s AYEOAL Rl Alfeel mMELCH M PRISE .

Name of employer Phone ( )
Address Supervisor
Reason for leaving (be specific)

Pasition/Duties:

Name of employer Phona ( )
Address Supervisor

Reason for leaving (be specific)

PositionyDudies:




1.) APPLICANT NAME: NAR0R aY K TTwwibei.

(PLEASE PRINT)

2.) Are you willing to consent to a post job offered drug screen? No If no, why?
(CIRCLE}

3.) Are you willing to consent to a post job offered health assessment?_Yes* No

) (CIRCL
4.} Can you legally work in this country? - No If yes, by what means? @esident Alien - Other?
(CIRCLE)

(CIRCLE)
5.) Do you have reliable transportation to get to work? - No How far will you travel in miles? o Willyou need aride Yes
. (CIRCLE)

(CIRCLE)
6.} How far away do you live from Suzlon Rotor Corporation? 0-10  10-2 0-50-75 75-100 100+ Miles
{CIRCLE) :

: 7 Bm
7.) Which shift works better with your schedule.(stiSam—S:SOpm) or 2nd (3pm-1am)? Will you work any shift? Yes-No
{CIRCLE)

{CIRCLE} !
8.} Are you willing to work a Fixed Rotating Shift (4 days on & 4 days off} including weekends & Holiday? Yes - No Overtime? -No
(CIRCLE) {CIRCLE)

If no, starting pay desired § per hour

If no, why?

9.) Is the starting pay of $9 per hour acceptable@- No
(CIRCLE}

10.) Have you ever been conficted of a felony? Yes -@ if so, when?

(C!RCEEE
11.) Have you ever been terminated from a job? Yes If "yes", explain:
{CIRCLE)
12.) On average how often are you absent from work per month? 1-2 times 3+ times Reason?
' (CIRCLE) ‘

*x* APPLICANT PLEASE DO NOT WRITE BELOW THIS LINE

Are both the application and questions above completed? Yes - No
How did the applicant hear about CMG/Suzion?

Is the application signed Yes - No
Was the applicant on time for their interview? Yes - No

PHYSICAL JOB REQUIREMENTS. ASK THE APPLICANT iF THEY CAN PERFORM THE FOLLOWING:
Do you have full range of motion with your head, neck, & upper body? Yes - No Can you lift & carry up to 50Ibs if needed? Yes - No
Can you work in a kneeling position? Yes - No Can you work in a standing position (on your feet) for a 10 hour shift? Yes - No
Can you work near fumes & dust for a 10 hour shift? Yes - No  Have you ever worn a respirator? Yes - No Where?
BASIC INTERVIEW QUESTIONS
Have you ever worked in a mfg environment before? Yes - No If "yes", where? And tell me about your job responsibilities/duties:

if "yes", why are you looking to leave your employer?

Are you currently working right now? Yes - No

If "no”, how long have you been locking for employment?

Where have you had interviews br filled out applications at?
Do you need to give a 2 week notice with your employer? Yes - No

REFERENCE CHECKS

CMG requires two work related reference checks from past employers. Who should we contact?

Are you on layoff subject to recall? Yes - No

When are you available for employment?

Name and titte of reference/company:
Comments:
Name and title of reference/company:
Comments:

NOTES




PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corparate Management Group, Inc., (hereinafter called “the Company’),

{ agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment refationship, either in the position
applied for or any other position, and regardiess of the confents of employee handbooks, personnel manuals, benefit plans, policy
statements and the like as they may exist from time to time, or other Company practices, shall serve to create an actual or implied
contract of employment, or to confer any right to remain an employee Corporate Management Group, lnc., or otherwise to change
in any respect the employment-at-will relationship between it and the undersigned, and that relationship cannot be altered except
by a written instrument signed by the Owner/Managing Member of the Company. Both the undersigned and Corporate
Management Group, [nc. may end the employment refationship at any time, withott specified notice or reason. f employed, |

understand that the Company may unilaterally change of revise their benefits, policies and procedures and such changes may

include reduction in benefis
1 authorize investigation of all statements contained in this application. { understand that the misrepresentation or omission of facts
called for is cause for dismissal at any time without any previous notice. | hareby give the Company permission o contact
schools, all previous employers (unless otherwise indicated), references and others and hereby refease the Company from any

liability as a result of such contact.

1 understand that, in connection with the routine processing of your employment application, the Company may request from a
consumer reporling agency an investigative consumer report including information as to my credit records, du;raclef. Q?ﬂe‘a'
reputation, personal characteristics and mode of living. Upon written request from me, the Company, will provide me with
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit Reporting
Act '

Hurther understand that my employment with the Company shall be probationary for a period of ninety (90) days and further that
at any time during the probationary period o thereafter, my employment relationship with the Company i terminable at will for any
~eason by either party. '

-
iignature of appli@x //W—»Mcz% Date; 9 Do &P

nporate Management Group, Inc. is an equal employment opportunity employer. We adhere (o a poticy of making employment
cisions without regard to race, color, refigion, gender, sexual orientation, rationat origin, citizenship, age or disability. We
sure you that your opportunity for employment with Corporate Management Group, Inc. depends solely on your qualifications.

ank you for completing this application form and for your interest in our business.



Employee Referral Form

L was referred to work at Suzlon Rotor
(Your Name)
Corporation by an employee of Suzlon Rotor
(Name of current SRC employee)
Corporation.
Signature Date

Employee referral form must be submitted at the time of application. After the
applicant’s completion of 90 days as an employee the referring employee will receive a
$200 referral bonus on their next payroll check.






